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1. eaun 1 32724 AU CHUATTHHBI

Ilenv Oucyunnunvt - CPOPMHUPOBATH KOMMYHHUKATHBHYIO ¥ COIIMOKYJIBTYPHYIO  KOMIICTCHIIHIO,
oOecrieynBarOie W TOTOBHOCTh YYaCTBOBAaTh B MEKKYIBTYPHBIX KOHTAaKTaXx B TPOodeCCHOHATBHON cdepe,
WCTONB30BaTh IMOTEHIMAT WHOCTPAHHOTO (aHTJIMHCKOro) S3bIKa IS TMOJMYYeHUS MPOPECCHOHATHHO 3HAYNMOU
WHPOPMAIIUH, YIACTBOBATh B OPHIMAIEHOM W HEO(DHUIIMAIEHOM OOIICHWH, aJIeKBATHO pean3ysd KOMMYHHKATHBHEIC

YMEHHSL.

3aoauu oucuyunaumnsl:

- YUUTHIBATH CHCTEMY LIEHHOCTEH, CTEPCOTHIIOB KOMMYHHUKAITUH, HOPMBI OOIICHHST HHOSA3BIYHOU KYIBTYPHI;

- OCYIIECTBJIATh KPUTUUCCKUH aHaIH3 HHOOPMAIIHH, TPAHCIHPYEMON CPEICTBAMHU HHOCTPAHHOTO S3bIKA;

- MPOSBJIATH TOJIEPAHTHOCTH M SMIIATHIO B OOIICHHUH C MPEICTABUTEISIMHA POJTHONW U HHOSI3BIYHOMN KYIIBTYPHI;

- CTUMYJHUPOBATh WHTCIUICKTYAJIBHOC M 3MOITMOHAILHOE PA3BUTHC JIMYHOCTH, OBJIAJICHUC OMpPEACICHHBIMU
KOTHUTHBHBIMHY ITPHEMaMHU, ITO3BOJISIOIIUMY COBEPIIATH KOMMYHUKATHBHYIO M TO3HABATEIBHYIO ICATEIBHOCTD.

2 MecTo mucUILIMHLI B cTpyKType OIl
Hucturuinna  «MHOCTpaHHBIA $3BIK B NpOoQecCHOHANbHOW cdepe (AHMIMICKUI SI3BIK)» OTHOCHTCS K
obs3atenbHOl yacTu bioka 1.

3 Ilinanupyembie pe3yabTaThbl 00y4eHUsl M0 JUCHUIIMHE
B pe3ynbrate u3ydeHus TUCIMIUTHHBI 00 yJaIOIANHCS TOKEH OCBOUTH:
YHUBEPCAILHYIO KOMNEMeHUUI0

VK-4. Cnocoben

NPpUMEHATb COBPEMCHHLIC

KOMMYHUKAaTHBHBIC

TCXHOJIOTMHM, B TOM YHCJIC Ha

HHOCTPaHHOM(BIX ) s3bIKe(aX), I aKaIeMUIECKOro U Mpo(hecCHOHATLHOr0 B3aUMOICHCTBHS

Pe3lebmambt 0C60€HUA 0”Ct{unﬂuﬂbl, ycmanoeieHHole quuKamopbt oocmudiceHus Kwnnemenuuﬁ

HaunmenoBanune N HAMKATOPBI JOCTHKEHU Tloka3aTesin (IIAHUPYeEMbIE)
KOMIIETEHIIUI KOMIIETEHIIHH pPe3yJIbTATHI 00yYeHHsI
YK-4. Criocoben VK-4.1. 3HaTh:
MPUMEHSTh JIeMOHCTpHpPYET MHTETPATUBHBIC YMEHHS, | ® CTEPEOTHIIBI PEYEBOrO  OOLIECHUS U
COBpPEMEHHBIC HEOOXOIUMBIE JUTSt BBITOJTHEHHS, | HOPMBI S3BIKOBOIO O(GOPMIIEHUS YCTHBIX U
KOMMYHHKAaTHBHBIC MMCBMEHHOTO nepesoza U | IMCbMCHHBIX BBICKa3bIBaHHH C y4ETOM
TEXHOJIOTUH, B TOM PEIaKTHPOBAHHUS Pa3NIUYHBIX | crienruHKU HHOS3BIYHON KyIBTYPHI
YHUCJIC HA AKaICMHYCCKHUX TCKCTOB (peq)epaTOB, ° 63_303y}0 JIEKCUKY S3bIKa (B oobeMme
HWHOCTPaHHOM(BIX) acce, 0030poB, CTaTel U T.11.); 1500-1800  J€KCHYECKMX  €OWHHI) |
si3bIKe(ax), It YK-4.2. TEPMUHOJIOTHIO B PAMKAX CIIEHUAIBHOCTH;
aKaJIEMHYECKOrO U [pencrapisiet PE3YNIBTATH | o CHHOHMMHYHLIE rpaMMaTHIECKHE
npodeccroHanbHOro aKaJieMu4eckod ¥ mpodecCHOHATBHOM KOHCTPYKIMM M KOHTEKCTyaJbHBIC U
B3aMMOJIEACTBHS JEATENbHOCTH Ha PasIHYHBIX HAYYHBIX | CTHIHCTHUECKHE yeroBus HX
MEpOIpHUATHAX, BKIIIOYAA | ycrionb3oBaHus B NpodeccHOHANBHOM
MEKTyHapOIHbIE; peu;
YK-4.3. e (a3oBBIC pEATHH CTPaH H3y4aeMOro
JleMOHCTPUPYET MHTErPaTUBHBIE YMEHHS, | gapika: crietuduxy CoILMaIbHO-
HeoOXO/MMEIe LA IbGERTUBHOTO | opyrHueckoro yeTpoicTBa, KyIbTYPHOIL
yIacThs B aKaJIeMHYECKUX U | squsHm, IEHHOCTH,

npo(heCCHOHANBHBIX UCKYCCHSIX;

YK-4.4.

JleMOHCTpHpYeT HHTeTpaTUBHBIC YMEHHS
BEHINIOJIHATh ~ pa3Hble THIIBI  epeBoja
aKaJIeMUYECKOr0 TEKCTAa C WHOCTPAHHOTO
(-pIX) Ha TOCYNApCTBEHHBIH SI3BIK B
po¢eCCHOHATHHBIX TENX.

MPpEACTaBICHUA u
AKTYAJIBHBIC 1A KOMMYHHUKAIIUU;

Ymeth

e oOmartkcst (YCTHO W IIMCHMEHHO) Ha
HHOCTPAaHHOM SI3BIKE Ha
npoecCHOHANBHEIE W [TOBCEIHCBHEIE
TEMBI,

® YHNTaTh u TIEPEBOJNTH
npodeccroHANBHEIC TEKCTHI Ha
WHOCTPAaHHOM SI3BIKE, OCYIIECTBIIATh
TPaMOTHBIH ~ TOMCK  WHpOpPMANUU B

COOTBETCTBHH C IMOTPEOHOCTIMH YIeOHOH 1
npoheccroHabHOM JIeATeTTbHOCTH,
JIMYHOTO ¥ MTPO(EeCCHOHANBHOTO Pa3BUTHS;
e YCTaHaBIIMBAaTh npodeccroHanbHbIE
KOHTAaKTbl, TMPOSBIATH  TOJEPAHTHOCTb,
SMIIATHIO ¥ IPYXKEM00ne IO OTHOIICHHIO K
TPEICTABUTEISIM APYTOH KyJIBTYpPHI;




HaumeHoBanue NnaukaTopsl 10cTHKEHUIT Ioxa3atenu (IaHMpyemble)

KOMIIeTeHIINH KOMIEeTeHIIUH pe3yabTaThl 00yUeHust
Baanerts:
®  KOTHUTHBHBEIMH CTpaTErusiMH,
ITO3BOJISIOIIUMHE BEIpabOTaTh

MEepPCOHANIbHBIE PEKOMEHAAlMU W JINYHBIN
ITaH TPO(ECCHOHATBHON TOJITOTOBKUA B
00J1aCTH MHOCTPaHHOTO SI3BIKA;

L4 HaBbIKaMH HCIIOJIb30BaHUA
HCCIICI0BATCIIBCKUX TEXHOJIOTUI JJISL
BBITIOJIHCHUS MHIUWBUAYAJIbHBIX u
TPYHOIIOBBIX MMPOCKTHBIX BaHaHHﬁ;

L4 CTpaTCrusiMu pe(i)J'IeKCI/II/I n
CaMOOLCHKHU B IJ1aHC BJIaACHUA
Ppa3In4YHbIMH BUAaMH pequoi?I

JIEITEILHOCTH HAa MHOCTPAHHOM SI3BIKE;
e  TIOATOTOBJIEHHOM W HENOArOTOBJIEHHOMN
MOHOJIOTHYECKON U JHATIOTHYECKON PEUBIO
BCceX TUMNOB (CooOIeHWE, JOKIAJ, Oecena,
JUACKYCCHSI, CITOp, HHTEPBHIO);

3HaHus, YMEHHS ¥ HaBbIKH, (OpMUpYEMble AUCIMIUTUHON «HOCTpaHHBIN s3bIK B TIpodecCHOHaNbHOM chepe
(AHTIMHCKHIN S3BIK)», SBISIOTCS HEOOXOAMMBIMH JUIsl M3YUEHHUS TTOCIESAYIOIINX UCIUTUINH .

Me)KlIPICIH/IHJ'IHHapHBIE CBSI3U C JMCHUIVIMHAMHU

Dransl (bOpMI/IpOBaHI/Iﬂ KOMHeTCHHHﬁ, ONpEACIACMBIC TUCHUIUIMHAMW HAaIIPpaBJICHUA
Kommerenums MOATOTOBKH « DKOHOMUKAY
Ha4dabHBIA MOCJIEAYOIUI HUTOrOBBIN

YK-4 HHocTpaHHBIN A3BIK B ITonroroBka k mpouenype
CrniocoOeH NpUMeHsITh npoeccroHaNbHO 3aIKUTHI ¥ 3alIUTa BHITYCKHOM
COBpEMEHHbBIE chepe KBaJIM()UKALIMOHHOM PabOThI
KOMM YHUKAaTUBHBIE
TEXHOJIOTUH, B TOM
YHCIIe Ha
HHOCTPaHHOM(BIX)
sI3bIKe(ax), I
aKaJIeMHYECKOro U
npodeccHoHaNBHOTrO

4. O0beM JUCHMILUIUHBI M BUbI Y4eOHOI padoThl

Y4eOHBIM ITaHOM MPETyCMATPUBAIOTCS CIETYIOIE BUABI paOOTHI 110 JUCIUTUIHHE :

Bcero yacoB no ¢oopmam o0yueHus, aK. 4
" Ounas 3aouHas
Ne i/ Buab! yuyeOHbIX 3aHATHIT
BCEro B ToM BCEro B TOM
qyucie qucie
1 KonTtakTHas padoTa (00beM paGoThl 00yyaoUXcs BO 12,2
B3aUMO/IElCTBHU C MpenoaaBartejem) (Bcero)
1.1 3aHATHUS JIEKIIMOHHOTO THTIA (JICKITUN)
1.2 3aHATHS CEMUHAPCKOTO THIA (TIpaKTHYecKue)™,
B TOM YHCJIE:
121 CemuHap-IUCKycCus 0
[pakTHueckue 3aHATHS 8
1.2.2 3aHATHS CEMHHAPCKOIO TUTA: JTa00paTOpHbIE PabOThI
(J1abopaTopHBIE IPAKTUKYMBI)
1.2.3 KYpPCOBOE ITPOEKTHPOBaHNE (BBIITOIHEHNE KYPCOBOH
paboThI)
1.3 KOHTPOJIb POMEKYTOYHOM aTTECTALlUU U OLIEHUBAHUE €€ 2,2
pe3yNbTaToB, B TOM UHCIIE:




131

KOHCYJbTAIUU TPYIIIOBEIE 2

1.3.2

MIPOX OXKJIEHHUE IPOMEXKYTOUHOH aTTeCTallu 0,2

CamocTrosiTesibHas paGoTa (Bcero) 125

2.1

pabor)

pabora B 3JIEKTPOHHOH HH()OPMALIMOHHO- 125
00pa3oBaTeIbHON cpefie ¢ 00pa3oBaTEIbHBIMHU pECypcaMu
y4eOHOI OHOIMOTEKH, KOMIIBIOTEPHBIMH CPEICTBAMU
00y4eHHs sl TOATOTOBKHY K TEKYIIEMY KOHTPOJIO
YCIIEBAEMOCTH W NPOMEXYTOYHON aTTecTaluy, K
KYPCOBOMY POEKTHPOBAHHMIO (BBITIOTHEHUIO KYPCOBBIX

2.2

caMocCTOsITeIbHAS paboTa IpH TOITr0TOBKE K 6,8
MPOMEXKYTOYHOW aTTeCTAlUH

UCIUTIIMHBI

O0mas Tpy10eMKOCTh 4achl 144

3a4CTHBIC CIMHUIIBI 4

(bopMa IpOMEKYTOUHOH aTTeCTALNH SK3aMeH

*

CemuHap — ceMHHAP-IUCKYCCHUS

I'T - npakTHyeckoe 3aHATHE - TTIOCCAPHBINA TPEHUHT

TT - npakTHyeckoe 3aHsITHE - TECT-TPEHUHT

I13T - mpaxkTHYeckoe 3aHATHE - TI03€TOBOE TECTUPOBAHHE
JIC - npakTuyeckoe 3aHsATHE - JOTMUeCcKas cxema

Y ]I - ceMuHap - 00Cy)XKIcHHE YCTHOTO TOKJIaaa

P® — cemunap - obcyxaeHue pedepara

AceccMeHT pedepata - ceMHHap-acecCMeHT pedepara
Bb - BeOunap
VD3 - ceMuHap - 00Cy)KAE€HHE YCTHOTO 3¢Ce

KP - kypcoBoe npoektupoBanue (padora)

JIAB - naboparophas pabora (JiabopaTOpHbIN MPAKTUKYM )
AJIT - mpakTU9YeCKOe 3aHATHE - ANTOPUTMUUECKUI TPEHUHT

5. Conep:xanue JuCUUITHHBI
5.1. Copep:xanue pa3esioB 1 TeM

w/n

HaunmenoBanue
pazzena IUCUUIUINHBI

ConeprxaHue paszena JUCIUILIHHBL

3aHATOCTD, IIOUCKU
padoTsI

Cumyamusneiti munumym: JIOKYMEHTBI, HEOOXOAMMBIE COHMCKATENI0 MECTa IJIs
TpynoycrtpoiictBa. HWHTepBblo, cobecemoBanue. JIeWCTBUS, NpeaNpUHUMAEMbIE JUIS
noucka pabotel. ['a3eTHpie 00BsBICHUS O Habope coTpynHHKOB. IlpencraBieHue.
OOcyxneHne ycloBUH paboThI: OmIaTa, OIUIAYMBAEMBIH OTIYCK, CTpPaxOBaHUE.
Dopmupyemvie peuesvie Oelicmeus cmyodenmos: yMETb paccKa3aThb O CBOMX KadecTBax;
yoenuTs paboTonarens B cOOCTBEHHOW KOMIIETEHTHOCTH; PAacCIPOCUTH O COAEPKaHHU
TPYAOBOH [EATENBHOCTH, 00 YCIOBHSAX OIUIaThl TPYHAA, CONUAIBHBIX TapaHTHsX;
PACCTIPOCHUTH COMCKATEIIS O er0 Ka4eCTBaX M CIOCOOHOCTSX; OOBSICHUTH CBOM TPEOOBAHUA
K paOOTHHUKY, pa3bsICHUTh YCIOBUS OIUIATHI TPY/AA M COLMATIbHBIEC TAPAHTHH.
Jluneeucmuueckue cocmaenaowue Mooyis: JTEKCUKA, CBA3aHHAS C CHTYyaIMel; >KaHpbI
JIeIOBBIX JOKYMEHTOB: aHkeTa, pestome, CV, conpoBoaMTebHBIE U ONaronapcTBEeHHbIE
miuckMa; (OPMYJIBl PEUEBOTO 3THKETa, HCIONb3yeMble B JEIOBOM OOLICHWH IpH
3HAaKOMCTBE, IIPOLIAHWH, IIPEICTABICHWH, CaMONpE3CHTalMu. JIMHrBHCTHYECKHE
OCOOCHHOCTH  YCTHOW J€IOBOM KOMMYHHMKALIMHM: C)KaTOCTh, HH(OPMATHBHOCTS,
KOPPEKTHOCTb.

PaGora B KOMIaHMH,
CTPYKTypa KOMIIaHUH

CumyamusHolii mMunumym. 3HAKOMCTBO C (HPMOH, C KoluleraMHu 1o pabore.
Pabouee MecTo M HOMKHOCTHBIE 00S3aHHOCTH CIENHANNCTa B 00JacTH mpaBa. BusnuTHas
KapTouka COTPYHIHUKA. Dopmupyemvie peuegbie Oelicmeus chniyoeHmos: paccKa3aTh O
cBoel pabore, cBoeM pabodeM MecTe, cBoel pupme; paccnpocuTs 0 pabore, pabodeM
MecTe, (UpMe; MO3HAKOMHUTHCS C KOJUIETaMH 10 paboTe; MpeNcTaBUTh KOJUIETY II0
pabore; OOBSCHUTH NOIDKHOCTHBIE OOS3aHHOCTH COTPYAHHKY; OIMCAaTh PabOdYMid JICHB;
0XapaKTEepU30BaTh IOPUIMIECKYIO (HOpMY (PUPMBL
Jlunesucmuueckue cocmasnawue Mooyis: JEKCUKA, CBS3aHHAS C CHTYyaIMel; >KaHpbI
JIETIOBBIX IOKYMEHTOB: TPYAOBOE COrjameHne (KOHTPAKT), yCTaB OpraHU3ali, BU3UTHAS
KapTO4YKa COTPYIHUKA; (GOPMYIIBI PEUEBOT0 ITHKETA, UCIIOIb3yEMbIE B IEIOBOM OOIICHUHI
IpM  TOOUIPEHWH K  TIPOJOIDKEHHIO  PeYd, TpH  3ampoce  HHGOpMaIWy,;




Ne HaunmenoBanue

CoxaeprkaHue pa3jena JUCIHUILIIAHBL
/Tl | pasnena JUCIHATUTAHBI Acp pasniena ety

CHOBOO6pa3OBaTeJ'IBHBIe MOACIIN CyIIIeCTBI/ITCJ'H)HI)IX-H€B€p6aTI/IBOB CO 3HA4YCHHEM
JACATCIIA, OTBJICYCHHOI'O HeﬁCTBHH, cocrosHms. Vicnomp3oBaHue (I)OpM cocIaraTeJibHOr o
HAKJIOHCHHA B 3HAUYCHUHN UMIICPATUBA: HO6y)K,H€HI/I€ K MMPOAOJIKCHUTIO WJIN MPEKPAIICHUIO
Z[eﬁCTBI/IH. Croco0b! BBIPpAKCHUA MOJyCa HeO6XO)II/IMOCTI/I 1 JOJDKCHCTBOBAHMSA B PCUH.

3 | DxoHOMHYECKHE Cumyamusnoiti munumym: 3HAKOMCTBO ¢ (UpMOH, mpezeHTanms ¢upmsbl. Jlyx
HIOKa3aTeu oprannzaiyy. OCHOBHBIE HAIlPaBJICHHS AESTEIBHOCTH NPEATIPUATHI Majoro U CpeaHEero
TIPEATIPUSTHS OusHeca: onToBas M PO3HUYHAS TOProBis, cdepa YCIyr, NPOU3BOICTBO TOBAPOB

HapopHoro norpebienus. IIpesentamus Topapa. CTpykTypa JenoBoro mucsma. Ilucemo-
corylacue, NHUCbMO-0TKa3. Dopmupyemvle peuegvle  Oelicmeusa: pacckasaTb O
IOPUIMYECKOM CTaTyce QUPMBI, €€ HCTOPUH, HAIIPaBICHUSX NESTeIbHOCTH; NMPEACTaBUTD
ToBapbl  (yCIyru), TpOM3BOAMMBIE (GHUPMOH; CPOpPMHpPOBaTH Yy  CIIYHIAIOIIETO
TIOJIOKUTENBEHOE OTHOLIEHHE K pupMe, ToBapy; chOpMYIHpPOBATH JICIOBbIE MTPE/IOKEHUS
¢upMBbI; paccripocuTh O (upMe, TPOU3BOAMMBIX TOBapax (yciyrax); BBIPa3sHTh CBOE
OoTHOIIeHHe K ¢upme, ToBapaMm (yciayram), INPOM3BOIMMBIM €10; CHOPMYIHPOBATH
JIETI0BOE TIPEITIOKEHUE.

Jlunesucmuueckue cocmaenaowue Mooys: IEKCUKa, CBA3aHHAsA C YKa3aHHOW CUTYyaluel;
(dbopMynbl moompeHuss ¥ MOOYKAEHHS coOeceqHHKa K JalbHEHIIEMY BBICKa3bIBaHUIO,
(dopMynbl, yKa3blBAIOIIME HAa NpEKpalleHne KOMMYHHMKanuu. JIMHTBUCTHYECKUE
(cuHTaKCHYecKre) 0OCOOEHHOCTH TMCHMEHHOM JICIIOBOM peun: pa3lIuuHble BHJIbI CIIOMKHBIX
HpeJlHO)KCHI/Iﬁ C WMIIJINKaTUBHOM CBA3BIO, HUCIIOJIB3YEMBIX IJIsI BBIPAXKCHUA ITPUYHNHBI,
CIIEJICTBHS, LIEIIH, YCIOBHSI.

4 | lenoBble KOHTaKThI U Cumyamusnviti  munumym: llpennokeHue o COTPYJHUYECTBE, IEPETOBOPEI.
CBSI3U [Tucemo-3ampoc. JloroBop o corpynuudectBe. CorjamieHue O HaMepeHMsX. 3akas,
MOJATBEP)KJICHUE U OTKJIOHEHUE 3aKa3a. PEKIaMHbIN TEKCT, €ro TUllbl. PekaaMHbIe TEKCThI
B razere ¥ xypHaie. CucremMa MmoAroToBKU PEKJIAMHBIX TEKCTOB. Dopmupyemvle peuegole
Oeticmeusi: IPEICTaBUTh TOBap (YCiyry); cOpMUPOBAThH MOJIOKUTEILHOE OTHOIIECHHE K
ToBapy (ycinyre); copMyIupoBaTh YCIOBUs MpoJaxu ToBapa (ycinyru); chOpMHUPOBATH
MHEHHE 0 ToBape (ycIyre) M yCIOBUSAX €ro MPOJaXH; COOOIIUTh YCIOBUS NMPHOOPETEHUS
(ToBapa, ycimyru).

Jlunesucmuueckue cocmaenfowue Mooys: IEKCUKa, CBA3aHHAsA C YKa3aHHOU CUTYyaluel;
(dbopMynbl 00001IeHNS, PUBJICUYEHNsI BHUMaHUs codeceqHuKa. TurnoBsie abOpeBHATYPHI,
UCIIONb3yeMble B JIEJIOBOM  aHMIMICKOM. JIMHrBUCTHMYEcKHE (CHHTAaKCHUYECKHE)
O0COOEHHOCTH NHMCbMEHHOH (OPMBI JEJOBOTO  AHIVIMMCKOrO, HaNpaBiICHHBIC HA
KOMIIPECCHIO COIEP)KaHU: CYOCTAaHTHBHBIE, ITPUYACTHBIE, HHOUHUTUBHBIE KOHCTPYKLIHU
B POJIM 000COOJICHHBIX WIEHOB IIPOCTOTO M CIOKHOTO IPEIUIOKEHHUSI.

5.2 3aHATHS JTEKIIMOHHOTO H CEMHUHAPCKOr0 THIIA

5.2.1 Tembl JeKIMi

Pa3nen 1 3aHsATOCTH, HOUCKH PAGOTHI

1 JInyHbIe TOKYMEHTBI, HEOOXOAUMBIE JUIsl YCTPOMCTBA Ha paboTy: aHkeTa, pe3tome, CV, conpoBoIUTENbHbIE U
OnarofapcTBeHHbIE MUCbMA; (OPMYNBI PEYEBOTO ITHUKETA, HCIOJIb3yeMbIe B JICIOBOM OOLICHWH IPU 3HAKOMCTBE,
MIPOLIAHUH, TIPEICTABICHUU, CAMOIPE3CHTAIINN

Paznen 2 PaGoTra B KOMIaHUH, CTPYKTYPa KOMIAHHH
1 Bunsl opuaudecKkuX JIUI: Ha3BaHWA, Pa3Iddusi, OCOOCHHOCTH (DYHKIIMOHHMpPOBaHUS. IIpoM3BOACTBEHHBIE
KOMIIaHHUH, (PUPMBI 110 OKa3aHHIO YCIIYT, HHAWBUAYAJIbHOE IPEAPUHUMATEIBCTBO

Pa3gen 3 JxoHOMHUYeCKHe MOKA3aTeTH MPeANPUSITHSA

1 TlpuObute, OyxranTepckuii ©OajaHc, IDIAHUPOBAHME HSKOHOMHUYECKOH NIESATETHHOCTH, WHBECTHUIIHH.
[NoBblmeHNe NpoheCcCHOHATBHON U MaTePHAILHON YIOBIETBOPEHHOCTH KaXJIOrO CITYXKAIIero, COXpaHeHHe 310POBbs U
obecrieueHne 6€30MaCHOCTH COTPYTHIKOB.

Pa3znen 4 JleioBble KOHTAKTHI H CBA3M
1. Bugs! ¥ s)kaHPHI JETOBOM KOMMYHHKAIIAN: TIEPETOBOPHI, TUCKYCCHSI, COBEIIaHNE.

5.2.2 BonpocsI 17151 00CY:KAeHHsI HA CeMHHAPAX H MPAKTHYECKUX 3aHATHAX
Paznen 1 3anaTocTh, NOMCKH PadOTHI

1. OObsBnEeHUs 0 BaKaHCUSIX, OOBSIBICHUS O TIONCKE pabOTHI.

2. Mecra myOnuKanuy oObsSBICHUN (Ta3eThl, TOPTAJIBI, CANTHI, COLMATIBHBIC CETH)
3. TloaroroBka k cobecenoBaHnIo, 0OCYKIECHUE YCIOBHH paOOTHI

4. CounanpHble TapaHTHHI, BU/BI CTPAXOBBIX B3HOCOB




5. TloaroroBka makera JOKYMEHTOB JUIsl yCTPOHCTBA Ha paboTy

6. What do you think makes people choose one profession over another? VVocation? Academic results? Family
influence? Market needs?

7. How many people do you know who work in the profession of their choice?

8. Some people follow their parents' lead in choosing a profession. Are there any professions in which you
think this is more frequent? Do you know of any cases?

9. Are certain careers in your country dominated by men or women? If so, why do you think this is?

10. Do you know anybody who has started studying for a particular university degree and has later changed to
another? How frequent do you think it is? Why do you think people do so?

11. Do you think that the unemployment rate is affected by the amount of (paid or unpaid) overtime that people
do?

12.1f more people worked part-time as opposed to full-time would this be a good way to reduce
unemployment?

13. What effect would a shorter working week have on unemployment? What effect would it have on industrial
efficiency?

14. What effect would early retirement have on unemployment? Would this cost the state more money?
Why/why not?

15. What effect will the low birth rates have on unemployment?

16. Should there be a one-size-fits-all approach to retirement age, or should it be flexible enough to take into
consideration various factors? What factors?

17. Do you think that men and women should retire at the same age? Why/why not?

18. Women generally live five years longer than men. Shouldn't they retire five years later?

19. What do you think of the suggestion that people be obliged to retire at earlier ages so that younger people
have more job opportunities?

Pa3nen 2 PaGoTa B KOMIIAaHUH, CTPYKTYPa KOMIIAHUHA
Tumnoas CTpyKTypa KOMIIAHUU: YIIPaBICHUE, OTJEIbI.
T'ocynapcTBeHHbIE 1 MYHULMIIAJIBHBIE YUPEXKICHUS, UX CTPYKTYpa
Pabouee MeCcTO M TOMIKHOCTHBIC 00S3aHHOCTH CIICIHAJIHCTA.
JloiKHOCTHBIE 00SI3aHHOCTH COTPYAHUKA; paOOUHii JICHb.
What career opportunities do you think there are for people who study subjects such as anthropology,
biology, hlstory, and so on as opposed to people who study law, economics, business administration, and so on?
6. What do you imagine it's like to work in a busy customer help centre?
7. What sort of training do you think people who work in customer service receive?
8. If you had to give advice to somebody handling customer complaints all day, what advice would you give?
9. What words would you use to tell somebody that you thought their complaint was not valid?
10. What motivates a person to change his/ her job?
11. How much money do you consider a decent salary?
12. What jobs do you consider way too dangerous?
13. What are some of the worst jobs you can think of?
14. What are some of the best jobs you can think of?
15. In your opinion, which jobs are most prestigious? Why?
16. What do you think is more “important" for you in your work - the training you have or the experience you
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have?
17. Do you think organisations make effective use of the potential they have in this area?
18. Are there any kinds of organisation that you think can make more effective use of knowledge management
than others?
19. To whom should business be most responsible - to their employees, their customers or their shareholders?
20. Do you think technology is a must to grow a business?

Pa3gen 3 JxoHoMUUYecKHe MOKA3ATETU MPeINPUSTUS

1. OcHoBHBIC HamNpaBICHUS ACATEIFHOCTH NPEANPHATHH MaJoro W CpemaHero Om3Heca: OmnToBas |
PO3HHYHAS TOPTOBIIA, chepa YeIyT, MPOM3BOICTBO TOBAPOB HAPOIHOTO IMOTPEOICHNS.

2. OCHOBHbIC HANPABICHUS JCATEILHOCTH OPraHOB TOCYIAPCTBEHHOT0 U MYHHUIIUIIAILHOTO YIIPABICHHSL.

3. JlenoBeie JOKYMEHTBI U AEJIOBbIE ITUCHMa.

4. Do you think that robots will one day contribute to unemployment? Do they already contribute to
unemployment?

5. What are the most recent technological developments which have appeared in cars in other industries?

6. How many technological devices do you have with you at this moment? What are they?

7. How would your life change if all your technological devices were taken away for a week?

8. Do you think that technology will ever be able to produce a device which translates spoken languages in
real time? When? What would the impact of such a device?



9.  What kind of texts do you have to read or write? Emails? Reports? PowerPoint presentations? Tenders?
(A tender is a formal offer).

10. Do you ever chat over the internet in English for work? What chat program do you use?

11. What's the difference between saving and investing money?

12. What do you know about how a stock market works?

13.  When you see/hear/read the news about the stock market, do you know what they're talking about?

14. When do you think would be the best time to sell/buy shares?

15. Have you ever considered buying shares in a company?

16. What sort of business would you invest in?

17. Do you know the price of any luxury good? Are you prepared to pay that price for that particular
product?

18. Are there certain luxury goods that you consider essential and others you'd consider unnecessary?

19. In a period of economic crisis, do you think that luxury brands suffer the same drop in sales as brands in
general?

20. Have you ever bought or would you ever buy what you thought was a "luxury" good? Why/why not?

Pasnen 4 Jle1oBble KOHTAKTHI M CBSI3H
Hpe}:lJ'IO)KeHI/Ie O COTPYAHUYECCTBEC, ICTIOBLIC MEPETOBOPLI.
Crpykrypa 10KyMeHTOB: JloroBop o coTpyanudecTBe. CornaiieHue 0 HaMepeHUsX.
PexnamubIit TCKCT, €ro TUIIbI. PeknaMHbIe TEKCTEI B Ta3eTe U JKypHaJe.
IIpreMbl KOHTPOJIS JUCKYCCUH, CIIOPA, COBEILAHUS.
Have you ever had to attend a meeting in English? Did you contribute or just listen?
If you take notes during a meeting, do you write in English or in your own language. Why?
How do you feel about speaking in English with your coworkers who share your native language?
. How important do you think non-verbal language (gestures, smiles, etc.) is in making yourself
understood?

9.  What suggestions would you make to other people who have to attend meetings in English?

10. Have you ever had to make a presentation in English?

11. Do you write out everything you are going to say word for word, or do you just make general notes?
What are the advantages and disadvantages of each method?

12. What recommendations would you make to somebody who has to give a presentation in English?

13. How formal are the meetings you usually attend? Are they usually with colleagues or with people from
outside your organisation? Clients? Suppliers?

14. Do you ever have to chair meetings?

15. Much valuable time can be saved by using videoconferencing/webcams instead of travelling to attend a
meeting outside your office. Do you use such methods? What other advantages/disadvantages are there?

16. How effective is the time you spend in meetings?

17. What do you think about cartels (situations where a group of independent companies works together to
control a market)?

18. What is your opinion of OPEC?

19. Do countries have the right to do what they like with their oil?

20. Is making money the only thing a company should be concerned about? If not, what else should
companies be concerned about?
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5.3 Onpeue.neﬂne COOTHOIIIEHHUS 00beMa 33HﬂTl/ll71, MPOBEACHHOE ITYTEM HEMOCPEACTBEHHOI'0
B3aUMOJeiicTBHSI MeJarorudeckoro paﬁonlRa C Oﬁy‘{alO].l[l/lMl/lCﬂ 1o 3204HOIi (l)OpMe

Oo0pa3oBaTejibHbI€ TEXHOJIOTHH
O0beM 3aHATHI, TPOBOAUMBIX O0BeM 3aHATHII ¢
B . MyTeM HemocpeaCTBEHHOI 0 NMpuMeHeHneM
/bl KOHTAKTHOM . KontakTHas paGoTa
pabotsi B3aUMO/IEeiiCTBUS 3JIEKTPOHHOI'0 00y4YeHMusl, (Beero ak.u.)
NMeAaroru4ecKoro paGoTHUKA ¢ JUCTAHIMOHHBIX
o0yyaomumucs (aK.v) 00pa3oBaTeJbHBIX
TeXHOJIOTHIl (aK.4)
JleknmoHHoro 2 ) 2
TUNA (JIEKI[UN)
CeMuHapCcKOro
THIIA _
(cemunap
JHCKYCCHS)
CemuHapckoro
THIIA - 8 8
(mpakTH4YecKHe




Oopa3oBare/ibHbIe TEXHOJIOTHH
O0bem 3aHATHIA, TPOBOAMMBIX Oo0bem 3aHsATHII €
B . MyTeM HENMOCPEeICTBEHHOT 0 NpUMeHEeHHeM
HIbl KOHTAKTHOM’ M KonTaktHas padora
paGoTs! B3aUMOIelHCTBUS IJIEKTPOHHOT 0 00y eHHsI, (Beero ak.u.)
MeAAroru4ecKoro paGoTHUKA ¢ JHCTAHIIMOHHBIX
o0yyaomuMucsH (aK.4) 00pa3oBaTebHbIX
TeXHOJIOTHH (aK.4)
3aHSATHSA)
CemuHapckoro
THIA
(kypcoBoe - -
NMPOEKTUPOBAHME
(pabora))
CemuHapckoro
THIA ) )
(n1adopaTopHble
padoThI)
IIpoMe:xkyTOouHast
aTrecTamus 2,2 - 2,2
(3K3aMeH)
Hroro 42 8 12,2

Coommuowenue 06vema 3auamutl, NPOGEOCHHbIX HyneM HeNnOCPEeOCMBEHHO20 83AUMOOCUCMEUs.
neoazoeuuecko2o pabomuuka ¢ 00yuarwumMucs no 3aounou gopme — 34 %

6. MeToguyeckne yKkazaHusl 10 OCBOCHHMIO JMCIUTIIMHBI

6.1 YueOHO-MeTOAUYECKOE 0DecTieYeHre AMCIUIIMHBI

Memoouueckue ykazanus 011 npenooaeameis

V3ydeHnne [OUCHMIUIMHBI NPOBOAUTCS B  (opMe JeKIMH, NPaKTHYeCKUX 3aHATHH, OpraHu3aluH
CaMOCTOATENbHON pabOThl CTYAEHTOB, KOHCYIbTallMi. 1 J1aBHOE Ha3Ha4YeHHWE JICKIUH - O0ECHEYHTh TEOPETHYECKYIO
OCHOBY O0Yy4Y€HHS, Pa3BUTh UHTEPEC K Y4EOHOH NEeATEeNbHOCTH U KOHKPETHOH y4eOHOH IUCLHMILIMHE, cOPMHUPOBATE Y
CTYIEHTOB OPUEHTHUPHI IS CAMOCTOSITENILHON pabOoThl HaJ KyPCOM.

OCHOBHOM ILIeNbI0 MNPAKTUYECKUX 3aHATUH SBIsSeTcs OOCYKAeHHE HauOojee CIOXKHBIX TEeOPETHYECKHX
BOIIPOCOB Kypca, UX METOJOJIOTHYecKas M MeToxudeckas nmpopabotka. OHM HPOBOAATCSA B (opMe ompoca, JHUCIyTa,
TECTUPOBAHUS, OOCYKIEHHUS JOKJIAIO0B U Ip.

CamocrosTenpHas pabora ¢ Hay4HOW M y4eOHOW IUTEpaTypOW, NOMONHSETCS PaboTOM C TECTHPYIOMIUMHU
CHCTEMaMH, TPEHHHI'OBBIMH IIpOrpaMMaMH, ¢ MH(POPMALOHHBIMU 0a3aMH, 00pa30BaTeIbHBIM PECYPCOB IEKTPOHHON
nH(popManmOHHO-00pa30BaTeNbHOMN cpebl u ceTh VHTepHer.

6.2 MeTonuueckne MaTepHaJbl O00y4JawIDMMCS 10 JUCHUINIMHE, ONpeAesiiolie Npouesypbl
OLICHUBAHNSA 3HAHUII, YMEHMIi, HABBIKOB U (MJIM) ONBITA JesATeJbHOCTH

Meronuueckue Marepuasbl IOCTYIHBI Ha caiite «JIuuHas crynus» B paspene «MeTooudyecKue yKaszaHus U
TIOCOOUSY.

1. Meroaudeckue yka3aHusi «BBezeHHe B TEXHOJIOTUIO OOYUCHHUS.

2. Meronuyeckue yka3zaHus IO MPOBEICHHUIO y4eOHOro 3aHATHA «BeGuHapy.

3. Meronuyeckue ykasaHHs IO NPOBENEHUIO 3aHATHA «CeMHHap-oOCyKIeHHue yCTHOro sccey», «CeMuHap-
00CY)XIIEHHE YCTHOTO JOKJIaaa».

4. Meronuueckne yKka3zaHHs 10 IPOBENCHUIO 3aHATHA «CeMUHAp — CEMHHAp-aCeCCMEHT pedepaTay.

5. Meroanueckue yka3zaHUs 0 MIpoBeneHNIO 3aHaTus «CeMuHap — o0Cy)aeHne pedepaTar.

6. Meronuyeckie yka3aHUs MO MPOBEACHHIO YUeOHOrO 3aHATHS C KOMIIBIOTEPHBIM CpPEICTBOM OOyYEHHs
«IIpakTHueckoe 3aHsATHE - TECT-TPEHUHTY.

7. Meroaudeckre yKa3aHWs IO TPOBEJICHMIO YYeOHOrO 3aHSTHSI C KOMITBIOTEPHBIM CPEICTBOM OOyUIECHUS
«IIpakTHueckoe 3aHATHE - TIIOCCAPHBIA TPEHUHTY.

8. Meronnyeckue yka3zaHus 10 MPOBENSHUIO 3aHATHA «[IpakTHueckoe 3aHsITHE - TO3ETOBOE TECTUPOBAHUEY.

9. [TonoxxeHue 0 peanu3aliy IEKTPOHHOT0 O0YUEeHUsI, IUCTaHIMOHHBIX 00Pa30BaTEIbHBIX TEXHOIOT .

10. Meronuyeckue yka3aHUS N0 TpoBeneHWro 3aHATHA «[IpakTHueckoe 3aHATHE - ANTOPUTMHYCCKHI
TPEHHUHT».

Yxa3zaHHBIE METOIMYECKUE MaTepUalIbl A7l 00yJaroIuXcs TOCTYHHBI B JIMUHOM cTyanu oOydaronierocs, B
paszene pecypcel.

6.3 OcobGennocTn peaju3aliud JUCHUIUVIMHBI B OTHOIICHWHM JIMI H3 YHUCJIA HMHBAJIWIOB H JUII C
OIrpaHM4Y€HHBIMHA BO3MOKHOCTSIMH 3/10POB b




CTyzneHThl ¢ OrpaHUYEHHBIMH BO3MOKHOCTSIMU 37I0pPOBbS, B OTJIIMYHE OT OCTAJIBHBIX CTYIAEHTOB, UMEIOT CBOU
cnenuduieckue 0cOOEHHOCTH BOCIPUATHS U TIepepabOTKH yueOHOro MaTepHasia.

[onbop u pa3paboTka y4eOHBIX MAaTEpUAJIOB JOJDKHBI MPOWU3BOJUTCS C YUETOM TOTO, YTOOBI IIPEIOCTABIAThH
9TOT Marepuajl B pPa3IM4HBIX (opmax Tak, 4TOObI WHBAJIHMIBI C HApYIICHWSMH ClIyXa MOJydaJd HHQOpMAIHUIo
BH3YaJIbHO, C HAPYIICHUSMH 3PEHHS - ayJJHaIbHO (HapUMep, C HCIIOJIb30BAHUEM IIPOrPaMM-CHHTE3aTOPOB PEUH) HIIH C
TIOMOIIBI0 TH(HIONH(POPMAIIOHHBIX YCTPOWUCTB.

Beibop cpenctB u  MeromoB OOy4YEeHHsS OCYHIECTBIISIETCS CaMHM IIpenojaBaTesiM. Ilpy 3Tom B
00pa3oBaTENIbHOM TIPOIIECCE PEKOMEHIYETCSl HCIIOb30BaHHE COLMAJIbHO-aKTHBHBIX M PE(IIEKCHBHBIX METOIOB
00y4eHUsI, TEXHOJIOTHI COIMOKYJIbTYPHOU peaOHINTAlMK C LETIbI0 OKa3aHHs TIOMOIH B YCTAHOBJIEHUH TOJHOLIEHHBIX
MEXJIMYHOCTHBIX OTHOIIEHHH CTYIEHTOB C OrPaHWYEHHBIMH BO3MOXKHOCTSIMH 3JI0POBbS C TIPENOAABaTEISIMA U
JPYTUMU CTYAEHTaMH, CO3JaHusI KOM(OPTHOr0 TICUXOJIOTMYECKOr0 KIIMMAaTa B CTY/IeHYECKO rpymIie.

Pa3paborka yueOHBIX MaTepUalioB W OpraHM3alys y4eOHOro IMpolecca MPOBOIUTCS C YUETOM HOPMAaTHUBHBIX
JIOKyMEHTOB U JIOKAJIEHBIX aKTOB 00pa30BaTeIbHON OpraHu3alnH.

B cooTBeTcTBUM ¢ HOPMATHUBHBIMU JIOKYMEHTAMH WHBAJIMABI M JIMIA C OFPAaHWMYEHHBIMHU BO3MOXKHOCTSIMH
3I0POBbSI TI0 3PEHUIO HMEIOT NpaBO IPHUCYTCTBOBATh Ha 3aHATUSX BMECTE C aCCHCTEHTOM, OKa3bIBAIOLINM
o0yyaroniemMycsi HeOOXOIUMYIO TTOMOIIb; HHBAJIW/IBI U JIMIA C OrPaHMYEHHBIMH BO3MOXKHOCTSIMH 3JI0POBbBSI 110 CIYXY
HMEIOT TIPaBO Ha MCIOJIb30BaHUE 3BYKOYCHIIMBAIONIEH armnaparypebl.

[Ipu mpoBeneHnU MPOMEXYTOUHON aTTECTAllMH MO JUCHUILUTUHE 00eCTeYnBaeTCsi COONIOJCHUE CIIEAYIOIIIX
001X TpeOOoBaHUI:

- MpOBEJEHUE AaTTeCTAllMyd JUIS WHBAIMWAOB B OJHOM ayJUTOPUM COBMECTHO C OOy4alonMMHcs, He
SABJIAOIIUMHUCA HMHBaJIWAAMH, €CJIH 3TO HE CO34acT pr}lHOCTeﬁ JUIAI WUHBAJIHWAOB W HHBIX O6y'—IaIOIJ_II/IXC$[ npu
IIPOXOXICHUHU TOCYIapCTBEHHON UTOIOBOM aTTeCTaluHy;

- TPUCYTCTBHE B ayJUTOPHUH AacCHCTEHTa (ACCUCTEHTOB), OKa3bIBAIOIIEr0 OOYYAIOIIUMCS HHBAJIHIAM
HEOOXOAUMYIO TEXHHYECKYI0 IIOMOIIb C Y4eTOM HX HHAMBHAYaIbHBIX OCOOEHHOCTEH(3aHATH pabodyee MecTo,
MePEIBUTATHCSA, IIPOYUTATh U OPOPMUTH 3aaHUE, O0IIATHCS C IK3AMEHATOPOM);

- IIOJIb30BAHUEC HCO6XOJII/IMI)IMI/I O6y‘{aIOH_H/IMC$[ HHBaJIMJaM TEXHUYECKUMH CPEACTBAMU NPU MNPOXOKICHHUU
aTTeCTaly C y4€TOM HUX MHAUBUAYAJIbHBIX 0C06eHHOCTeﬁ;

- obecrieueHHEe BO3MOKHOCTH OECHpPENATCTBEHHOIO JOCTyna OOyd4aloIMXcs WHBAJIMAOB B ayAUTOPHH,
TyaJIeTHbIE U PYyrue MOMEIIEHHs, a TAK)KE MX MIPEObIBAHUS B YKa3aHHBIX TOMEICHUSX.

Ilo nuceMeHHOMY 3asfBJICHHIO OOYYalOIIErocs HHBAJIMAA HPOAOIDKUTEIBHOCTh CIAYM  OOYdYaromuMcs
HHBAJINJIOM 3K3aMeHa MOXKET OBITh YBEIMYEHA 110 OTHOLICHHIO K YCTAHOBJICHHOH MPOJOJDKUTENBFHOCTH €ro CoauH:

- IPOAOJKUTENBHOCT COaYH K3aMeHa, IPOBOIMMOr0 B MMChbMEHHOH (hopme, - He Oonee yeM Ha 90 MUHYT;

- IPOAOIDKUTENILHOCTD OATOTOBKU 00YyYalOIIEerocs K OTBETY Ha 3K3aMeHe, IIPOBOIMMOM B YCTHOH ¢opMme, - He
Oonee yem Ha 20 MUHYT.

B 3aBucuMocTH OT MHAMBUIYalbHBIX OCOOCHHOCTEH OOYyYalOIMXCS C OrpaHMYEHHBIMH BO3MOKHOCTSIMHU
3[I0POBBSI OPraHU3aLHs 00ECTIEUNBAET BHIIOIHEHHE CIIENYIOINX TpeOOBAaHHH IIPU IPOBEAECHUH ATTECTALUH:

a) JIIS CIIETIBIX:

- 3aJaHUS M MHBIE MaTepuaibl JUId CHayd dK3aMeHa O(QOPMISIOTCS B BHIE JIEKTPOHHOTO JOKYMEHTa,
JOCTYIIHOI'O C MOMOLIBIO KOMITBIOTEpA CO CIELHAIN3MPOBAHHBIM NPOrPaMMHBIM OOECIICUSHHEM IS CIIETBIX, JIH0O
3aYUTBIBAIOTCS ACCHUCTEHTOM;

- MIMCBMEHHBIE 33JaHMS BBIIOJHAIOTCS OOYYaroOIIMMHUCS C HMCIIOIb30BaHMEM KIIABHATYphI ¢ a30ykoil Bpaiins,
00 HaJUKTOBBIBAIOTCS aCCHCTEHTY;

0) 1St cTaOOBUISIIINX

- 3amaHMs M HWHBIC MAaTepHaibl Il CHAYd JK3aMeHa O(OpPMIIIOTCS YBETHYCHHBIM IIpHGTOM u\In
HCTIONIb30BAHHUEM CIICIIMAIN3UPOBAHHBIM IPOrPaMMHBIM OOecTieueHueM Jaws;

- obecnieunBaeTcss HHINBUIyaJIbHOE paBHOMEpHOE ocBemienne He MeHee 300 Jrokc;

- Tpu HEOOXOOMMOCTH OOYyJaroIIMMCSI IIPEAOCTABIIACTCS yBEIUYUBAIOLIEE YCTPOHCTBO,IOIYCKAETCS
HCTIONIb30BAHNE YBEINUUBAIONINX YCTPOHCTB, HMEIOLINXCS y 00YJaroIIuXCs;

B) I IJIyXHX M CIa0O0CTbIIIANINX, C THKEIBIMHA HAPYLIICHUSIMH PEUH:

- wuMmeercs B Hammunmu uWHpopManmonHas cucremMa '"Mcrox" mnms  cimaGochpIIampx  KOJJICKTHBHOTO
TIOJTb30BaHNS,;

- 110 MIX JKEJIAHWIO MCIBITAHUS MIPOBOASATCS B JICKTPOHHON HITH IMMUCEMEHHOH (popMme;

T) A7 JIUIL C HAPYIIECHNUSIMH OTIOPHO-ABHUTATEIFHOTO arapara:

- TECTOBBIE M TPCHUHIOBBIC 3aJaHMS 10 TEKyMeH M MPOMEKYTOYHONW aTTECTAI[MH BBIIOIHSIIOTCS
o0yJaromuMucsT Ha KOMITbIOTepe uepe3 cat «JlmuHas cTymus" C WCIOIB30BAHHMEM SJEKTPOHHOTO OOYYCHUS,
JVCTAHIIMOHHBIX TEXHOJIOTHH;

- i oOy4deHWs JHWI] C HApYIICHWSIMH ONOPHO-IABHIATEIFHOTO Aamlmapara HCIOIb3yeTcs 3JIEKTPOHHBIN
00pa3oBaTeNbHBIA PECYpC, INEKTPOHHAS HH()OPMALIMOHHO-00pa3oBaTeNbHas CPEaa;

- 110 WX JKEJIAHWIO MCIIBITAHUS MIPOBOASATCS B YCTHOH (opme.

O HeoOX0AMMOCTH 00eCIIeYeHNs] CIIENNATBHbBIX YCIOBUI [Tl MPOBEACHHS aTTeCTallNy 00yJarOIMNACs JOIKEeH
COOOIIUTH MMCHMEHHO HE To3/1Hee, 4eM 3a 10 nHelt 1o Havdana aTrectanni. K 3asBI€HHIO IPUIAraloTcsl JOKYMEHTEI,
TIOATBEPXKIAIOIINE HATIMYHNE Yy 00YyJaromerocsi HHANBUIYATbHBIX 0COOCHHOCTEH (IIPU OTCYTCTBHHU YKa3aHHBIX
JIOKyMEHTOB B OPTaHHU3AIIH).



6.4 MeTonn4eckue peKOMEHIAUH 110 CAMOCTOSITEJIbHOI padoTe CTyAeHTOB

Hens camocTosTeNbHOM pabOTHI - MOATOTOBKA COBPEMEHHOI'0 KOMIIETEHTHOTO clienuaiicTa U (hopMUpOBaHHE
CHOCOOHOCTE! M HAaBBIKOB K HETIPEPHIBHOMY CaMO00Pa30BaHUIO M PO(ECCHOHATIBHOMY COBEPIICHCTBOBAHHMIO.

Peanusanus noctaBIeHHON LeNIN MpEANoIaraeT peleHne CIeAYONMX 3a1ay:

- Ka4eCTBEHHOE OCBOECHHE TEOPETHYECKOro MaTepuaga [0 H3y4aeMOH JUCLUIUIMHE, YIiiyOiieHue
U pacHIMpEeHUe TEOPETUYECKUX 3HAHUM C LIENbIO0 UX IPUMEHEHUS Ha YPOBHE MEKIPEAMETHBIX CBS3EH;

- CcHUCTeMaTH3alus M 3aKpeIUICHHE  MONYYEHHBIX  TEOPETHYECKUX  3HAaHUM U NPaKTHYECKHUX
HaBBIKOB;

- (QopmupoBaHHE YMEHHMH TII0 TIOMNCKYy U HCIOJB30BAHHUIO HOPMAaTHBHOW, IIPaBOBOH, CIIPaBOYHOM
U CIIENHAIBHOM JIUTEPaTypHl, a TAKKe IPYruX NCTOYHUKOB HH(POpMAIINY;

- Pa3sBUTHUC MMO3HaBaTCIbHBIX CIIOCOOHOCTEH u AKTUBHOCTH, TBOp‘IeCKOﬁ HWHHUIIMATUBBLI,
CaMOCTOATCIIbHOCTH, OTBETCTBCHHOCTU Y OPTraHU30BAHHOCTH,
- (l)OpMI/IpOBaHI/Ie CaMOCTOATCIbHOCTHU MBIIIJICHHSA, CIOCOOHOCTEMH K CaMOpa3BUTUIO,

caM000pa30BaHUIO, CAMOCOBEPIICHCTBOBAHUIO M CAMOPEaIH3alluH;

- pa3BUTHE HAYYHO-UCCIIEA0BATEIECKUX HABBIKOB,;

- (popMHpOBaHHE YMEHHsI pelIaTh MPaKTHYECKUE 3a1a4u (B MPoheCCHOHANBHON NeITeIbHOCTH), HCIOMb3YsI
MpUOOPETEHHBIC 3HAHMUS, CIIOCOOHOCTH U HABBIKH.

CamocrosiTenbHas padboTa SBISIETCS HEOThEMIIEMOH 4acThi0 00pa30BaTEIBHOIO MpoIlecca.

CamocrosTenbHas paboTa mpejroiaraeT HHUIMATUBY CaMOTo 00YdaloIerocs: B rpoiecce coopa U yCBOSHHS
uH(OpMAaILUK, MPUOOPETEHHs HOBBIX 3HAaHMW, YMEHWH M HaBBIKOB W OTBETCTBEHHOCTh €ro 3a IUIAHMPOBAaHUE,
peanu3anuio U OLEHKY pe3ylibTaToB ydeOHOI nesitenbHocTH. [Iporiecc 0CBOSHUS 3HAHMIT ITPU CaMOCTOSITENBEHON padoTe
He 000c0o0JIeH OT Ipyrux Gopm oOydeHus..

CamocrosiTenbHas paboTta JI0JKHA:

- OBITh BBINIOJIHEHA WHIMBUAYaIbHO (WIIM SIBJISITBCS 4YacCThIO KOJUIEKTHMBHOW paboTel). B ciydae,
korma CP  moaroroBieHa B MOpsIKE — BBINOJIHEHHS — TPYIIOBOrO  3alaHusi, B paboTe  Jernaercs
COOTBETCTBYIOIIAS! OTOBOPKA;

- TNPEICTaBIATh coboi 3aKOHYEHHYIO pa3paboTky (aTanm pa3paboTkH), B KOTOP O
AQHAJIM3UPYIOTCS aKTYyaJbHbIE ITPOOJIEMBI TI0 ONPEETICHHON TEME U €€ OT/ENIbHBIX acleKTOB;

- OTpakaTh HEOOXOAUMYIO U JOCTATOYHYIO KOMIIETEHTHOCTh aBTOPA;

- UIMETh Y4eOHYI0, HAYYHYIO W/WJIH PAKTHYECKYIO HAIPABICHHOCTD;

- ObiTb  OQopMmIIEHAa CTPYKTYPHO ¥ B  JIOTHYECKOW  MOCIENOBATEIBHOCTH: THTYJIBHBIA  JIHCT,
OIJIaBJICHHE, OCHOBHAS YacTh, 3aKIFOYCHHUE, BBIBOJIbI, CIIMCOK JIUTEPATYPHI, TIPHIOKEHHS,

- cojepxarb KpaTtkue u YETKHE (OpMYyIHPOBKH, yOeIUTENbHYIO apryMeHTaluo,
JIOKa3aTeNbHOCTh U 00OCHOBAaHHOCTh BBIBOJIOB;

- COOTBETCTBOBATh JITHYECKMM HOpMaM (IpaBWjia LUTUPOBaHUs ©  mapadpa3; CCbUIKM  Ha
UCIIONIb30BaHHbIE OHONMOrpaduIecKue MCTOUYHUKH, WCKIIOYEHHE IUIaruaTa, JyOIUpOBaHHsS COOCTBEHHOTO TEKCTa U
HCTIONIb30BAHMS UYXKHX padoT).

6.4.1 ®opmbI caMOCTOSITETbHON PadoTHI 00yUYaIOIIUXCS 10 pa3aeaaM JUCHMIIUHBI
Pa3nen 1 3aHsATOCTH, MOUCKH PAGOTHI
Temsbl ycTHOr0 10KJIa2
1. ®opmynsl moompeHHs M MOOYXKIEHUs coOecemHHKa K JajbHEeHIeMy BBICKa3bIBaHUIO; (OPMYIIBL,
YKa3bIBAIOIIIE HA PEKPAIIEHIEe KOMM YHHKALIHH.
JluHTBHCTHYECKHE (CHHTaKCHIECKHE) OCOOCHHOCTH MMCEMEHHOH [IEIOBON PEUH.
CIoXHBIE TIPEIUIOKEHHS C IPUIATOYHBIMH IIPUYUHBI, CIEACTBUSL
CoXHBIE IPeIUIOKEHHST 1 MHPHUHUTHBHBIE KOHCTPYKIUH CO 3HAYCHHUEM 1IN
What is CV?
Have you ever been to a job interview and come out thinking/believing that the job was yours. Did you get

oM LN

it?

~

What do you think the interviewer is looking for at the interview?

What are you, as the person being interviewed, looking for at the interview?

9. Do you think interviews should be carried out by a professional, such as a psychologist, or by the person
who you are going to work for directly?

10. Would you be prepared to leave the country in order to look for work? If you had to leave the country
where would you go to work?

11. Do you think it would be a good idea if all barriers to trade were removed from the world and people
could freely export and import without customs duties or any other problems? What impact would such a
change have?

12. Do you think it would be a good idea if people could live and work in any country they liked without

restriction? What impact would such a change have?

®



13.
14.
15.
16.
17.

18.
19.

How would you react if a multinational employing several hundred people in your area announced they
were moving to another country where production costs were lower?

Do you feel that you deal better with people or with machines and systems?

Do you prefer to work as a member of a team or do you prefer to work alone on projects?

If you consider yourself to be a good "team player", can you give me any examples of team projects you
have been involved in in the past?

What would you do if you felt that your boss had made a big mistake but it was impossible to persuade
him of his error?

If you had a personality clash with one of your co-workers how would you handle that situation?

We have seven people short-listed for this job. Why should we give it to you and not somebody else?
What is your special ability or experience which makes you different? (Remember — this question is about
why they should employ you — not why you want the job.)

Paznen 2 Pabora B kKOMIIaHUM, CTPYKTYPa KOMIIAHUM
TeMsbl ycTHOrO0 10KIa1a

1.
2.
3.

o No O

10.

11.
12.

13.
14.

15.
16.
17.
18.
19.

20.

)KaHpLI JCJIOBBIX TOKYMCHTOB: TPYAOBOC COIJIallICHUE (KOHTpaKT), yCTaB opraHusalu
Busurnas KapTOo4dKa COTpyAHUKA
CJ'IOBOO6pa3OBaT6J'H>HI)Ie MOJeiIn CyH_[eCTBI/ITeJ'H:HLIX-}IeBepGaTI/IBOB CcO 3HA4YCHUEM JCATCIIA,
OTBJICHEHHOI'O HeﬁCTBHH, COCTOSIHUA.
Hcnons3oBanue (bOpM COCJIaraTCejibHOr0o HAKJIOHCHUSA B 3HAYCHUU HMIICpATHBA: HOGy)K}:[eHI/Ie K
MPOJIOJKEHUIO MIIM NIPEKPAICHUIO JEHCTBHUS.
CrnocoObI BBIpa)KEHUS] MOJTyca HEOOXOAUMOCTH M JIOJKEHCTBOBAHUS B PEUH.
Would you ever date a co-worker or your boss?
What do you understand by the term 'business ethics'?
Can you think of any companies or business which would be considered ethical or unethical? Which ones
and why?
If you received a very good salary would you be prepared to work for a tobacco company or for a
company which damaged the environment?
Is making money the only thing a company should be concerned about? If not, what else should
companies be concerned about?

Would you prefer to work in a large international company or a small local company? Why?
Which type of company do you think treats their staff better - small family companies or big international
ones?
How would you feel if your company asked you to move to a different country to help your career?
Many people who embark on a career after obtaining a university degree seem to have more difficulty in
finding employment than some skilled manual workers. Why is this?

Do you know how salaries in your country compare with your neighbours?
Do most people consider themselves to be “overworked and underpaid”?
What do you think of this definition of "globalisation"?
Why do you think so many people oppose "globalisation"?
Would your reaction be any different if that private company had previously received large amounts of
public money to set up their plant in your area? Why/why not?
Do you think imported goods are better quality than locally-produced ones? Why/why not?

Paznen 3 DxoHOMHMYeCKHE MOKA3ATEH NPeINPUsITHSI
TeMbl yCTHOrO 10KJIa12a

1.

@opMynbl TOOLIPEHHS M TOOYXKICHUS COOCCENHMKAa K JaJbHEHIIEMY BBICKA3BIBAHUIO; (OPMYIIBI,

YKa3bIBAIOIIKE Ha MIPEKPaIIeHNE KOMMYHUKAIIHH.

N~ WN

JluHTBHCTHYECKHE (CHHTaKCHIECKHE) OCOOCHHOCTH IMTMCEMEHHOMH [IEIOBON PEUH.

CI0XHbBIE PEITIOKEHHS C TPUAATOYHBIMHU PUIHHbI, CIICACTBUS

Cr0oxHbBIE PEATIOKEHHUS U MHPUHUTUBHBIC KOHCTPYKIIUU CO 3HAYCHHEM IIEIN

CI10KHbBIE IPEITIOKEHHS CO 3HAYCHUEM YCITOBHSI.

Omnwmcanne ToBapa u yCIyTd

TunoBbie a00peBUATYPBI, HCIONB3YEMbIC B JIEIOBOM aHTHHACKOM.

CuHTakcudeckue OCOOCHHOCTH MHCHhMEHHON (HOPMbI JIEIOBOTO AHIJIMHACKOrO, HAMpaBlICHHBIE Ha

KOMIIPECCHIO COICPIKAHUS.

9.

10.

[IpryacTHBIE KOHCTPYKIIH B PO 000COOIIEHHBIX WIEHOB MPOCTOTO U CIIOKHOTO TIPEITI0KCHHIS.
The main economies in the Eurozone are Germany and France. Some claim that the European Central

Bank designs its interest rate policies to mainly help these two countries - and the rest of the Eurozone simply has to put
up with it. What is your opinion?

11.

Some countries within the Eurozone have become less competitive - their goods cost more to produce

than those of their competitors. One thing that causes this to happen is high salaries. In the past countries could get



round this problem by devaluing their currencies, but within the Eurozone this isn't possible. What actions can such
countries now take to become more competitive?

12.  How much of total "money" is actually government issued? If government does not issue all money,
where does the rest come from?

13. How do you think that "wealth™ is created?

14. Do you think schools should teach basic financial concepts? Would people be more careful of their
financial situation if they knew more about how the financial institutions work?

15. What is the government agency that issues money?

16. Do banks lend out more money than is entrusted to them by depositors?

17. How do banks create money?

18. Why do governments borrow money and pay interest when they could print all the interest-free money
they need themselves?

19. How can we build a sustainable economy if the money system used depends on perpetually accelerating
growth?

20. What is your opinion of investing in the stock market?

7. ®oHA ONEHOYHBIX MATepPHAJIOB /ISl TPOBEAEHHS] TeKYIIero KOHTPOJISI YCIEBAeMOCTH H
NPOMEKYTOYHOI aTTecTalMu MO AUCHUILINHE

7.1. CuctemMa OLeHHBAHHUS Pe3yJbTATOB TEKYIIEr0 KOHTPOJSA YCINEBAEMOCTH W IPOMEKYTOYHOM
aTTeCTAllNU, 2 TAK’Ke KPUTEPHUH BbICTABJICHHUSA OLICHOK, ONMCaHMe IIKAJ OLleHUBAHNUSA

HanmenoBanue
(GhopMBI TIPOBECHHUS Kputepuu u onucanue mkasn
No TEKYIIEro Omncanme HoKasareiei IIpencrasicuue OIICHUBaHHSI
KOHTPOJIS OLIEHOYHOI' 0 (wxanwi: 0 — 100%,

n/n OIIEHOYHOI'0 MaTepuasa

YCIIEBAEMOCTH U MaTepuasia B poHIe uemvlpexOaiIbHasl,

TPOMEXYTOIHOMN maxomempuyecxkas,)

aTTecTaluu

1 Tlozemosoe KonrponbsHoe meponpusitue Cucrema - o1 0 10 49,9 % BBHINOTHEHHBIX

mecmuposanue 1o y4eOHOMY MaTepuary CTaHIAPTU3UPOBAH | 3aJaHU — HE

(1137) Ka)X/10i TeMblI (pa3zena) HBIX 3aJ]aHUI YIIOBJIETBOPHUTENBHO;
JIHCLIUMIIIMHEI, COCTOSIIEE B - ot 50% 1o 69,9% -
BBITIOJIHEHUHU 00 y4aroUMCsI YIIOBJIETBOPHUTENBHO;
CHUCTEMBI - ot 70% 1o 89,9% - xopoo;
CTaHAapTU3UPOBAHHBIX - ot 90% mo 100% - oTM4HO.
3aJaHUM, KOTOpas MO3BOJISET
aBTOMAaTHU3UPOBATH
MIPOIeTypy U3MEPEHHS
YPOBHS 3HAHUU U YMEHUI
o0yyarormerocs.
MonynbHOE TECTUPOBAHUE
BKJIFOYAET B Ce0sl CIeqyIONTHE
THUIIBI 3aJaHUN: 3aJaHUE C
€IMHCTBEHHBIM BEIOOpOM
OTBETa U3 MPEIOKESHHBIX
BAapUAHTOB,
3a/laHUe Ha OTpe/IeIeHIe
BEPHBIX U HEBEPHBIX
CYXEHHUI; 3aJaHNE C
MHOYKECTBEHHBIM BHIOOPOM
OTBETOB.

2 Oxzamen 1-s yacTh 9K3aMeHa: [IpaxTuKo- Kpumepuu OYeHUBaHUs
BEHITIOTHEHHE OOYJAIOMIMMUCS | OPHEHTHPOBAHHBIC | npenodasamenem npaKmuKo-
MIPAKTHKO-OPHEHTHPOBAHHBIX 3aJJaHus OPUEHMUPOBAHHO yacmu
3aJJaHuH (aTTecTanmoHHOE SK3AMeHd.

WCTIBITAHHAE TIPOMEXKYTOTHON —  COOTBETCTBHE  COAEPIKaHUI
aTTecTalluu, TIPOBOIAMOE OTBETa 3aJIaHHUIO, MOJTHOTA
YCTHO C  WCHOJh30BAHUEM PacKpHITHS TEeMBbI/3aJaHus
TEJIEKOMM yHUKAIIHOHHBIX (orreHKa COOTBETCTBUS
TEXHOJIOTHi1) CoJIep KaHUS OTBETa
TeMe/3a/T1aHHUI0);
- yMeHUe TIPOBOJTUTH
AHAJINTHYCCKUI aHam3




HanmenoBanue
(hopMBI TIPOBETICHUS

KpI/ITepI/II/I " OIMMCAaHUC IIKaJI

TEKYIIEro . [pencraBnenue OLICHUBAHHS
Ne i OmnucaHue mokasaTenei pea b 0
KOHTPOJIS OILIEHOYHOT'O (wxanvr: 0 — 100%,
/n OLICHOYHOT0 MaTepHaa
YCIIEBAEMOCTH U MaTepuaia B poHIe uemvlpexoanIbHasl,
MPOMEKYTOUHOM maxomempuieckas)
aTTEeCTAIMU
MIPOYUTAHHOU y4eOHOM u
HAaY4HOU JHUTEPATYPHI,
COTIOCTABJISATh TEOPHIO U
MPaKTHKY;
- JIOTHYHOCTb,

MOCJIEI0BATENILHOCTD  U3JIOKEHHUS
OTBETA;

- HaJTHYue COOCTBEHHOT O
OTHOILIGHHSI ~ OOydaromerocs K
TeMe/3a1aHHIO;

- apryMEHTHPOBAaHHOCTD,
JIOKa3aTeNbHOCTh  H3JIaraeMoro
Marepuara.

Onucanue wKanvl OYeHUBAHUsA
NPAKMUKO-0pUeHmupo8aHHOL
yacmu sK3ameHa

OreHka «OMAUYHO»
BBICTABJISICTCA 3a OTBCT, B
KOTOPOM coziep)KaHue
COOTBETCTBYET TeMe WIN
3a1aHUIO, o0yJaronuiics
ITyOOKO M TPOYHO  YCBOHII
yueOHbIH MaTepuarl,
MOCJIEIOBATENIBHO,  YETKO U
JIOTUYECKM CTPOMHO  M3/araer
ero, JIEMOHCTPUPYET

COOCTBEHHBIE CYXJICHUS u
pasMBIIUICHHS HA  3aJaHHYIO
TeMy, JelaeT COOTBETCTBYIOIIHE
BBIBOZIBI; YMEET TECHO YBS3BIBATh
TEOPHIO C MPAKTUKOH, CBOOOIHO

CIIpaBIIseTCS c 3a/layamu,
BOIIPOCAaMHU U JAPYTUMH BHIAMHU
[IPUMEHEHHUS 3HaHU, HE
3aTpyJHAETCS C OTBETOM IIpH
BUOM3MEHEHUN 3aJaHHM,
MPUBOAUT MaTepralIbl
Pa3INIHBIX Hay4YHbIX
HCTOYHHKOB, MpaBUIBHO
00OCHOBEIBaET TIPUHATOE
pelieHue, BIaJieeT
Pa3sHOCTOPOHHUMH HAaBBIKAMH H
pueMamMu BBITTOTHEHHS
3a/laHnsl, TIOKA3bIBACT JIOJDKHBIA
YpOBEHb cOopMHPOBAaHHOCTH
KOMIIETEHIINH.

O1LeHKA «XOpOUL0» BBICTABIISCTCS
o0yJaromemycsi, €Cclii  OTBET
COOTBETCTBYET W  pacKpbIBaeT
TEeMy WIH 3aJaHHe, MOKa3bIBaeT
3HaHWE YydJeOHOro Mmarepuana,
TPaMOTHO ¥ TIO0  CYyIIECTBY
u3naraeT €ro, He JOMycKas
CYIIECTBEHHBIX HETOYHOCTEH MpH
BBINTOJTHEHUN 3aJaHus,
MPaBUILHO MPUMEHSIET




/1

HaumenoBanue
(hopMBI TIPOBETICHUS
TEKYIIETo
KOHTPOJIS
YCIIEBaEMOCTHU U
MIPOMEKYTOUHON
aTTecTaluu

OnucaHue moka3aTenei
OLCHOYHOI'O MaTepuajia

IIpencraBnenue
OLICHOYHOT' O
MaTepurana B onze

Kpurepuu u onucanue mkan
OIICHUBAHHS
(wxanvr: 0 — 100%,
uemvlpexoanIbHasl,
maxomempuieckas)

TEOPETUYECKHUE TONOKEHUS IpU
BBIMOJIHEHUS 3aJlaHus, BiajeeT
HEOOXOJMMBIMH  HaBBIKAMH H
IpUeMaMH  €ro  BBITNOJIHEHMUS,
OJJTHAKO HCIIBITHIBAET HeOOoNbIINe
3aTpyaHEHHs pH (OpMYITUPOBKE

COOCTBEHHOTO MHEHHUSI,
MOKa3bIBa€T JOJKHBIA yPOBEHb
c(hOpPMHUPOBAHHOCTH
KOMITIETCHITHH.

OIICHKa  «Y0081eMBOPUMETILHOY
BBICTABJISICTCS  OOydaromeMycs,
€CIM  OTBET B IMOJHOM Mepe
packKpbIBaeT TeMy/3a/1aHue,
oOydarolmiics HUMeeT 3HaHUA
TOJBKO OCHOBHOIO MaTepHaa,
HO HE YCBOWJ €ro Jeralei,

JIOMTyCKaeT HETOYHOCTH,
HEJIOCTaTOYHO MpaBUIIbHbIE
(hopMynHpOBKH, HapyIIeHUs
JIOTUYECKON

MOCIIEI0BATEIBHOCTH B

M3JI0KEHUU y4eOHOTro MaTepuaia
[0 3aJaHUI0, €ro COOCTBEHHBIE
CYyKICHHS M pPa3MBIIUICHUS Ha
3a/IaHHYIO TeMy HOCSAT
[IOBEPXHOCTHBIN XapakTep.
Or1eHKa
«HEYO081emBoOPUMENILHOY
BBICTABJIsieTCsl  oOydaromeMycs,
eCii  HE  pacKpplTa  TeMma,
coziep KaHue OTBETA HE
COOTBETCTBYET TeMeE,
oOydaromumiics He  obnamaer
3HaHMSMH 110  3HAYMTEILHOHN
yacT y4eOHOTO MaTepuaia W He
MOXET TPaMOTHO  H3JIOXKHTH
OTBET Ha IIOCTaBJIEHHOE 3aJaHuE,
HE BBICKA3bIBAET CBOEr0 MHEHUSI
o TeMe, JIOITyCKaeT
CYIIECTBEHHBIE OIIHUOKH, OTBET
BEICTPOEH  HEIMOCJIEOBATENBHO,
HEapryMEeHTHPOBAHHO.
Htorosas omeHka 3a DdK3aMeH
BEICTaBJISICTCS MIPETolaBaTeNieM B

COBOKYITHOCTH Ha OCHOBE
OLICHNBAHMS pe3ynbTaToB
3JIEKTPOHHOT O TECTHPOBAHUSA
00y4Jaromuxcsi W  BBIIOJHCHUSA
UMH MPaKTHKO-
OpPHEHTUPOBAHHOMI 4acTH
JK3aMeHa

2-51 4aCTh dK3aMeHa:
BBITIOJITHCHHUEC QJICKTPOHHOT'O
TCCTUPOBAHUA
(aTTeCTaIII/IOHHOG HCIIBITAHUC

Cucrema
CTaH/IapTU3UPO-
BaHHBIX  3aJaHMIA
(TecToB)

Onucanue wKaibl OYEHUBAHUS
9NeKMPOHHO20 MECMUPOBAHU.

— ot 0 10 49,9 % BEIIOTHEHHBIX
3aJJaHAKN -




HanmenoBanue
(hopMBI TIPOBETICHUS

KpI/ITepI/II/I " OIMMCAaHUC IIKaJI

TEKYIIErO . IpeacraBnenue OIICHUBAHHS
Ne i Omnucanue mokasaresnei pei b 0
KOHTPOJIS OILIEHOYHOT'O (wxanvr: 0 — 100%,
/1 OIIEHOYHOI'0 MaTepHasa
YCIIEBAEMOCTH U MaTepuaia B poHIe uemvlpexoanIbHasl,
MIPOMEKYTOUHOM maxomempuieckas)
aTTeCTalluu
MPOMEKYTOYHON aTTECTaIlU HEY/IOBJICTBOPHUTEIHHO;
c HCIIOJIb30BaHUEM — or 50 gmo 69,9%
UH(POPMAIIMOHHBIX TECTOBBIX YIIOBJIETBOPHUTEILHO;

CHCTEM)

—ot 70 o 89,9% — xoporo;
— ot 90 10 100% — oTauyHO

7.2 TunoBbie KOHTPOJIbHBIE 3aJaHUSI MJIU UHbIE MAaTePUAJIbl, HE00X0AUMBbIE /IJIsl OLeHKU 3HAHUI,
yYMeHMii, HABBIKOB U (WJIM) ONbITA eI TeJIbHOCTH, XapaKTePU3YIOUIUX ITanbl GopMUPOBaAHUA KOMIIETEHIINI B
npouecce 0OCBOeHHsI 00pa30BaTeJIbLHON NMPOrPaMMbI




Pazgen 1

3adanue
ITopsAKOBBINM HOMEp 3alaHus 1
Tun 1
Bec 2
Our experiences with public administrators have S0 extensive that our society may be labeled the
“administered society”.

become

became

becomes

becoming
3adanue
[TopsiaiKOBBINA HOMEp 3a1aHUs 2
Tun 1
Bec 2
Much of the policy-making activities of public administration __done by large, specialized governmental
agencies (micro-administration).

is

be

are
3adanue
IlopsiaxoBeIid HOMED 3aAaHuUs 3
Tun 1
Bec 2
Many fear that these so-called faceless bureaucrats subvert the intensions of officials.

elected

elect

electing

elects
3adanue
[TopsiAKOBBIN HOMED 3aIaHHS 4
Tun 1
Bec 2
The personal nature that rule was very great.

of

from

out
3adanue
[TopsaKOBEIN HOMED 3aIaHHS 5
Tun 1
Bec 2
Modern administrative system is based on objective norms (such as laws, rules and regulations) rather on
favoritism.

than

then

the
3aoanue
ITopsaKOBBIA HOMEp 3a1aHUs 6
Tum 1
Bec 2




When vacancies occur by death, resignation, or for other reasons, new qualified persons
to clearly defined rules.

selected according

are

is

be

am
3aoanue
[TopsAKOBBIN HOMEp 3a1aHUA 7
Tun 1
Bec 2
Public administration is not as showy other kinds of politics.

as

SO

than
3aoanue
[TopsiaiKOBBINA HOMEp 3a1aHUs 8
Tun 1
Bec 2

Members of the bureaucracy, or large, formal, complex organizations that appeared in the recent times, are chosen

for their qualification rather than for their personal connections with powerful

persons

person

the persons

personal
3adanue
[NopsiaxoBbIli HOMEp 3alaHus 9
Tun 1
Bec 2
What qualities should a public administrator ?

pOSsess

pOssesses

t0 possess

possessing
3aoanue
[MopsikoBbIl HOMEp 3alaHuUs 10
Tun 1
Bec 2
Why is bureaucracy thought to immortal?

be

is

was
3aoanue
[TopsaKOBEIN HOMEp 3aJaHHS 11
Tun 1
Bec 2

What objective norms are modern administrative systems based ?

on

in

from

3aoanue

ITopsaKOBBINA HOMEp 3a1aHUs 12

Tun 1




Bec

|2

Public administration is “centrally concerned with the organization of government policies and programmes as well

as the behavior of officials (usually non-elected) formally responsible for conduct".
their
his
them
there
3aoanue
[TopsiaxoBEIl HOMEp 3aaHus 13
Tun 1
Bec 2

Public administration refers to two meanings: first, it is concerned with the implementation of

government ; second, it is an academic discipline that studies this implementation and prepares civil
servants for working in the public service.
policy
political
politician
3aoanue
ITopsinkoBBIN HOMEP 3aJaHUS 14
Tun 1
Bec 2

Public administrators are public servants

in public departments and agencies, at all levels of government.

working

work

worked

who works
3aoanue
[TopsAKOBBIN HOMED 3a1aHHA 15
Tun 1
Bec 2
What constitutes a problem of public administration?

growing

grow

grew

to grow

Paszgen 2

3aoanue
[TopsaKOBEIN HOMED 3aJaHHS 1
Tun 1
Bec 2

The national constitution must delegate to the central government only

are reserved to the intermediate governments.

powers; the remaining powers

enumerated

enumerate

enumerating

to enumerate

3adanue
ITopsaKOBBIA HOMEp 3a1aHUs 2
Tun 1
Bec 2
In all modern states there at least two levels of government: the central government and the local

governments.




are

is

was
3adanue
[TopsAKOBBIN HOMEp 3a1aHUA 3
Tun 1
Bec 2
The distribution of powers among different levels of government an important aspect of the constitutional
organization of a state.

is

are

be

were
3adanue
[TopsiaiKOBBINA HOMEp 3a1aHUs 4
Tun 1
Bec 2

The distribution of powers among different

organization of a state.

of government is an important aspect of the constitutional

levels

level

a level
3aoanue
[TopsiAKOBBIN HOMEp 3a1aHHS 5
Tun 1
Bec 2

Churches, corporations, clubs, and

entities also have “government” forms.

other

another

others

anothers
3aoanue
[MopsikoBbIl HOMEp 3alaHuUs 6
Tun 1
Bec 2

Nineteen states in the world do not explicitly name their government forms in

official names.

their

there

it

its
3aoanue
[TopsaKOBEIN HOMEp 3aJaHHS 7
Tun 1
Bec 2
Eleven nations simply refer themselves as states, but a handful specifies what kind of state.

to

on

in
3aoanue
ITopsaKOBBINA HOMEp 3a1aHUs 8
Tun 1

Bec




Constitutional government is defined by the of a constitution-which may be a legal instrument or merely a
set of fixed norms or principles generally accepted as the fundamental law of the polity- that effectively controls the
exercise of political power.

existence

existed

existing

exist
3adanue
[TopsaKOBBIN HOMEp 3a1aHUA 9
Tun 1
Bec 2
Under constitutional government, those who are regularly accountable to at least a portion of the governed.

govern

governs

governing

to govern
3adanue
[TopsiAKOBBIN HOMEp 3aJIaHHs 10
Tun 1
Bec 2

In constitutional democracies, the accountability of government officials to the citizenry makes possible the

citizens’ responsibility for the acts government.

of

off

in
3adanue
[TopsAKOBBIN HOMED 3a1aHHA 11
Tun 1
Bec 2
In constitutional democracies, the accountability of government officials to the citizenry possible the
citizens’ responsibility for the acts of government.

makes

make

making

to make
3aoanue
[TopsiiKoBBIN HOMEp 3a/IaHus 12
Tun 1
Bec 2

A monarchy is a form of government in which supreme power is actually or nominally lodged in an individual (the

monarch), who is head of state, and “is wholly set apart from all other members of the state.”
the
a
an

3aoanue

TopsiIKOBBIN HOMEp 3a/IaHus 13

Tun 1

Bec 2

The three branches of government . legislature, executive and judiciary.

are

is




| | be

3aoanue

ITopsAKOBBIN HOMEp 3alaHus 14
Tun 1
Bec 2

A legislature is a type of representative assembly with the power

, amend and ratify laws.

to create

create

creates

created
3adanue
[lopsiaxoBeIl HOMEp 3a/laHus 15
Tun 1
Bec 2
The law created by a is called legislation or statutory law.

legislature

police

parliament

house

Paznen 3

3adanue
ITopsinkoBBIN HOMEP 3aJaHUS 1
Tun 1
Bec 2
The boy all the work by the evening

had done

did

was doing

does
3adanue
[MopsikoBbIl HOMEp 3alaHuUs 2
Tun 1
Bec 2
My friend me before he came home

hadn’t rung up

didn’t ring up

doesn’t ring up

isn’t ringing up
3adanue
[MopsiiKoBEIN HOMEp 3a/IaHus 3
Tun 1
Bec 2
I comfortable shoes at the moment.

am wearing

wore

was wearing

wear
3aoanue
ITopsnKOBBII HOMED 3aJaHus 4
Tun 1
Bec 2

I my resolutions are wonderful.




think

thought

had thought

am thinking
3aoanue
[TopsAKOBBIN HOMEp 3a1aHUA 5
Tun 1
Bec 2
Nowadays market economy is widespread the world.

all over
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at

above
3aoanue
[TopsaKOBBINA HOMEp 3a1aHKs 6
Tun 1
Bec 2
It raining by the evening.

will have stopped

will stop

will be raining

will have
3aoanue
ITopsinkoBBIit HOMEP 3aJaHUS 7
Tun 1
Bec 2
They will have come this time tomorrow.
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[MopsiikoBbIl HOMEp 3alaHus 8
Tun 1
Bec 2
| hungry.

am

be

are

has been
3aoanue
[MopsiiKoBEIN HOMEp 3a/IaHus 9
Tun 1
Bec 2
It is much better to eat apple or a banana.

an

the

two
3aoanue
ITopsAKOBBINA HOMEp 3a1aHUs 10
Tun 1
Bec 2

Today there

a lot of different restaurants and cafes.
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is

were

was
3aoanue
[TopsAKOBBIN HOMEp 3a1aHUA 11
Tun 1
Bec 2
Eating habits are different different countries.

in

on

over

at
3aoanue
[TopsaKOBBINA HOMEp 3a1aHKs 12
Tun 1
Bec 2
We eat to live, but not to eat.

live

lived

will live

have lived
3aoanue
[TopsiAKOBBIN HOMEp 3aJaHus 13
Tun 1
Bec 2
| agree you.

with

at

without

to
3aoanue
[TopsiAKOBBIN HOMED 3a1aHHA 14
Tun 1
Bec 2
| think you wrong.

are

will

have

be
3aoanue
[TopsaKOBBIN HOMEp 3aIaHHS 15
Tun 1
Bec 2
| object that

to

with
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Paznen 4

3aoanue
ITopsaKOBBIA HOMEp 3a1aHUs 1

Tun
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The style of family life in the west

changed a lot over the 20-th century

has

does

will

is
3aoanue
[TopsAKOBBIN HOMEp 3aaHUs 2
Tun 1
Bec 2
In fact the populations of both Britain and the USA have growing

stopped

stop

stops

stoping
3aoanue
[TopsaKOBBINA HOMEp 3a1aHKs 3
Tun 1
Bec 2

The typical family

a father, a mother and two children

has

have

having

had
3aoanue
[TopsAKOBBIN HOMEp 3a1aHHA 4
Tun 1
Bec 2
Grandparents to visit, but do not usually live with their children

come

goes

get

have
3adanue
[TopsiAKOBBIN HOMEp 3aJaHHS 5
Tun 1
Bec 2
This that both countries have a large number of “single parent families”

means

meant

mean

meaning
3adanue
TopsiIKOBBIN HOMEp 3aIaHuUs 6
Tun 1
Bec 2

The typical British family has a car, a colour TV set, a washing machine, and a cat or dog as

well

too

also

and
3adanue
ITopsaKOBBIA HOMEp 3a1aHUs 7
Tun 1




Bec I 2

More and more women nowadays jobs

have

work

take

gives
3aoanue
[TopsAKOBBIN HOMEp 3aaHUs 8
Tun 1
Bec 2
Their parents usually home by 6 o’clock, and the family has supper at 6.30 or 7

are

is

was

were
3aoanue
[TopsiAiKOBBINA HOMEp 3a1aHUs 9
Tun 1
Bec 2
In the evenings, father may to the pub for a drink, or stay at home

go

went

gone

going
3aoanue
[NopsiaxoBbIl HOMEp 3a/laHus 10
Tun 1
Bec 2
London is not only the capital of England, it’s Education and language as well

but

and

SO

too
3aoanue
[TopsiAKOBBIN HOMEp 3aJaHHS 11
Tun 1
Bec 2
Thanks to the knowledge of foreign languages a person can books

read

reading

reads

readers
3aoanue
TopsiIKOBBIN HOMEp 3aiaHus 12
Tun 1
Bec 2
An educated person is a man who a lot about many things

knows

know

known

knowing
3aoanue
ITopsaKOBBIA HOMEp 3a1aHUs 13

Tun 1




| Bec |2

He always tries to , find out, discover more about the world around him

learn

learning

learned

learns
3adanue
[TopsAKOBBIN HOMEp 3aaHUs 14
Tun 1
Bec 2
To be successful in studies must work hard

one

these

that

two
3adanue
[lopsiaxoBeIl HOMEp 3a/laHus 15
Tun 1
Bec 2
The role of foreign languages is also today

increasing

increase

increases

increased

INPAKTUKO-OPUEHTHPOBAHHAS YACTb 3K3AMEHA

Bapuanr 1

Ha ocHoBaHmM cnocoOHOCTH NPHUMEHSTh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJIOTHWH, B TOM 4YHCJIE Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJeMHYECKOro M IMpo(eCcCHOHAIBHOIO B3aUMOACHCTBUS MPOAEMOHCTPHUPYITE
CIIOCOOHOCTH NIPUMEHSATH COBPEMEHHBIE KOMMYHHUKATUBHBIC TEXHOIOTHH U OCYIIECTBIISATH JEIOBYI0 KOMMYHUKALIUIO B
YCTHOM M NHChbMEHHON (opMax Ha HMHOCTPaHHOM (aHriuiickoM) s3bike. [loaroroBeTe coobuieHue o ¢opmynax
pEUEBOro ITUKETA B AaHITIMICKOM SI3BIKE.

Bapuanr 2.

Ha ocHoBaHmMHM cHOCOOHOCTH NPHUMEHSTH COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJIOTHWH, B TOM 4YHCJIE Ha
HWHOCTPaHHOM(BIX) S3BIKE(aX), VIS aKaJeMHUYECKOT0 B MPOo(ecCHOHaNbHOr0 B3aUMOACHCTBUS CLIOCOOHOCTh IIPHMEHSTh
COBpEMEHHBIE KOMMYHHKATUBHBIE TEXHOJOIMU U OCYIIECTBIIATH JIEJOBYI0 KOMMYHHKALMIO B YCTHOH M NMHUCBMEHHOW
(opMax Ha MHOCTPAHHOM (AHITIMHCKOM) si3bIke. IlonroroBeTe cOOOIICHHE O BHIAX NEJOBBIX IUCEM B aHTIHHCKOM
SI3BIKE.

Bapuanr 3.

Ha ocHoBaHMHM cHOCOGHOCTH NPHMEHSTh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTpAaHHOM(BIX) s3BIKe(ax), I aKaJeMHYeCKOro M MPOo(eCCHOHAIBFHOIO B3aMMOJACHCTBUS MPOIEMOHCTPUPYHTE
CIIOCOOHOCTh NPUMEHSATH COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTMH W OCYLIECTBIISATH JEJIOBYI0 KOMM YHHKALIAIO
B YCTHOH W INHCHPMEHHOW (opMax Ha HMHOCTPAHHOM (aHTIHHACKOM) s3bIKe. [loAroToBRTE COOOIIEHHE HAa TEMY
«CTpyKTYypa JIeJI0BOro MUCbMay.

Bapuanr 4.

Ha ocHoBaHMHM cHOCOGHOCTH NPHMEHSTh COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJOTHWH, B TOM YHCJIE Ha
WHOCTpAaHHOM(BIX) s3BIKe(ax), IUIA aKaJeMHYecKOro M TPO(eCCHOHAIBHOIO B3aMMOJACHCTBHS MPOJEMOHCTPUPYHTE
CIIOCOOHOCTH NMPUMEHSATH COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHMU W OCYIIECTBIIATH JISJIOBYFO KOMMYHHKAIHIO B
YCTHOW W THCBMEHHOH (opMax Ha MHOCTpaHHOM (aHrmHCKOM) si3bike. [loaroroBbTe cooOmieHne Ha Temy «Bwuisr
npennpustaii B Benmukodputanuu u CLIA».

Bapuanr S.

Ha ocHoBaHnmm CrocoOHOCTH NPUMEHATh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) sI3BIKE(aX), MU aKaJeMHYECKOro M IMpo(eCCHOHATBHOrO B3aUMOJACHCTBHS IMPOAEMOHCTpHpYITE
CHOCOOHOCTH MPUMEHSTh COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOIOTHH ¥ OCYIIECTBIISATH JIEJIOBYI0O KOMMYHHUKALIUIO B



YCTHOM M NMUCBMEHHOW (hopMax Ha MHOCTPAHHOM (AHTIHMHCKOM) si3bIke. IlonroroBbre coobuieHne Ha Temy «OpraHbl
rOCYIapCTBEHHOT'O YIIPaBJIeHUS U UX NpaBa B BenmnkoOpurtanuu n CILIA»

Bapuanr 6.

Ha ocHoBaHmuM CrIocoOHOCTH NPHMEHATH COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) sI3bIKE(aX), MUIS aKaJeMHYECKOro M IMpo(eCcCHOHAIBHOIO B3aUMOJEHCTBHS TPOAEMOHCTpHpYITE
CIIOCOOHOCTH IPUMEHSITH COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTHH W OCYIIECTBIISTH IEIOBYI0 KOMMYHHKAIHIO B
YCTHOM M MHUCBMEHHOH (opMax Ha WHOCTPaHHOM (@HIJIMICKOM) si3bike. IloAroroBbTe cooOLIeHHE Ha TeMy «3ajaun
KaJ[pOBOH CITYKOBI»

Bapuanrt 7

Ha ocHoBannu criocoOHOCTH NPUMECHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOT'MHM, B TOM YHCIIC Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), MU aKaJeMHYEeCKOro M MpoQecCHOHaIBHOIO B3aWMOJCHCTBHS INPOAEMOHCTpHpPYITE
CIIOCOOHOCTH NMPUMEHATH COBPEMCHHBIC KOMMYHUKATHBHBIC TEXHOJIOTMU W OCYIICCTBJIATH ACJIOBYIO KOMMYHUKAIIUIO B
YCTHOM M TNUCbMEHHOW ()opMax Ha WHOCTPaHHOM (aHTJIMHCKOM) s3bIke. [lepeBemuTe TEKCT IMpPOdecCHOHATBHOIO
COJIEp KaHUS C aHTTIMICKOrO Ha PYCCKHUM S3BIK.

Senior management, executive management, or management team is generally a team of individuals at the
highest level of organizational management who have the day-to-day responsibilities of managing a company or
corporation, they hold specific executive powers conferred onto them with and by authority of the board of directors
and/or the shareholders. There are most often higher levels of responsibility, such as a board of directors and those who
own the company (shareholders), but they focus on managing the senior or executive management instead of the day-to-
day activities of the business. In Project Management, senior management is responsible for authorizing the funding of
projects.

They are sometimes referred to, within corporations, as executive management, top management, upper
management, higher management, or simply seniors. A management team is directly responsible for managing the day-
to-day operations (and profitability) of a company.

Bapuanr 8.

Ha ocHoBanmu cnocoOHOCTH NPUMEHATE COBPEMCHHBIEC KOMMYHHKATUBHBIC TEXHOJOI'MH, B TOM 4YHUCIIC Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJeMUYECKOro M IMpo(eCcCHOHAIBHOIO B3aUMOJEHCTBHS IMPOAEMOHCTPHUPYITE
CIIOCOOHOCTE TIPUMEHATH COBPEMEHHBIE KOMMYHHUKATHBHBIEC TEXHOJIOI'UU W OCYIIECTBJIATH ACIOBYIO KOMMYHUKAIIUIO B
YCTHOM W MUCbMEHHOW (opmMax Ha MHOCTpAaHHOM (aHriMiickoM) si3bike. [lepeBeanTe TEKCT MpPOdeccCHOHANIBHOTO
COZIEPKAHUS C AaHITIUICKOr0 Ha PYCCKUIA 3bIK U O0BSICHUTE 3HaUeHHe ab0peBuartyp.

The CEO is typically responsible for the entire operations of the corporation and reports directly to the
chairman and board of directors. It is the CEO's responsibility to implement board decisions and initiatives and to
maintain the smooth operation of the firm, with the assistance of senior management. Often, the CEO will also be
designated as the company's president and will be one of the inside directors on the board (if not the chairman). The
COO looks after issues related to marketing, sales, production and personnel. More hands-on than the CEO, the COO
looks after day-to-day activities while providing feedback to the CEO. The COO is often referred to as a senior vice
president. Also reporting directly to the CEO, the CFO is responsible for analyzing and reviewing financial data,
reporting financial performance, preparing budgets and monitoring expenditures and costs. The CFO is required to
present this information to the board of directors at regular intervals and provide this information to shareholders and
regulatory bodies such as the Securities and Exchange Commission (SEC). Also usually referred to as a senior vice
president, the CFO routinely checks the corporation's financial health and integrity.

Bapuanr 9.

Ha ocHoBanmu cmocoOHOCTH TIPUMEHATE COBPEMEHHBIE KOMMYHHKATUBHBIE TEXHOJIOI'MH, B TOM YHUCIIC Ha
WHOCTpAaHHOM(BIX) s3BIKe(ax), A aKaJeMHYecKOro M TPOo(eCcCHOHAIBFHOIO B3aMMOJACHCTBUS MPOAEMOHCTPUPYHTE
CIIOCOOHOCTH TIPUMEHATHE COBPEMEHHBIE KOMMYHUKATUBHBIEC TEXHOJIOTUN W OCYIICCTBJIATH ACJIOBYIO KOMMYHHUKAIIUIO B
YCTHOW 1 MUCEMEHHOH (opMax Ha MHOCTPAHHOM (aHTJIMHACKOM) SI3BIKE.

HepeBe,I[I/IT € JAHHBIC CJIOBOCOYCTAHUSA U COCTABBTEC HeOOIBIION TEKCT, UCTIOJIIB3YyA UX B IPECIJTOKCHUAX.

Management, to accomplish desired goals and objectives, available resources, efficiently and effectively,
comprise planning, organizing, staffing, leading or directing, to control an organization, the purpose of accomplishing a
goal, resourcing, manipulation of human resources, financial resources, technological resources, natural resources,
human action, including design, to facilitate the production of useful outcomes from a systems, to have the power and
responsibility to make decisions to manage an enterprise, corporate policy, multinational companies, the board of
directors, chief executive officer.

Bapuanr 10.

Ha ocHoBaHnm CrocoOHOCTH NPHUMEHATh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJOTHH, B TOM YHCIIE Ha
WHOCTPAaHHOM(BIX) sI3BIKE(aX), MU aKaJEeMHYECKOro M IMpo(eCCHOHATBHOrO B3aWMOACHCTBUSI NPOAEMOHCTPHpYITE
CHOCOOHOCTH MPUMEHSATH COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTHH ¥ OCYLIECTBIISATH /ICJIOBYIO KOMMYHHKAIHIO B
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YCTHOH M MMCBMEHHOM (popMax Ha MHOCTPAHHOM (aHIIIHHCKOM) si3bIke. CocTaBbTe HEOOIBIIOE COOOIIEHUE, UCTIONb3YS
JaHHBIC BOIIPOCHI.

If you were the boss of the company, what would you change?

If you are presently self-employed - why did you decide to be so?

What do you have to do to become self-employed in your country?

What is a recession?

What businesses will have the most problems during the recession?

Has your country experienced recession? Did it affect your company?

To whom should business be most responsible - to their employees, their customers or their shareholders?
Do you think technology is a must to grow a business?

N~ WNE

Bapuanr 11.

Ha ocHoBannu criocoOHOCTH NPUMCHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOT'MHM, B TOM YHCIIC Ha
I/IHOCTpaHHOM(I)IX) HSLIKe(aX), 1A aKaJAE€MHUYECKOIro u HpO(i)eCCI/IOHaJ'ILHOFO BSaPIMOI[eﬁCTBPIH HpO)IeMOHCTpprﬁTe
CIIOCOOHOCTH MNPUMECHATHL COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOTUHU OCYIIECTBIATH JACIOBYIO KOMMYHHKAllUIO B
YCTHOM M THCbMEHHOHW (opMax Ha WHOCTPAHHOM (AHIVIMICKOM) si3bike. [IpounTaiiTe NaHHBIE NPEIOKEHHS U
COCTaBbTC HAa UX OCHOBEC KOMMeHTapPIﬁ.

Perhaps the most important factor in successful marketing is the "corporate vision." Surprisingly, it is largely
neglected by marketing textbooks, although not by the popular exponents of corporate strategy - indeed, it was perhaps
the main theme of the book by Peters and Waterman, in the form of their "Superordinate Goals." "In Search of
Excellence" said: "Nothing drives progress like the imagination. The idea precedes the deed." 2 If the organization in
general, and its chief executive in particular, has a strong vision of where its future lies, then there is a good chance that
the organization will achieve a strong position in its markets (and attain that future). This will be not least because its
strategies will be consistent and will be supported by its staff at all levels. In this context, all of IBM's marketing
activities were underpinned by its philosophy of "customer service," a vision originally promoted by the charismatic
Watson dynasty. The emphasis at this stage is on obtaining a complete and accurate picture.

A "traditional” - albeit product-based - format for a "brand reference book" (or, indeed, a "marketing facts
book™) was suggested by Godley more than three decades ago:

1. Financial data—Facts for this section will come from management accounting, costing and finance
sections.

Product data—From production, research and development.

Sales and distribution data - Sales, packaging, distribution sections.

Advertising, sales promotion, merchandising data - Information from these departments.

Market data and miscellany - From market research, who would in most cases act as a source for this
mformatlon His sources of data, however, assume the resources of a very large organization. In most organizations they
would be obtained from a much smaller set of people (and not a few of them would be generated by the marketing
manager alone).

IS

Bapuanr 12.

Ha ocHoBannu cmocoOHOCTH NPUMEHATE COBPEMEHHBIE KOMMYHHKATUBHBIEC TEXHOJIOI'MH, B TOM YHUCJIC Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJIeMHYEeCKOro M IMpo(eCcCHOHAIBHOrO B3aUMOJEHCTBHS MPOAEMOHCTPHpPYITE
CIIOCOOHOCTH TIPUMEHATE COBPEMEHHBIE KOMMYHUKATHUBHBIC TEXHOJIOTUU W OCYIIECTBJIATH ACTIOBYIO KOMMYHHUKAIIUIO B
YCTHOM ¥ IMChbMEHHO# (POpMax Ha MHOCTPAHHOM (AHIJIMICKOM) SI3BIKE.

[IpounTaiite pparMeHT H COCTABbTE KPATKYIO aHHOTAIIHIO TEKCTA.

In a general context, a business manager is a person who manages the work of others in order to run a business
efficiently and make a large profit. He or she should have working smarts of the following areas, and may be a
specialist in one or more: sales, marketing, and public relations; research, operations analysis, data processing,
mathematics, statistics, and economics; production; finance; accounting, auditing, tax, and budgeting; purchasing; and
personnel. Other technical areas in which a business manager may have expertise are law, science, physics, and
computer programming.

In the context of the music industry, a business manager is a representative of musicians and/or recording
artists, whose main job is to supervise their business affairs, and the proper handling of their financial matters. The role
as it is understood today was largely originated (and the term coined) by Allen Klein, who represented numerous
performers through the years, helping them to both invest their incomes wisely and to recover unpaid (or underpaid)
royalties and fees.

K. Blanchard writes that a good manager does not necessarily need to spend a lot of time with his or her
employees. Good managers make every minute count, and do their best to make sure everyone at the company is
successful.

Management in all business and organizational activities is the act of getting people together to accomplish
desired goals and objectives using available resources efficiently and effectively. Management comprises planning,
organizing, staffing, leading or directing, and controlling an organization (a group of one or more people or entities) or
effort for the purpose of accomplishing a goal. Resourcing encompasses the deployment and manipulation of human
resources, financial resources, technological resources, and natural resources.
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Because organizations can be viewed as systems, management can also be defined as human action, including
design, to facilitate the production of useful outcomes from a system. This view opens the opportunity to 'manage’
oneself, a pre-requisite to attempting to manage others.

Bapuanr 13.

Ha ocHoBannu crocoOHOCTH NPUMCHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOT'MHM, B TOM YHCIIC Ha
I/IHOCT‘paHHOM(HX) H3I)IKe(aX), 1A aKaJAEMHUYECKOIro n HpO(i)eCCI/IOHaJ'ILHOFO BBaHMOHGﬁCTBHH HpO)IeMOHCTpI/IpyﬁTe
CIIOCOOHOCTD MPUMCHATH COBPEMCHHBIC KOMMYHUKATHBHBIC TECXHOJIOTMU W OCYIICCTBJIATH ACJIOBYHO KOMMYHUKAIIUIO B
YCTHOM M MMCbMEHHOW (popMax Ha MHOCTPaHHOM (aHTJTIMHCKOM) si3bIke. [IpounTaiite pparMeHT 1 cocTaBbTE KPaTKYIO
AHHOTAIIUIO TEKCTA.

A market is any one of a variety of systems, institutions, procedures, social relations and infrastructures
whereby parties engage in exchange. While parties may exchange goods and services by barter, most markets rely on
buyers offer their goods or services (including labor) in exchange for money (legal tender such as fiat money) from
buyers. For a market to be competitive there must be more than a single buyer or seller. It has been suggested that two
people may trade, but it takes at least three persons to have a market, so that there is competition on at least one of its
two sides. However, competitive markets rely on much larger numbers of both buyers and sellers. A market with single
seller and multiple buyers is a monopoly. A market with a single buyer and multiple sellers is a monopsony. These are
the extremes of imperfect competition. In mainstream economics, the concept of a market is any structure that allows
buyers and sellers to exchange any type of goods, services and information. The exchange of goods or services for
money is a transaction. Market participants consist of all the buyers and sellers of a good who influence its price. This
influence is a major study of economics and has given rise to several theories and models concerning the basic market
forces of supply and demand. There are two roles in markets, buyers and sellers. The market facilitates trade and
enables the distribution and allocation of resources in a society. Markets allow any tradable item to be evaluated and
priced. A market emerges more or less spontaneously or is constructed deliberately by human interaction in order to
enable the exchange of rights (cf. ownership) of services and goods.

Bapnant 14.

Ha ocHoBanmu cnocoOHOCTH NPUMEHATE COBPEMCHHBIEC KOMMYHHKATUBHBIC TEXHOJOI'MH, B TOM YHUCIIC Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJIeMUYECKOro M IMpodecCHOHAIbHOI0 B3aMMOACHCTBHUS IMPOAEMOHCTPHUPYITE
CIIOCOOHOCTE TIPUMEHATH COBPEMEHHBIE KOMMYHHUKATHBHBIEC TEXHOJIOI'MU W OCYIIECTBJIATH ACTIOBYIO KOMMYHUKAIIUIO B
YCTHO# ¥ MUCbMEHHOW (popMax Ha MHOCTPaHHOM (aHTTIHMHCKOM) si3bike. [IpounTaiitTe pparMeHT 1  COCTaBbTE KPATKYIO
AHHOTAIHUI0 TCKCTA.

The study of actual existing markets made up of persons interacting in space and place in diverse ways is
widely seen as an antidote to abstract and all-encompassing concepts of “the market” and has historical precedent in the
works of Fernand Braudel and Karl Polanyi. The latter term is now generally used in two ways. First, to denote the
abstract mechanisms whereby supply and demand confront each other and deals are made. In its place, reference to
markets reflects ordinary experience and the places, processes and institutions in which exchanges occurs. Second, the
market is often used to signify an integrated, all-encompassing and cohesive capitalist world economy. A widespread
trend in economic history and sociology is skeptical of the idea that it is possible to develop a theory to capture an
essence or unifying thread to markets. For economic geographers, reference to regional, local, or commodity specific
markets can serve to undermine assumptions of global integration, and highlight geographic variations in the structures,
institutions, histories, path dependencies, forms of interaction and modes of self-understanding of agents in different
spheres of market exchange.[! Reference to actual markets can show capitalism not as a totalizing force or completely
encompassing mode of economic activity, but rather as "a set of economic practices scattered over a landscape, rather
than a systemic concentration of power".

Bapuanr 15.

Ha ocHoBanmu cmocoOHOCTH TIPUMEHATE COBPEMEHHBIE KOMMYHHKATUBHBIE TEXHOJIOIMH, B TOM YHUCIIC Ha
MHOCTPaHHOM(BIX) sI3bIKe(aX), U aKaJeMHYeCKOro M MpoQeCcCHOHAIBHOIO B3aWMOJCHCTBHS MPOAEMOHCTPHPYITE
CIIOCOOHOCTH TIPUMEHATH COBPEMEHHBIE KOMMYHUKATUBHBIEC TEXHOJIOTMU UM OCYIIECTBIIATH ACIIOBYIO KOMMYHHUKAIIUIO B
YCTHOM M IMCBMEHHOH (hopMax Ha MHOCTPAHHOM (aHTTHICKOM) si3bIKke. [IpounTaiite pparMeHT M COCTaBbTE KPATKYIO
AHHOTAIIUIO TCKCTA.

Although many markets exist in the traditional sense — such as a marketplace — there are various other types
of markets and various organizational structures to assist their functions. The nature of business transactions could
define markets. Financial markets facilitate the exchange of liguid assets. Most investors prefer investing in two
markets, the stock markets and the bond markets. NYSE, AMEX, and the NASDAQ are the most common stock
markets in the US. Futures markets, where contracts are exchanged regarding the future delivery of goods are often an
outgrowth of general commodity markets. Currency markets are used to trade one currency for another, and are often
used for speculation on currency exchange rates. The money market is the name for the global market for lending and
borrowing. Prediction markets are a type of speculative market in which the goods exchanged are futures on the
occurrence of certain events. They apply the market dynamics to facilitate information aggregation. A market can be
organized as an auction, as a private electronic market, as a commodity wholesale market, as a shopping center, as a
complex institution such as a stock market, and as an informal discussion between two individuals. Markets of varying
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types can spontaneously arise whenever a party has interest in a good or service that some other party can provide.
Hence there can be a market for cigarettes in correctional facilities, another for chewing gum in a playground, and yet
another for contracts for the future delivery of a commodity. There can be black markets, where a good is exchanged
illegally and virtual markets, such as eBay, in which buyers and sellers do not physically interact during negotiation.
There can also be markets for goods under a command economy despite pressure to repress them.

MNEPEYEHb 3K3AMEHAIIMOHHBIX BOITPOCOB
DJIEKTPOHHOE TeCTUPOBAHHE

)Ienom,le KOHTAKTHBI U CBA3HU

3adanue
[TopsiaiKOBBINA HOMEp 3a1aHUs 1
Tun 1
Bec 1
The came onto the corporate scene as high technology became a crucial part of U.S. business
affairs in the late 1990s

the chief information officer

the chief financial officer

the vice president

the chief operating officer
3adanue
[TopsinkoBBIN HOMEP 33 JaHUS 2
Tun 1
Bec 1
3aoanue
[NopsiaxoBbIli HOMEp 3alaHus 3
Tun 1
Bec 1
Colin gets well with people

on

in

at

with
3aoanue
[TopsaKOBBIN HOMED 3a1aHHS 4
Tun 1
Bec 1
Ann Reagan is the

sales manager

sale manager

manager of sales

sale’s manager
3aoanue
[TopsaKOBEIN HOMEp 3aJaHHS 5
Tum 1
Bec 1

Is it more important to to the agenda or generate new ideas?

stick

follow

get

adopt
3aoanue
ITopsaKOBBINA HOMEp 3a1aHUs 6
Tum 6
Bec 1
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BeiGepurte npaBUITbHBIN OTBET.

A) The service sector provides services of various kinds such as transport or distribution, but does not
manufacture goods

B) The service sector provides services of various kinds such as transport, distribution and manufacturing goods

A - na, B - HeT

A-nmga,B-na

A - Her, B - Her

A - mer, B - na
3adanue
[TopsAKOBBIN HOMEp 3a1aHKA 7
Tun 6
Bec 1

BeiOepure npaBUIbHBIN OTBET.
A) Global image-making, however, is a lengthy and costly business.
B) Global image-making, however, is a short and cheap business.

A - Her, B - Her

A-na,B-na

A - Her, B - na

A - na, B - Her
3adanue
IlopsaxoBBIA HOMED 3alaHuUsl 8
Tun 6
Bec 1

BriOepuTe NpaBUIIBHBIA OTBET.
C) Global image-making, however, is sometimes a costly business.
D) Global image-making, however, maybe a lengthy and costly business.

A - Her, B - Her

A-pa,B-na

A - met, B - na

A - na, B - Her
3aoanue
[MopsixoBbIl HOMEp 3alaHus 9
Tum 6
Bec 1

BeiGepute npaBuibHBIN OTBET.
A) In contrast to the entertainment district in the West End of London, the City is almost deserted at night.
B) In contrast to the entertainment district in the East End of London, the City is almost deserted at night.

A - na, B - gHer

A-ma, B-nma

A - mert, B - "Her

A - met, B - na
3aoanue
TopsiIKOBBIN HOMEp 3a/IaHus 10
Tum 6
Bec 1

Bribepute mpaBUITEHBIN OTBET.

A) The corporation is a voluntary association of owners, known as stockholders, who form a business enterprise
governed by a complex set of rules and customs

B) The corporation is a voluntary association of owners, known as underwriters, who form a business enterprise
governed by a complex set of rules and customs

A - ma, B - HEeT

A-ma,B-nma

A - mer, B - HeT

A - mer, B - ma




3aoanue

ITopsAKOBBINA HOMEp 3alaHus 11
Tun 3
Bec 1

YcTraHOBHUTE COOTBETCTBUS

enclose BKJIAJIBIBATh B KOHBEPT

contribute COJICHCTBOBATh

collaboration COTPYIHHYECTBO C KOHKYPEHTAMH
3aoanue

[TopsaKOBBIN HOMEp 3alaHUA 12

Tun 3

Bec 1

YCcTaHOBHUTE COOTBETCTBUS

launch NpeNpUHUMATh, BBITYCKATh
overalls CIIell. OfIekKIa

forthcoming TPEACTOSIINI

3aoanue

[TopsiAKOBBIN HOMEp 3aJaHus 13

Tun 3

Bec 1

YcTaHOBUTE COOTBETCTBUS

authority BJIACTH, ABTOPHUTET
range ACCOPTHMEHT
contribute COEMCTBOBATH
3aoanue

[TopsAKOBBIN HOMED 3a1aHHS 14

Tun 3

Bec 1

Y cTaHOBHUTE COOTBETCTBUS

a vocational training

npodeccroHaIbHas HOArOTOBKA

a probation CTa)XHPOBKA, UCTIBITATENILHBINA CPOK
fringe benefits JIOTIONTHUTEITbHBIC BBIILIATHI K 3apIljIaTe
3aoanue

[TopsiAKOBBIN HOMED 3a/1aHHA 15

Tum 3

Bec 1

Y cTaHOBHTE COOTBETCTBUS

a probation CT)XHUPOBKA, UCTIBITATENILHBINA CPOK
fringe benefits JIOTIOJTHUTEITbHBIE BBIIUIATHI K 3apIlIaTe
outgoing pacxopl, TIATSKH

3aoanue

TopsiIKOBBIN HOMEp 3a/IaHuUs 16

Tun 3

Bec 1

YcTaHOBHUTE COOTBETCTBUSI

bi-lingual JIBYSI3BIYHBIN

a vacancy BaKaHCHs

redundant YBOJICHHBIH, OTEPSBIINIA padoTy
3aoanue

ITopsaKOBBIA HOMEp 3a1aHUs 17

Tun 3




Bec

|1

VcTaHOBHTE COOTBETCTBUS

a subsidiary

“modepHsiss’ KOMIIAHUS

an interviewee HMHTEPBBIONPYEMBII
an interviewer HUHTEPBBIOCP
3aoanue

[lopsiaxoBEIl HOMEp 3alaHus 18

Tun 3

Bec 1

YcraHOBHUTE COOTBETCTBUS

recruitment

KOMIIJICKTOBAHHEC JIMYHOI'O COCTaBa

commensurate COMU3MEPSITH
a fiscal year OIO[KETHBIN TOJ,
3aoanue
[lopsiaxoBeIl HOMEp 3a/laHus 19
Tun 3
Bec 1
YcTaHOBUTE COOTBETCTBUSA
commensurate COM3MEPSITH
a fiscal year OIOPKETHBIN IO
temporal BPEMEHHBIH
Tema Paboma 6 Komnaunuu, CMpyKmypa KOMRanuu
3aoanue
[TopsiAKOBBIN HOMEp 3a1aHHS 1
Tun 1
Bec 1
your choice of profession changed from time to time as you grew older?
Has
Was
Did
Will
3adanue
[MopsikoBbIl HOMEp 3alaHuUs 2
Tun 1
Bec 1
Who helped you to your choice?
make
do
did
made
3adanue
TopsiIKOBBIN HOMEp 3a/IaHus 3
Tum 1
Bec 1
When you able to give a definite answer about your future profession?
were
was
did
have
3aoanue
ITops1KOBBII HOMED 3aJaHus 4
Tum 1
Bec 1




What reasons could

when you think about another profession?

make

do

think

made
3aoanue
[TopsAKOBBIN HOMEp 3a1aHUA 5
Tun 1
Bec 1

What should a young boy (girl) do to be well

for a chosen job?

suited

suit

will suit

have suited
3aoanue
[TopsiAKOBBINA HOMEp 3aJaHUs 6
Tun 1
Bec 1

Can you explain why new jobs

constantly appearing?

are

is

have

do
3aoanue
[TopsiAKOBBIN HOMEp 3a1aHHA 7
Tun 1
1 1
What might especially attractive in a new job?

be

is

were

are
3adanue
[MopsixoBbIl HOMEp 3alaHuUs 8
Tun 1
Bec 1
What do you want to be when you grow ?”

up

in

over

on
3adanue
TopsiIKOBBIN HOMEp 3a/IaHus 9
Tun 1
Bec 1

You have heard this question many times during your school years, haven’t

you

we

he

she
3adanue
ITopsaKOBBIA HOMEp 3a1aHUs 10
Tun 1
Bec 1




Perhaps you changed your mind as the years passed about which science or field of industry you would like to
specialize

in

on

with

at
3adanue
[TopsaKOBBIN HOMEp 3alaHUA 11
Tun 1
Bec 1
There are always some boys and girls who know very well what they going to do after leaving school.

are

is

were

do
3adanue
[TopsiaiKOBBINA HOMEp 3a1aHUA 12
Tun 1
Bec 1
Because of the wide difference in jobs, you find out all you can about any job which interests you.

should

must

need

could
3adanue
[NopsiaxoBbIli HOMEp 3alaHus 13
Tun 1
Bec 1
This can be by going to the library and by reading widely, and also by talking to adults who have different
kinds of jobs.

done

do

did

will do
3aoanue
[TopsiAKOBBIN HOMED 3a/1aHHA 14
Tun 1
Bec 1
You also to think about how well you can do what you would like to do.

need

should

must

can
3aoanue
[TopsaKOBEIN HOMEp 3aJaHHS 15
Tun 1
Bec 1
Perhaps the best way to prepare for any job is to get a good education —to well at school, and to learn all you
can outside of school.

do

make

have

take




3aoanue

[TopsiaxoBEIi HOMEp 3alaHus 16
Tun 1
Bec 1
Jobs change and new ones are constantly

appearing

appear

appeared

appears
3adanue
[TopsAKOBBIN HOMEp 3a1aHKA 17
Tun 1
Bec 1
Some years from now, there will be many more new jobs nobody anything about today.

knows

know

will know

knew
3aoanue
[TopsiAKOBBIN HOMEp 3aJaHusI 18
Tun 1
Bec 1

reading and talking to people you will learn what great opportunities there will be for you.

By
On
At
With
3aoanue
[MopsixoBbIl HOMEp 3alaHuUs 20
Tun 4
Bec 1
Bcraspre npomnymentoe cioBo: Schultz didn’t sound very confident in Spanish or English.
either
3aoanue
[MopsiiKoBEIN HOMEp 3a/IaHus 21
Tun 4
Bec 1
Bcraspre nponymienHoe cioBo: While you’ve been talking to Miss Soto, I’ve refreshing my memory of
your C.V.
been
3aoanue
TopsiIKOBBIN HOMEp 3a/IaHus 22
Tun 4
Bec 1
BcraspTe nponymenHoe cioBo: Where do you expect to be ten years’ time?
In
3aoanue
ITopsaKOBBINA HOMEp 3a1aHUs 23
Tun 4

Bec 1




BceraBbre mpomymenHoe cinoBo: | see a young man who may well be smart but who really know where
he’s going.

doesn’t

3aoanue

[TopsAKOBBIN HOMEp 3aaHUs 24

Tun 4

Bec 1

BcrasbTe nponynienHoe cinoBo: He’s much more ambitious she is!
than

3aoanue

[lopsiaxoBeIl HOMEp 3a1aHus 25

Tun 4

Bec 1

Bcrasbre mpomnymenHoe cnoo: | get the impression that Dick’s better

working with people.

at

3aoanue

[TopsiAKOBBIN HOMEp 3aIaHus 26
Tun 1
Bec 1

Although the United States has experienced some periods of

was in short supply, immigrants tended to come when jobs were plentiful

unemployment and other times when labor

high

large

big

low
3aoanue
[NopsiaxoBbIl HOMEp 3a/laHus 27
Tun 1
Bec 1

The Italians too tend to feel that the main purpose of meetings is to assess the mood of those present and reinforce

-spirit

team

club

member

class
3aoanue
[MopsiKoBEIN HOMEp 3a/IaHus 28
Tun 1
Bec 1
Hold an informal fact-finding meeting with the Germans and you can expect a battery of guestions

searching

searched

search

searches
3aoanue
TopsiIKOBBIN HOMEp 3a/IaHus 29
Tun 1
Bec 1

Disagree with the French
verbal combat

even a minor point and they will take great pleasure in engaging in spirited

on

in

at




| for

3aoanue

[TopsaxoBEIi HOMEp 3alaHus 30
Tun 1
Bec 1

Try to put pressure

the Japanese in a negotiation and you will be met with stony silence

on

in

at

of
3adanue
[lopsiaxoBeIl HOMEp 3a/laHus 31
Tun 1
Bec 1
The came onto the corporate scene as high technology became a crucial part of U.S. business
affairs in the late 1990s

the chief information officer

the chief financial officer

the vice president

the chief operating officer
3adanue
[TopsiAKOBBIN HOMEp 3aJIaHus 32
Tun 1
Bec 1

The financial district, known simply as 'the City', occupies one square mile of

central London

western London

eastern London

central Washington

3aoanue

[MopsiikoBbIl HOMEp 3alaHuUs 33
Tun 1
Bec 1

Bringing together the best creative talent in the advertising industry usually ends up costing the

earth

moon

sun

Mars
3adanue
[MopsiiKoBEIN HOMEp 3a/IaHus 34
Tun 1
Bec 1
Global image-making

is a lengthy and costly business

is a short and cheap business

is sometimes a costly business

maybe a lengthy and costly business
Tema 3anamocmas, noucku padonol
3aoanue
ITopsaKOBBIA HOMEp 3a1aHUs 35
Tum 1
Bec 1




Women generally are spending a larger proportion of their lives in

paid employment

paying employment

good- paid employment

lower- paid employment

3aoanue

[lopsiaxoBEIl HOMEp 3alaHus 36
Tun 1
Bec 1

More than a quarter of women with children

the age of five go out to work.

under

in

below

less
3aoanue
[lopsiaxoBeIl HOMEp 3aaHus 37
Tun 1
Bec 1

I'll promise to put Ann’s request

a new post to the Directors' meeting next week

for

about

with

to
3aoanue
[NopsiaxoBbIl HOMEp 3a/laHus 38
Tun 1
Bec 1
Sheila Gordon is about the new offices

coming over

coming in

coming to

coming on
3aoanue
[MopsixoBbIl HOMEp 3alaHuUs 39
Tun 1
Bec 1
In two , Joe's department is moving to a new building

months' time

month time

month’s time

monthes' time
3aoanue
TTopsiIKOBBIN HOMEp 3a/IaHuUs 40
Tun 1
Bec 1

Today, Americans consider

> a key to success in numerous modern, high-technology industries.

human capital

humanistic capital

humanitarian capital

humanity capital

3adanue

ITopsaKOBBIA HOMEp 3a1aHUs 41
Tun 1
Bec 1




Give him a good mark to his self-respect.

raise

rise

get up

get down
3aoanue
[TopsAKOBBIN HOMEp 3a1aHUA 42
Tun 1
Bec 1

She thinks he's man in the world

the smartest

a smart

smartest

a smarter
3aoanue
[lopsiaxoBbIl HOMEp 3a/laHus 43
Tun 1
Bec 1

A typist is someone who letters and reports

types

is typing

type

are typing
3aoanue
[TopsiAKOBBIN HOMEp 3a1aHHS 44
Tun 4
Bec 1

He saw the Industrias Montresor advertisement after the closing

, but he thought he would telephone Joe

Andrews anyway.

date

3adanue

[TopsiAKOBBIN HOMED 3a/1aHHA 45
Tun 4
Bec 1

BcraBpTe nponyiieHHoe c¢inoBo: I’ve just seen an advertisement

the ‘International Herald Tribune’.

in

3aoanue

[TopsiiKoBBIN HOMEp 3a/IaHusT 46
Tun 4
Bec 1

BcraspTe nponymeHHoe cioBo: I’'m very interested, but I

if it’s too late to apply.

wonder

3aoanue

[TopsaKOBEIN HOMEp 3aJaHHS 47
Tun 4
Bec 1

BcraBpTe mponymieHHOE CIOBO:

year did you finish your PhD?

What

3adanue

ITopsaKOBBIA HOMEp 3a1aHUs 48
Tun 4

Bec 1




Bcraspre nponymienHoe cinoBo: The Software Engineering Manager isn’t going to meeting customers.

be

3adanue
[lopsiaxoBEIl HOMEp 3aaHus 49
Tun 1
Bec 1
I'd like to start a business my own

of

at

in

by
3adanue
[lopsiaxoBeIl HOMEp 3a/laHus 50
Tun 1
Bec 1
The supervises other executives, including a number of vice presidents who oversee various
corporate functions

CEO

ClO

chief operating officer

chief financial officer

3adanue
[TopsAKOBBIN HOMEp 3a1aHHA 51
Tun 1
Bec 1
As long as has the confidence of the board of directors, he or she generally is permitted a great deal of
freedom in running a corporation

a CEO

aClO

a chief financial officer

a chief operating officer
3aoanue
[MopsixoBbIl HOMEp 3alaHus 52
Tum 6
Bec 1

Bribepute npaBUIBHBIN OTBET

A) A sole proprietorship legally doesn’t end when an owner dies or becomes incapacitated, although someone
may inherit the assets and continue to operate the business

B) A sole proprietorship ends when an owner becomes incapacitated.

A - mert, B - "Her

A-pma, B-nma

A - met, B - na

A - na, B - Her

8. YueOHo-MeTOoAMYECKOE M HH(POPMALHOHHOE 00eciedeHre TUCIHITUHBI
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skoHOMHCTOB = Professionally-oriented Communication in English for Economists : yae6noe mocodbune / B. A.
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2018. — 212 c. — ISBN 978-5-7638-3879-4. — TekcT : 3neKTpOHHBIH // D1eKTpOHHO-ONbIMOoTe HAs
cucrema IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/84101.html
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[caiit]. — URL: http://www.iprbookshop.ru/80825.html

2. Jlykuna, JI. B. Kypc anrmmiickoro si3bika st MarucTpanToB. English Masters Course : yueOHOe mocooue st
MarvucTpaHTOB 10 Pa3BUTHIO U COBEPLICHCTBOBAHUIO OOIINX U MPEAMETHBIX (IETOBOM aHTIIMHCKHUN S3BIK)
xomnerenuuii / JI. B. Jlykuna. — BopoHex : BopoHeXCKuii rocy1apCTBEHHBIH apXUTEKTYPHO-CTPOUTENbHBIH
yauBepcuret, ObC ACB, 2014. — 136 ¢. — ISBN 978-5-89040-515-9. — TekcrT : 37€KTpOHHBIH //
DrexktponHo-6ubnuoreunas cucrema IPR BOOKS : [caiir]. — URL: http://www.iprbookshop.ru/55003.html

8.2. Pecypchbl nH(pOpMALMOHHO-TEJIEKOMMYHUKAIIMOHHOI ceTH « AHTepHET»
- www.study.ru
- www.lingvopro.abbyyonline.com.

- http://www.biblioclub.ru/.

9. MaTepHajbHO-TEXHHYECKOE 00ecriedyeHne TUCIIUTITHHBI

Omnucanue MaTepualbHO-TEXHUYECKOH 0a3bl, HEOOXOAMMOM U1 OCYLIECTBIECHH 00pa30BaTeIbHOIO IpoLecca
N0 MCLUILTHHE MPECTaBICHO B NMPWIOKeHNU 7 «CBEleHNsI 0 MaTepUaIbHO-TEXHUYECKOM 00ECIeYSHUH MPOrpaMMbl
BBICILIEr0 00pa30BaHKs — MPOrPaMMbI MAarUCTPATYphI HarpasieHus noaroroBku 38.04.01 «OkoHOMUKaY.

10. IlepevyeHb MHGOPMATMOHHBIX TEXHOJIOTHIi, HCIOJIB3YEeMbIX IIPH OCYLIECTBJICHHH 00pa30BaTe/IbHOI0
npouecca 1o JMCUMILIMHE, BKJIIOYas NPOrpaMMHoe obecriedeHne, COBpeMeHHbIe NpodeccHOHATbHbIE §a3bl
JAHHBIX 1 HH)OPMaNHMOHHBIE CIIPABOYHBIE CHCTEMbI

[porpammuoe obecnieuenne AHO BO OVDII, sBistoiieecs 4YacThi0 3JEKTPOHHON HH(OPMALMOHHO-
o0pa3oBaTenbHON cpelbl 1 0a3upyroneecs Ha TeNeKOMMYHUKAMOHHBIX TEXHOJIOT UsX:

® TPEHHUHIOBbIE U TECTUPYIOLINE IPOrPAMMBI;

® UHTEJIEKTYyalbHble POOOTH3UPOBAHHBIE CHCTEMBI OLIEHKH KaueCTBa BBIOIHEHHS paboT.

WupopmanmoHHsle 1 poOOTU3UPOBAHHBIE CHCTEMBI, IPOrpaMMHbIE KOMIUIEKCHI, IPOrpaMMHOe oOecredeHe
JUIsL IOCTYTIA K KOMIIBIOTEPHBIM 00y4aIOUM, TPEHUHTOBBIM M TECTUPYIOIUM POrpaMMaM:

o JIK «KOI»;

o NP «Kackany.

[porpammuoe obecriedeHre, HeOOXOAUMOE ISl PeaTU3aliH JUCIUILTHHBL:

Jluyensuonnoe npozpammuoe obecneuenue (8 mom 4ucie, OmeyecmeeHHo20 npou3eo0cmea):

Omnepanuonnas cucrema Windows Professional 10

1O 6pay3zep — npuIIoKEHHE ONEPAIIMOHHON CUCTEMBI, MPEIHA3HAUEHHOE [UIs IpocMoTpa Web-cTpanuil

[Tnatopma npoBeneHNUS aTTECTAMOHHBIX MIPOLIENYp C UCIIOIb30BaHHEM KaHAIOB cBsA3HU (oTedecTBeHHOe [10)

[Tnatdopma nposeenust Bebunapos (oreuectBenHoe [10)

HNudopmanmonnas texaonorus. OH-1aiiH TecTrpoBaHue nudpoBoii miathopmsl PoBebd (oreuectBernoe [10)

DJIeKTpOHHBIN HHPOPMAIMOHHBIH pecypc. DKCIEPTHBIH UHTEIIEKTYalbHBIA HH(POPMALMOHHBINA POOOT
ATttectamus aceccopoB (oredectBennoe [10)

WNudopmanronHas TEXHONOTHS. ATTECTAIIMOHHBIN HHTEIUIEKTYaIbHBIN HH()OPMAITMOHHBIN pOOOT KOHTPOJIS
opuruHanbHOCTU U ipodeccronannsma « MUP KOID» (oteuectBennoe [10)

OnexTpoHHBIN HH()OPMAIMOHHEIH pecypc «JInunas crymus obydatomerocs» (oredectBerHoe [10)

Cs80600H0 pacnpocmpansemoe nPoSpAMMHOe obecnederue (8 MoM YUcie OmeyecmeeHH020 NPou3e00Cmea).

Moit Oduc Beb-pemakropsr! https://edit.myoffice.ru (oregecrBennoe I10)

1O OpenOffice.Org Calc.

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html

I1O OpenOftice.Org.Base

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html

1O OpenOffice.org.Impress

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html

1O OpenOffice.Org Writer

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html

1O Open Office.org Draw

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html



[TO «bnokHOT» - CTaHAAPTHOE MPWIOKEHHE onepanruoHHoi cucteMbl (MS Windows, Android u 1.11.),

npenHa3HauYeHHOe T paOOThI C TEKCTaMU;

Cogpemennvie npogheccuonanvHvle 6a3bl OAHHBIX:

CrnoBaps ABBYY Lingvo https://www.lingvolive.com/ru-ru

Peectp npodeccnonansHbix cranaapToB https://profstandart.rosmintrud.ru/obshchiy-informatsionnyy-
blok/natsionalnyy-reestr-professionalnykh-standartov/reestr-professionalnykh-standartov/

Peectp cryneHTOB/OpANHATOPOB/aCTIMPAHTOB/aCCUCTEHTOB-CTaxepoB https://www.mos.ru/karta-
moskvicha/services-proverka-grazhdanina-v-reestre-studentov/

Hayunast snextponHas 6ubnuoreka. http://elibrary.ru

DnexTpoHHO-0ubMHoTeuHas cucrema IPRbooks (35C IPRbooks) —

JJIEKTPOHHAsE OMOIMOTEKA 110 BCEM OTPACIISIM 3HAHUM

http://www.iprbookshop.ru

Hngpopmayuonno-cnpasounvie cucmemui:
CnpaBouHo-TIpaBoBas cucteMa «l apaHty;
CrpaBouHo-nipaBoBas cuctema «KoncynbranT [Tnrocy.
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