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1. lesau 1 3224 AU CHUATTHHBI

Iens

OUCHUUNTTUHBL -

C(I)OpMI/IpOBaTL KOMMYHHUKAaTUBHYIO

U COLUOKYJIBTYPHYIO  KOMIIETCHUMIO,

O6CCHC‘II/IB3IOHIPIG U TOTOBHOCTb Y4YaCTBOBATb B MECKKYJIBTYPHBIX KOHTAKTaX B HpO(l)eCCI/IOHaJ'ILHOI‘/'I cq)epe,
HCIOJIb30BATh IMOTCHIHAJT HWHOCTPAHHOI'O (aHI‘J’IHﬁCKOI‘O) sA3bIKa JId TOJTYYCHUS HpO(I)eCCI/IOHaJ'ILHO 3HAYNMOM
I/IH(l)OpMaHI/II/I, y4aCcTBOBAThH B 0(1)I/IIII/IaJ'H)HOM n HeO(I)I/IIII/IaJ'ILHOM 06IIIGHI/II/I, AJICKBATHO pCaIM3ysl KOMMYHUKATHBHBIC

YMEHHS.

3aoauu oucuyuniumnpl:

- YUUTBIBATH CHCTEMY LIEHHOCTEH, CTEPEOTHIIOB KOMMYHHUKAITUH, HOPMBI OOIICHHST HHOSA3BIYHON KYIBTYPHI;

- OCYIIECTBJIATh KPUTUUCCKUH aHaIN3 HH(DOPMAIIHH, TPAHCIHPYEMON CPEICTBAMHU HHOCTPAHHOTO S3bIKA;

- MPOSBJISTH TOJIEPAHTHOCTH M SMIIATHIO B OOIICHHUH C MPEICTABUTEISIMHA POJTHOW U HHOSI3BIYHOMN KYJIBTYPHI;

- CTUMYJIHPOBATh HHTEIUICKTYAJILHOE ¥ SMOIIMOHAIEHOE Pa3BUTHE JIMYHOCTH, OBJIAJICHUE OPEICIICHHBIMH
KOTHUTHBHBIMHY [TPUEMaMHU, ITO3BOJISFOIIAME COBEPINATh KOMMYHUKATHBHYIO M ITO3HABATEIBHYIO JCSTEITBHOCTb.

2. MecTo nucuuniIuHbl B cTpykrype OIl
Hucturuinna  «VHOCTpaHHBIA 53bIK B NpodecCHOHAIbHONW cdepe» (AHITMHACKUHA S3BIK) OTHOCUTCS K
o0s13arenbHOM yacti bioka 1.

3. Ilnanupyemble pe3yJabTaThl 00yUYeHUsl 0 JUCHUITINHE
B pe3ynbrate u3ydeHus TUCIMIUTHHBI 00 yJaIOIIAHCS TOKEH OCBOHTH:
VHUBEPCATIbHbIE KOMNEMEHYUU

YK-4. CnocobeH mNpUMEHSATh

COBPEMECHHBIC

KOMMYHHUKAaTUBHBIC

TCXHOJIOrMHM, B TOM YHCJIC Ha

HMHOCTpaHHOM(BIX) A3bIKe(aX), TS aKaJEMUYECKOro U PO(eCcCHOHATBHOTO B3aUMOICHCTBUS

Pe3y.71bmambt 0C60€HUA ducuunﬂuubt, ycmaHoeieHHnble uudulcamopbt oocmudiceHus Ko.)nnemenuuﬁ

HaunmenoBanune NHIuKATOPHI TOCTHKEHMIT IToka3arenu (MJIaHupyeMble)
KOMIIETEeHI[HH KOMIIETeHI[UH pe3yJabTaThl 00yYeHHUS
VK-4. Criocoben VK-4.1. 3HaTDb:
IIPUMEHSATH JIeMOHCTpUPYET MHTEIPaTUBHBIC YMEHHUS, | ® CTEPEOTHIBI  PEYEBOr0  OOLICHUS U
COBpEMEHHbBIE HEO0XOUMBIE JUTSt BBIIIOJIHEHMS, | HOPMBI S3BIKOBOrO O(OPMIIEHHS YCTHBIX H
KOMM YHUKAaTUBHBIE MTUCHBMEHHOTO nepenoja U | MUCbMEHHBIX BBICKa3bIBAHUH C y4eTOM
TEXHOJIOTUH, B TOM peIaKTUPOBAHUS Pa3IMYHBIX | creru(UKU HHOA3BIYHON KYJIbTYPbI
YHCJIe Ha aKaJJCMHUYCCKUX TCKCTOB (pe(bepaTOB, . 63_303y}0 JIEKCUKY SI3bIKa (B oobeMme
HHOCTPaHHOM(BIX) 3cce, 0030poB, CTaTel U T.1.); 1500-1800 meKCHYECKMX  €IMHHI) |
A3BIKE(AX), 1T VK-4.2. TEPMUHOJIOTHIO B PAMKaX CHeEHaIbHOCTH;
aKaJIeMUIECKOTO U [pexncrapnsier PE3YNIbTATHL | o CHHOHMMUYHEIE IrpaMMaTHICCKHE
npoeccoHaNbHOrO aKaJeMUYCCKO U TIPOQECCHOHANBHON | KOHCTPYKIMH M KOHTEKCTyalbHBIE W
B3aUMOJICHCTBH JIEATENIHOCTH HAa PA3UYHBIX HAYYHBIX | CTHMCTHYECKHE yeroBus HX
MEpONpUATHAX, BKIIIOYAA | ycrionb3oBaHus B NpodecCHOHATBHOM
MEXYHApOJIHbIE; peu;
YK-4.3. e 0a3zoBble peanryd CTpaH H3y4aeMoro
JleMOHCTPHPYET HHTETPATUBHBIC YMEHHS, | gsprka: crierupuKy COLIMAJIBHO-
HEOOXO0MMbIe AT 3b(EKTHBHOIO | ouTHyueckoro yeTpoilcTBa, KyIbTYpHOI
ydacTus B aKaIEMHICCKUX W | 5KWM3HW, TPEACTaBIEHHA W  IIEHHOCTH,
poeCCHOHANBHBIX JUCKYCCHSX; AKTyaJIbHbIE /U151 KOMMYHUKALH,
YK-4.4. YMeTh
JleMOHCTpHpPYEeT WHTETPATHBHBIE YMEHHS | OGMATECS (YCTHO H THCBMEHHO) Ha
BBITIONHATE  PasHBIe  THNBL  MEPEBOMA | yyocrnapmonm S3BIKE Ha
AKAJCMHIECKOTO TEKCTa € MHOCTPAHHOTO | 1yoheccponanbibie M MOBCEIHEBHBIE
(-pIX) Ha TOCYIapCTBEHHBIA S3BIK B TCMBL
po¢eCCHOHATBHBIX IEIsX. o unTATH " HepeBOHTS
npoeccroHalbHbIC TEKCTHI Ha
MHOCTPaHHOM SI3BIKE, OCYIIECTBIST
rpaMOTHBIA ~ TIOMCK ~ WHbOpPMALUK B
COOTBETCTBHH C IMOTPEOHOCTIMH YIeOHOH 1
npoheccroHaILHON JIEeSITETLHOCTH,
JMYHOTO U MPO(ECCHOHATBHOTO Pa3BUTHS;
® YCTaHABIIUBATh npodeccroHanbHbIe
KOHTAaKThI, MPOSBIATH  TOJEPAHTHOCTb,

SMIIATHIO ¥ APYXKET00NE TTI0 OTHOIICHHIO K
TPEICTABUTEISIM APYTOH KyJIBTYpPHI;

Baagern:




HaumeHoBanue NnaukaTopsl 10cTHKEHUIT Ioxa3atenu (IaHMpyemble)

KOMIICTCHIINHU KOMIICTCHIIMHU Pe3yabTaThl Oﬁy‘leHl/Iﬂ
L4 .KOI'HUTHUBHBIMH CTpaTCrusiMu,
IIO3BOJIAIOIITUMHA BI)Ipa6OTaTI)

MEPpCOHAJIIbHBIC PEKOMCHOAIINU U JIMYHBIA
IJ1aHn HpO(I)eCCI/IOHaJ'II)HOI\/‘I IIOATOTOBKHN B
obnacTu HHOCTPAHHOI'O SA3bIKa,

e  HaBBIKAMH UCTIONIb30BaHUSA
UCCIIENOBATEIbCKUX  TEXHOJOTUH I
BBITOJTHEHUSA WHMBUyalIbHBIX u
TPYMIIOBBIX MPOEKTHBIX 3aJaHUH;

e  CTpaTerusiMu pednexcun u
CaMOOLICHKU B I1aHe BIAJICHUA
Pa3IMYHBIMHU BHUIAMHU peueBoit

JIEITEILHOCTH HAa MHOCTPAHHOM SI3BIKE;
e  TIOATOTOBJIEHHOM W HEMOArOTOBJIEHHOMN
MOHOJIOTHYECKON U JHATIOTHYECKON PEUBIO
BCceX TUMNOB (COOOIICHWE, JOKIa, Oecena,
JUACKYCCHSI, CITOp, HHTEPBHIO);

3HaHWs, YMEHHS M HaBBIKH, (JOpMUpYEMble TUCHMIUIMHON «IHOCTpaHHBIN s3bIK B poecCHOHaIbHON chepe
(AHIITHIACKHUIN SI3BIK)», SIBISIFOTCS HEOOXOMUMBIMH JIUIsl TOCTEYIOMIEro MO3TAMHOro (hOPMHUPOBAHHS KOMIICTCHIIUA |
U3YYCHUS JUCHUIUINH.

Memnncummpmapnble CBAI3U C JUCHUILVIMHAMHU

Kommerenius Oransl HOPMHUPOBAHUS KOMIICTECHITHIA, ONPEAeAeMbIC TUCIIUILUTHHAMU HATPABJICHHS
MOATOTOBKU «MeHEIKMEHT)

HavaabHBIN NOCJIEAYOLUI UTOT'OBBIN
YK-4 MNHocTpaHHbIN S3BIK B [Toaroroska k npouenype
CrniocoOeH NpUMeHsITh npogeccuoHaBHOM 3aIUTHI U 3aII1Ta
COBpPEMEHHBIE chepe BBIITYCKHOMN
KOMMYHHUKATHBHBIC KBaJIM(UKAIIMOHHOMN
TEXHOJIOTHUH, B TOM YHUCJIC Ha paboThI
HHOCTpaHHOM(BIX) S3bIKE(aX),
JUISL aKaJIeMHUYECKOr0 1
npoeccroHanbHOro
B3aUMOCHCTBUS

4. O0beM JUCHMILUIUHBI M BUIbI Y4eOHOIl padoThI

VY4eOHBIM IJTAHOM TPEyCMATPUBAIOTCS CIICAYIOIIUE BUIBI PAOOTHI MO TUCLIUILTUHE

Bcero yacoB no ¢hoopmam o0yueHus, aK. 4
. OuHnas 3aouHasn
Ne i/ Buasb! yuyeOHbIX 3aHATHIT
BCEro B TOM BCEro B TOM
qyucie qucie
1 KonTtakTHas padoTa (00beM paGoThl 00yyaoUXcs BO 12,2
B3aMMO/IeHCTBHM C MpenoaaBartejieM) (Bcero)
11 3aHATHS JIEKIIMOHHOT'O THTIA (JICKITUH ) 2
1.2 3aHATHS CEMUHAPCKOTO THIA (TIPaKTHYeCcKue)™,
B TOM YHCJIE:
121 CEeMUHAP-JIUCKYCCHS, 0
MPAKTHYECKUE 3aHATHS 8
1.2.2 3aHATHS CEMHUHAPCKOIO TUIA: J1ab0paTOpHbIE PabOThI
(;rabopaTopHbIe TPAKTHKYMBI)
1.2.3 KYpPCOBOE MPOEKTHPOBAHUE (BBIMOIHEHUE KYPCOBOM
paboTshI)
1.3 KOHTPOJIb MPOMEKYTOUHOMN aTTECTALUH U OIICHUBAHKE €€ 2,2
pe3yIbTaToB, B TOM YHCIIE:
131 KOHCYJIbTalMsl TPYIIIOBasi O MOATOTOBKE K 2




HpOMe)KyTO‘IHOfI aTTcCTaliuu

1.3.2

MIPOX OXKJIEHHUE IPOMEXKYTOUHOH aTTeCTallu 0,2

CamocTrosiTesibHas paGoTa (Bcero) 125

2.1

pabora B 3JIEKTPOHHOH HH()OPMALIMOHHO- 125
00pa3oBaTeIbHON cpefie ¢ 00pa3oBaTEIbHBIMHU pECypcaMu
y4eOHOI OMOIMOTEKH, KOMIIBIOTEPHBIMH CPEICTBAMHU
00y4eHUs JJIsl TOATOTOBKH K TEKYIIeH |
MIPOMEXYTOYHOH aTTECTAIlH, K KypCOBOMY
MIPOEKTUPOBAHMIO (BBIIOIIHEHUIO KYPCOBBIX pabor)

2.2

caMoCTOsITeIbHAs paboTa MpH OIr0TOBKE K 6,8
MPOMEXKYTOYHOU aTTeCTaluH

UACIHTLINHBI

O0mas Tpy10eMKOCTh 4achl 144

3a4CTHBIC CIMHUIIBI 4

(hopMa IpOMEKYTOUHON aTTeCTALNH 9K3aMeH

*

CemuHap — ceMHHAp-AUCKYCCHUS

I'T - npakTHyeckoe 3aHATHE - TTIOCCAPHBINA TPEHUHT

TT - npakTHyeckoe 3aHsITHE - TECT-TPEHUHT

[I3T - npakTHyeckoe 3aHATHE - T03ETOBOE TECTUPOBAHUE
JIC - npakTuyeckoe 3aHATHE - JOrMUecKas cxema

V]I - cemuHap - 00CyXJJeHUE YCTHOrO J0KIaja

P® — cemunap - obcyxaenue pedepara

AceccMeHT pedepata - ceMHHap-acecCMeHT pedepara
Bb - BeOunap
VD3 - ceMuHap - 00Cy)KAEHHE YCTHOTO 3¢Ce

KP - xypcoBoe npoektupoBaHue (padbora)

JIAB - naboparophnas pabora (JabopaTOpHbIN MPAKTUKYM )
AJIT - mpakTHYecKOe 3aHATHE - aNTOPUTMUUECKUI TPEHUHT

5. Conep:xanue JuCUUITHHBI
5.1. Copep:xanue pa3iesioB U TeM

/n

HaumenoBanue
pazzena IUCIUIUIMHBI

ConeprxaHue paszena JUCIHUILIHHBL

3aHATOCTD, IIOUCKU
paboTsl

Cumyamusnviii  munumym. JIOKYMEHTBI, HEOOXOAMMBIE COMCKAaTeNI0 MecTa I
TpynoycrpoiictBa. UWHTepBblo, cobecemoBanue. JIeWCTBUS, NpeOPUHUMAEMbIE LIS
noucka pabotel. ['a3eTHhie 00BsBICHUS O Habope coTpynHHKOB. IlpencraBieHue.
OOcyxzaeHne ycloBUi paboThl: OmIaTa, OIUIAYMBAEMBIH OTIYCK, CTpPaxOBaHHE.
Dopmupyemvle peyesvle Oelicmausi cnyoeHmos: yMeTb paccka3aThb O CBOMX KadecTBaXx;
yoenuTs paboTonarens B cOOCTBEHHOW KOMIIETEHTHOCTH; PAacCIPOCUTh O COAEPIKaHHU
TPYAOBOH [HEATEeNbHOCTH, 00 YCIOBUAX OIUIaTHl TPyHda, COLMAIbHBIX TapaHTHX;
PacCIIpOCUTh COMCKATEIIS O er0 Ka4eCTBaX M CIOCOOHOCTSX; OOBSICHUTH CBOU TPeOOBaHUA
K PaOOTHHUKY, Pa3bsCHUTH YCIOBUS OIUIATHI TPYZa U COLMAIbHBIC TapAaHTHH.
Jluneeucmuueckue cocmagnsowjue Mooyns: JEKCUKA, CBS3aHHAS C CHUTYyallHel;
JKQHPBI JIeTIOBBIX JIOKYMEHTOB: aHKeTa, pestome, CV, compoBOmUTENbHBIE U
OnmarogapCTBeHHBIE MHUChMA; (OPMYNBI PEUEBOr0 ASTUKETAa, HCIOIb3yeMbIE B
JIETIOBOM  OOIIEHWHM  TpA  3HAKOMCTBE,  IPOMIAHUH,  TPEICTABICHUH,
camorpe3eHTanuu.  JIMHTBUCTHYEeCKHE  OCOOGHHOCTH  YCTHOW  JIENOBOU
KOMMYHUKAIIAA: C)KaTOCTh, TH)OPMATHBHOCTh, KOPPEKTHOCTD.

PabGora B KOMITaHHH,
CTPYKTypa KOMIIaHUH

CumyamusHolii MuHumym: 3HAKOMCTBO ¢ (QHPMOH, ¢ Koureramu 1mo pabore. Pabouee
MECTO M IOJDKHOCTHBIE 0053aHHOCTH CIIEHUAJINCTa B 00JacTH NpaBa. BusuTHas xapTouka
coTpynHuKka. Qopmupyemvie peuegwvle Oelicmeusi CmyOeHmos: pacckazath 0 CBoeH padore,
cBOeM pabodeM mecTe, cBoei pupme; paccpocuTh 0 padore, paboueM mecte, hupme;
MTO3HAKOMUTBCSA C KOJIIETaMH 10 paboTe; MpeICTaBUTh KOJUIETY 1Mo paboTre; OOBSICHUTH
JOJDKHOCTHBIE OOSI3aHHOCTH COTPYIHHKY; OIMMCATh Pabo4yMid JIeHb; OXapaKTepHU30BaTh
FOPUINIECKYIO POpMY PUPMBL

Jluneeucmuueckue cocmagnsowue mMooyns: JEKCUKA, CBS3aHHAS C CHUTYyallWel;
JKQHPBI JIEIOBBIX JIOKYMEHTOB: TPYJOBOE€ COrJjamieHue (KOHTPAKT), YCTaB
OpraHM3alli{, BHU3WTHAs KapTOYKa COTPYAHHKA; (hOPMYJIBl PEYEBOTrO ITHKETA,
HCIIONIb3YEeMEBIE B JIETIOBOM OOIIEHUH NP MOOIIPEHUH K MPOJIOJDKSHUIO Pedu, Ipu




/1

HaunmenoBanue
paszena TUCIUILTUHBI

Cogepxanue pazjiena TUCHUILTUHBI

3ampoce WHGOPMAIUK; CIOBOOOPA30BATEIBHBIC MOJCIHA CYIIECTBUTEIBHBIX -
JIeBepOaTHBOB CO 3HAYCHUEM JICATENsI, OTBJICYCHHOTO JICHCTBUS, COCTOSIHHSI.
Hcnonws3oBanue GopM coclaraTellbHOrO HAKJIOHCHUS B 3HAUCHHHM WUMIICPATUBA!
MOOYXKJeHHE K TPOAODKCHUIO WIM TpeKpamieHuro JeictBus. CrocoObl
BBIPXCHUS MOJIyca HEOOXOJAUMOCTH U JOJDKEHCTBOBAHUS B PEYH.

VYmpagsienue
MIPEIIPUITHEM

Cumyamusneiti  munumym: 3HaKOMCTBO ¢ (upMmol, mnpeseHTamus ¢upmbel. Jlyx
opranu3anuy. OCHOBHBIC HAIIPABICHUS ACATEILHOCTU MPEIPUATHI MaJIOro U CPEHEro
Ou3Heca: ONTOBas M PO3HMYHAS TOPTOBIA, cdepa YCIyr, IPOU3BOJICTBO TOBAPOB
HapojaHoro norpebnenus. IIpesenTanms ToBapa. CTpyKkTypa JenoBoro muckMa. Ilucemo-
corylacue, NHUCbMO-0TKa3. Dopmupyemvle peuegvle  Oelicmeusa: pPacckasaTb o
IOPUIMIECKOM CcTaTyce (GPUPMBI, €e UCTOPHUH, HAIIPABICHUSX JECATEIBHOCTH; IPEJCTABUTh
ToBapbl  (ycIyru), TpoOM3BOAMMBIE  (GHUPMOI; cPOpPMHpPOBaTH Yy  CIIYHIAIOIIETO
THIOJIOXKUTENBEHOE OTHOIICHHE K (pHUpMe, ToBapy; cHOPMYIHPOBATh JENOBBIC MPEIOKESHUS
GUpMBI;, paccIpocHTh O (upMe, NPOU3BOAMMBIX ToBapax (yclIyrax); BBIPa3sHTb CBOE
OTHOIIGHHE K ¢upMe, ToBapaM (yciayram), NPOU3BOIMMBIM €i0; CHOpMyIHpoBaTh
JIETI0BOE TIPEITIOKEHUE.

Jlunesucmuueckue cocmasnsgiowjue Mooyas: JNEKCHKa, CBS3aHHAs C yKa3aHHOU
cuTyanueit; (opMylibl TOOMIPEHHs U MOOYKJeHUsT cobeceTHIKa K JAajbHeHIIeMy
BBICKa3bIBaHNIO; (OPMYJIBI, YKa3bIBAIOIIME HA MpeKpanieHue KOMMYHHKAaIlUH.
JluarBrCcTHYECKHE (CMHTaKCHYECKHE) OCOOCHHOCTH MHUCHbMEHHOW JIEIOBOM PEUH:
pa3iMuHble BHUJBl CIOXHBIX NPEAIOKEHUH € UMIUIMKATUBHON  CBS3BIO,
HCIIOJIb3YEMBIX ISl BBIPAYKEHUS IPUYHHBI, CJIEICTBUS, L€, YCIOBUSL.

JlenoBble KOHTAKThI U
CBSI3U

Cumyamusnoii munumym. IlpennoxeHue o coTpyqHUYECTBE, IeperoBopbl. IluceMmo-
3arnpoc. JloroBop o corpynaudecte. CornaiieHne 0 HaMepeHusX. 3aKas, MoJATBEPKACHHE
U OTKJIOHEHHE 3aKa3a. PexiaMHbId TEKCT, €ro THUIbl. PekiamHble TEKCTBI B TIa3ere U
xypHane. CucreMa IHOATOTOBKY PEKIAMHBIX TEKCTOB. Dopmupyemvle peuegvie Oelicmaus.
IpelcTaBUTh ToBap (YCIyry); C(hOpMHPOBATH IMOJIOKUTEIBHOE OTHOLICHHE K TOBapy
(ycnyre); copMynupoBaTh YCIOBUS MPOJaKU ToBapa (Yciayru); chopMHpoBaTh MHEHHUE
0 ToBape (ycayre) v YCJIOBHUSIX €ro MpoJiaXku; COOOLIUTh yCIOBHs puodpeTeHus (ToBapa,
YCIYTH).

Jluneeucmuueckue cocmasaawue mMooyna: JIEKCUKa, CBSA3aHHAs C YKa3aHHOU
cutyanueit; QGopMynsl 0000IEHHS, TPUBJICUCHUS BHUMAHHUS COOECETHUKA.
Tumnossie ab0peBHaTypHI, HCIIONB3YyEMBIE B JIETIOBOM HEMELKOM.
JluarBucTHYeckre (CHHTAKCHYECKHE) OCOOCHHOCTH IHCHMEHHOH  (hOpMBI
JIEJIOBOTO  HEMELKOr0, HAIpPaBICHHBIE HAa  KOMIIPECCHIO  COIEP KAHHS:
CyOCTaHTHWBHBIE, TIPUYACTHbIE, WH(QUHATUBHBIE KOHCTPYKIMHM B  POIHU
000CO0IEHHBIX WICHOB MPOCTOTO U CIOKHOTO MPEITOXKCHIS.

5.2 3aHATHSA JEKIHMOHHOIO U CEMHMHAPCKOIro Tumna

5.2.1 Tembl JeKIMi

Pa3nen 1 3aHsATOCTH, HOUCKH PAGOTHI
1 JInunbie TOKYMEHTHI, HEOOXOUMBIE [UIs YCTPOICTBa Ha paboTy: aHKeTa, pe3tome, CV, conmpoBoAnTENbHBIC U
OyaromapcTBeHHBIE IMCHMa; (OPMYIBI PEYEBOrO ITHUKETA, HCIONB3yeMble B NIEJIOBOM OOIICHHH NPH 3HAKOMCTBE,
NPOLIAHUH, TIPEACTABICHUH, CAMOIPE3CHTALUH.

Paznen 2 PaGoTra B KOMIIaHUH, CTPYKTYPa KOMIAHHH
1 Buzp! 1opuaudecKux JINI: Ha3BaHUS, PA3IN4us, OCOOEHHOCTH (YHKINOHUpPOBaHMA. 1Ipon3BOACTBEHHBIE
KOMIIaHHUH, (PUPMBI 110 OKa3aHHIO YCIIYT, HHAWBUIYaJIbHOE IPEANPHHAMATEIBCTBO.

Pa3nen 3 YnpasieHue npeInpusaTueM

1. OyHKIMKM MEHEDKMEHTA: YIpaBIIeHNE [IEPCOHAIOM, KOHEYHOHN IIETbI0 KOTOPOro SBJSIETCS ycHenHas pabora
OpTaHOB BJIACTH W YIPABJICHHS, MOBBIIICHUE MPO()ECCHOHAIEHON N MaTEpHATIHHON YIOBICTBOPSHHOCTH KaXI0TO
CITy)XKaIlero, COXpaHEHHUE 3/I0POBbsI U oOecTieueHne 0€30MacHOCTH COTPYIHHUKOB.

Pa3znen 4 JleoBble KOHTAKTHI M CBSI3H
1 Bunpl 1 skaHpbI 1€7I0BOM KOMMYHUKALIUU: IEPETOBOPHI, AUCKYCCHUSI, COBELIAHUE.

5.2.2 Bonpocsl 17151 00CY:KAeHHsI HA CeMHHAPAX U MPAKTHYECKUX 3aHATHAX
Pazpnen 1 3ansaTocTh, MOMCKH PadoThI




OObsiBIIEHHS O BaKaHCHIX, 0OBSIBIIEHHUS O IIOUCKE pa6OTLI.
Mecra mydiauKanuy 0ObSIBICHUH (Ta3€Thl, HOPTAJIbI, CAIThI, COLMAIBHBIE CETH)
[oaroroBka k cobecen0BaHMIO, 0OCYX/IEHNE YCIOBUH pabOTHI
COHI/IaJ'IBHBIe rapaHTuH, BUIblI CTPAXOBBIX B3HOCOB
HO[[FOTOBKa MaKeTa JOKYMCHTOB JJIs YCTpOﬁCTBa Ha pa60Ty
What do you think makes people choose one profession over another?
How many people do you know who work in the profession of their choice?
Some people follow their parents' lead in choosing a profession. Are there any professions in which you
think thls is more frequent?
9. Are certain careers in your country dominated by men or women? If so, why do you think this is?
10. Do you know anybody who has started studying for a particular university degree and has later changed to
another?
11. Do you think that the unemployment rate is affected by the amount of (paid or unpaid) overtime that people
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do?

12.1f more people worked part-time as opposed to full-time would this be a good way to reduce
unemployment?

13.What effect would a shorter working week have on unemployment? What effect would it have on industrial
efficiency?

14.What effect would early retirement have on unemployment? Would this cost the state more money?
Why/why not?

15. What effect will the low birth rates have on unemployment?

16. Should there be a one-size-fits-all approach to retirement age, or should it be flexible enough to take into
consideration various factors? What factors?

17. Do you think that men and women should retire at the same age? Why/why not?

18.Women generally live five years longer than men. Shouldn't they retire five years later?

19.What do you think of the suggestion that people be obliged to retire at earlier ages so that younger people
have more job opportunities?

Pa3nen 2 PaGoTa B KOMIIAaHUH, CTPYKTYPa KOMIIAHUHA

Tumnoas CTpyKTypa KOMIIAHUU: YIIPaBICHUE, OTIEIIBI.

T'ocynapcTBeHHbIE 1 MYHULMIIAJIBHBIE YUPEXKICHUS, UX CTPYKTYpa

Pabouee MecTO U TOMIKHOCTHBIC 00S3aHHOCTH CIICIMAJIICTA.

JloKHOCTHBIE 005I3aHHOCTH COTPY/HUKA; paOOUHii JICHb.

How much money do you consider a decent salary?

What jobs do you consider way too dangerous?

What are some of the worst jobs you can think of?

What are some of the best jobs you can think of?

What do you imagine it's like to work in a busy customer help centre?

10 What words would you use to tell somebody that you thought their complaint was not valid?
11.What motivates a person to change his/ her job?

12.In your opinion, which jobs are most prestigious? Why?

13.What do you think is more "important" for you in your work - the training you have or the experience you
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have?
14. Do you think organisations make effective use of the potential they have in this area?
15. Are there any kinds of organisation that you think can make more effective use of knowledge management
than others?
16. To whom should business be most responsible - to their employees, their customers or their shareholders?
17.Do you think technology is a must to grow a business?

Pa3nen 3 YnpaBieHue npeanpusaTueM
1. OcHoBHbIC HANIPABICHUS ACATEILHOCTH MPEANPUATHIA MAJIOTO U CPEIHEro OM3Heca: ONTOBask U POSHUYHAS
TOPTOBIISL, chepa yCIIyrT, MPOU3BOJICTBO TOBAPOB HAPOTHOTO MOTPEOICHUSL.
OCHOBHBIE HAIIPaBICHUA ACATEIEHOCTH OPTaHOB TOCYAaPCTBEHHOI0 M MYHHUIIUIIAIBHOTO YIIPABIICHHUS.
I[eJIOBLIC JOKYMEHTHI U JE€JIOBBIC MMM CHhMA.
CtpyKTypa [IeI0BOTo MUChMa.
Do you ever chat over the internet in English for work? What chat program do you use?
What's the difference between saving and investing money?
What do you know about how a stock market works?
When you see/hear/read the news about the stock market, do you know what they're talking about?
When do you think would be the best time to sell/buy shares?
10 Have you ever considered buying shares in a company?
11.What sort of business would you invest in?
12.What are the most recent technological developments which have appeared in cars in other industries?
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13. How many technological devices do you have with you at this moment? What are they?

14.Do you think that technology will ever be able to produce a device which translates spoken languages in
real time? When? What would the impact of such a device?

15.What kind of texts do you have to read or write? Emails? Reports? PowerPoint presentations? Tenders? (A
tender is a formal offer).

16.1In a period of economic crisis, do you think that luxury brands suffer the same drop in sales as brands in
general?

17.Have you ever bought or would you ever buy what you thought was a "luxury" good? Why/why not?

Paznen 4 [lejioBble KOHTAKTHI U CBSI3H
Hpe;[nomeHI/Ie 0 COTPYAHUYICCTBEC, JICJIOBLIC ITICPETOBOPLI.
Crpykrypa 10KyMeHTOB: JloroBop o coTpyanudecTBe. CornaiieHue 0 HaMepeHHUsX.
PexnaMHEBIHA T CKCT, €T'O THIIbI. PeknaMHBIe TEKCTEI B Ta3eTe U JKypHaJe.
[IpreMbl KOHTPOIS TUCKYCCHH, CIIOPA, COBEIAHUS.
Have you ever had to attend a meeting in English? Did you contribute or just listen?
If you take notes during a meeting, do you write in English or in your own language. Why?
How do you feel about speaking in English with your coworkers who share your native language?
How important do you think non-verbal language (gestures, smiles, etc.) is in making yourself understood?
What suggestions would you make to other people who have to attend meetings in English?

10 Have you ever had to make a presentation in English?

11.How effective is the time you spend in meetings?

12. Do you write out everything you are going to say word for word, or do you just make general notes? What
are the advantages and disadvantages of each method?

13.What recommendations would you make to somebody who has to give a presentation in English?

14.How formal are the meetings you usually attend? Are they usually with colleagues or with people from
outside your organisation? Clients? Suppliers?

15. Do you ever have to chair meetings?

16.Much valuable time can be saved by using videoconferencing/webcams instead of travelling to attend a
meeting outside your office. Do you use such methods? What other advantages/disadvantages are there?

17.What do you think about cartels (situations where a group of independent companies works together to
control a market)?
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5.3 Orlpene.ﬂeﬂne COOTHOIIEHHUSI 00beMa 3aHﬂTHﬁ, MPOBEACHHOE ITYTEM HEMOCPEACTBEHHOI'O
B3aUMOJeiiCTBHS MeJarorudeckoro paﬁoTﬂmca C Oﬁy‘lalO].lll/lMl/lCﬂ 1o 32049HOI q)opMe

Oo0pa3oBaTeabHbIe TEXHOJIOTMH
O0beM 3aHATHI, TPOBOAUMBIX O0beM 3ansTHI €
MyTeM HelocpeIcTBEHHOI 0 NpUMeHeHHeM
B3aUMOJelicTBUA 3J1eKTPOHHOIr0 00y4eHus,
MeJarorn4eckoro padoTHuKa c JUCTAHLIUOHHBIX
o0yyamumucs (aK.4) 00pa3oBaTeJbHBIX
TeXHOJIOTHI (aK.4)

Bujapl KOHTAKTHOM
padoThI

KonTakTHas pa6ota
(Bcero ak.u.)

JleknmoHHoro

2 - 2
THNA (JIEKIUH)

CemuHapcKkoro
THHA
(cemuHap
JUCKYCCHS)

CeMuHapcKOro
THHA
(mpakTHyeckue
3aHATHA)

CeMHuHapCKOro
THIA
(kypcoBoe - -
NMPOEeKTUPOBAHUE
(padota))

CeMHuHapCKOro
THNA
(1adopaTopHbIe
padoThI)

IIpome:kyTOouHast 2,2 - 2,2




Oopa3oBare/ibHbIe TEXHOJIOTHH
O0bem 3aHATHIA, TPOBOAMMBIX Oo0bem 3aHsATHII €
. MyTeM HeNocpeACTBEHHOI 0 NpUMeHeHneM
Buabl KOHTAKTHOMH M KonTaktHas padora
B3auMMOJeHCTBUS 3JIEKTPOHHOI 0 00y4eHusl,
pa6oTbI (Bcero ak.4.)
NneJaroru4eckoro paboTHUKA ¢ JHCTAHIIMOHHBIX
o0yyamuMucs (aK.4) o0pa3oBaTeIbHbIX
TeXHOJIOTHH (aK.4)
arrecranus
(3K3aMeH)
Hroro 4,2 8 12,2

CoomHuowenue 06vema 3auamutl, NPOEOeHHbIX HymeM HeNOCPEeOCMBEHHO20 83AUMOOCUCMEUs
neoazoeuueckozo pabomuuka ¢ 00yyarwumMucs no 3aouxou gopme — 34 %

6 MeToanyeckne yKa3aHus M0 OCBOEHHIO TUCIHILIHHBI

6.1 YdeOHO-MeTOOIHUYECKOE OOecTiedeHNe TUCIMILUTHHBI

Memoouueckue yrazarnusi 0isi npenooasamelis

V3ydeHne MUCHMIUTMHBI MPOBOAUTCS B  (opMe JIeKIMH, NPaKkTHYECKUX 3aHATHH, OpTraHU3aluH
CaMOCTOSTEIILHONH PabOTHl CTYJICHTOB, KOHCYJIbTalMH. [ J1aBHOE HAa3HAYCHUE JICKIUU - OOCCHCUUTHh TEOPETHUCCKYHO
OCHOBY 00Yy4€HHs, pa3BUTh MHTEPEC K y4eOHOH IesSTENbHOCTH U KOHKPETHOM y4eOHOH TucuuIuiiHe, chopMUPOBaTh Y
CTYJCHTOB OPUEHTHPHI JUISl CAMOCTOSITENBHOM paboThI HA/l KypCOM.

OCHOBHOWl T1IeNBbI0 TMPAKTHYECKUX 3aHITUH SIBISIETCS OOCYXK/IEHHE HauOoliee CIIOXKHBIX TEOPETUYECKUX
BOIIPOCOB Kypca, UX METONOJNIOTMYecKasi ¥ MeToandeckas npopadotka. OHU mpoBojsTcs B (opme ompoca, JUCIyTa,
TECTUPOBAHUS, 00CYX/IEHHS AOKIIAI0B U TIp.

CamocrosTenpHas pabora ¢ Hay4HOW M y4eOHOW IUTEpaTYpOW, NOMONHSETCS PaboTOH C TECTHUPYIOMIUMHU
CHCTEMaMH, TPEHHUHI'OBBIMH NIpOrpaMMaMy, ¢ HHGOPMAaIMOHHBIMK 0a3aMH, 00pa30BaTeIbHBIM PECYPCOB 3JIEKTPOHHOU
UH(POPMAIIMOHHO-00pa30BaTEILHOM Cpelbl U ceT MHTepHET.

6.2 Meroanyeckue MaTepuaybl oO0y4YamOUMMCsl 10 JUCHMIVIMHE, ONpeAeJsiole MNpoueaypbl
OLICHNBAHNS 3HAHUI, YMeHUH, HABBIKOB M (WJIH) ONBITA AeSITEJIbHOCTH

Meronuueckue Marepualbl IOCTYIHBI Ha caiite «JIuunast crynus» B paszpene «MeToauueckue ykazaHus U
TOCOOHSD».

1. Meroanueckue yka3anusi «BBezieHUe B TEXHOJIOTUIO OOYUSHHUSY.

2. Meronuyeckue yka3zaHus II0 NPOBEICHHUIO yueOHOro 3ansaTus «Bebunapy.

3. Meronuyeckue ykazaHHS IO NPOBEICHUIO 3aHATHA «CeMHHap - 00CyXIeHHE yCTHOro 3cce», «CeMuHap -
00CYXIEHHE YCTHOTO JOKJIaay.

4. Metomuueckue ykazaHHs 110 IPOBEACHHUIO 3aHATH «CeMHHap — aCeCCMEHT pedeparay.

5. Meroauueckre yka3zaHus 110 ITPOBEACHUIO 3aHsaTHs «CeMuHap — 00CyKaeHHe pedepaTar.

6. Meronuueckue yka3aHUs MO IIPOBEACHUIO Y4eOHOrO 3aHATUS C KOMIIBIOTEPHBIM CPEICTBOM OOYUYCHUS
«IIpakTHueckoe 3aHITHE - TECT-TPEHUHTY.

7. Meronuyeckue yka3aHUs O IIPOBEACHUIO Y4eOHOrO 3aHATUS C KOMIIBIOTEPHBIM CPEICTBOM OOYUYCHUS
«IIpakTHueckoe 3aHATHE - TTIOCCAPHBINA TPEHUHIY.

8. Meronuueckue yka3zaHus 10 MPOBEISHUIO 3aHATHA «[IpakTHueckoe 3aHATHE - T03€TOBOE TECTUPOBAHUEY.

9. IlonoxxeHue 0 peanu3aly JIEKTPOHHOT0 O0YUEeHUs], TUCTaHIHMOHHBIX 00Pa30BaTEIbHBIX TEXHOIOT .

10. Meronuueckue ykasaHus IO mpoBeneHWro 3aHATHA «lIpakTHueckoe 3aHATHE - aNTOPUTMHYECKHI
TPEHHUHT».

VYka3zaHHbIE METOIMYECKHE MaTepHajbl Ui 0OyJarolmuXcsl JOCTYNHBI B JIMUHONM cTyaum oOydaromierocs, B
paszene pecypchbl.

6.3 OcoGeHHocTH peajM3alUUU JUCUUIUVIMHGI B OTHOLIEHMM JIMII M3 YHMCJIAa HHBAJIUAOB M JHUI C
OrpaHMYeHHBIMHU BO3MOKHOCTAMH 310POBbS

CTyneHTbl ¢ OrpaHUYEHHBIMHA BO3MOXKHOCTSIMU 3JI0POBBSI, B OTJIMYHE OT OCTalbHBIX CTYAEHTOB, HMEIOT CBOM
crenuduaeckue 0COOSHHOCTH BOCIPHUSTHS U TIepepabOTKH yueOHOro MaTepHasia.

[ondop u pa3paboTka y4eOHBIX MATEPHAJIOB ODKHBI MMPOM3BOIUTCS C YUETOM TOTO, YTOOBI MPEIOCTABIATH
3TOT MaTepHal B pPa3IM4HbIX (opMax Tak, YTOOBI MHBAIMIBI C HAPYIICHUSIMH ClyXa MNONy4ain HH(OpMaImio
BU3YaJIbHO, C HAPYLICHUSAMH 3pPEHHUS - ayIHalbHO (HalpUMeEp, ¢ HCIOIb30BaHHEM IIPOrPaMM -CHHTE3aTOPOB PEUH) HIIH C
TTOMOIITBI0 TH(PIONH(POPMAIIMOHHBIX YCTPOKUCTB.

BriGop cpencte M MeTOnOB OOydYeHHMS OCYLIECTBISICTCS CaMHM —TIpenonaBatelsM. [lpm 5ToM B
00pa30oBaTeNIbHOM TIpOLIeCCe PEKOMEHIYeTCsl HCIONb30BAaHUE COLHAIBHO-aKTUBHBIX M PEe(IIEKCHBHBIX METONIOB
00y4YeHHs, TEXHOJIOTUI COLMOKYIBTYPHOH peaOMINTAIIMK C LIEJIBI0 OKa3aHHWs TIOMOIIM B YCTaHOBJICH MU MOJHOLICHHBIX
MEKIIMYHOCTHBIX OTHOIICHUH CTYJSHTOB C OrPAaHWYCHHBIMH BO3MOKHOCTSIMH 3JIOPOBBSI C IIPEMOJAaBaTEIsIMH H
JPYTHMH CTYAEHTaMH, CO3JaHuUsI KOM(OPTHOrO TICUXOJIOTHIECKOr0 KIIMMAaTa B CTY/IEHYECKOH IpymIre.

Pa3paboTka yueOHBIX MaTepHalioB M OpraHM3alMs y4eOHOro Mpolecca MPOBOAUTCS C yI€TOM HOPMAaTHBHBIX
JIOKyMEHTOB U JIOKAJIbHBIX aKTOB 00pa30BaTENbHOI OpraHu3amnum.




B cooTBeTcTBUM ¢ HOPMATHBHBEIMH JOKYMEHTAMH WHBAIWIBI W JIUIA C OTPAHUYCHHBIMU BO3MOXKHOCTSIMH
3I0pOBbS TI0 3PCHUI0 HMEIOT IIPaBO TMPHCYTCTBOBAaTh HA 3aHATHSIX BMECTE C AaCCHUCTEHTOM, OKAa3BIBAIOIINM
oOygaroneMycss HCOOXOIUMYIO TIOMOIIb;, WHBAJIHIIBI U JIUIA C OTPAHMICHHBIMH BO3MOXXHOCTSIMH 3JI0POBBS 110 CIIYXY
HMMEIOT MPaBO Ha WCIOJE30BAHIE 3BYKOYCIUTUBAOIICH anmapaTypsl.

[Ipu mpoBeneHUH MPOMEKYTOUHON ATTECTAIMHU TIO TUCIHMILIMHE O0CCIICYNBACTCS COONIONCHHUE CIIE]YIOIINX
00X TpeOoBaHMUIL:

- TIPOBEICHUE AaTTECTAlMU JUIs WHBAIMIOB B OIHOW ayJUTOPUH COBMECTHO C OOYYAIONIMMHUCS, HE
SIBIIAIONIMMUCS WHBAIHAIAMH, €CIH 3TO HE CO3JIaeT TPYIHOCTSH /I WHBAIMIOB WM WHBIX OOYYArOIIUXCS IPHU
MIPOXOXKJCHUU TOCYAapCTBEHHON UTOTOBOM aTTECTAIINY,

- TMPHUCYTCTBUE B AayIUTOPHH AaCCHUCTEHTa (ACCHCTEHTOB), OKAa3BIBAIOIIECIO OOYYAIONIMMCS HHBAIHIAM
HEOOXOMUMYI0 TEXHHYECKYIO IIOMOIIb C YYeTOM WX HWHIUBHIYaJIbHBIX OCOOCHHOCTCH(3aHATH pabodyee MecTo,
MIePEBUTAThCS, IPOYUTATH M OPOPMHUTH 3aJaHUE, OOIIATHCS ¢ PK3aMEHATOPOM );

- TIOJIb30BaHHE HEOOXOMUMBIMU OOYYAIONIMMCS WHBAJIHAIAM TEXHUYCCKUMH CPEICTBAMH IMPH MPOXOKICHUU
aTTECTAIMH C YUYETOM MX MHIUBHIYaTbHBIX 0COOCHHOCTEH;

- obecricueHHEe BO3MOXKHOCTH OCCIPEIATCTBEHHOTO JOCTYIa OOYYAIOUIMXCS WHBAJIHIOB B ayIUTOpPUH,
TYaJICTHBIC U IPYTUe TIOMEIICHHS, a TAKKE UX MPEObIBAHUS B YKA3aHHBIX TOMEIICHHUSIX.

[lo nHCEMEHHOMY 3asBJICHUIO OOYYArOIIErocss WHBAIWAA TMPOJAODKUTEIBHOCTh CIAYd  OOYJaroIMMCs
WHBAJIHJIOM 3K3aMEHA MOXET OBITh YBEJIHUCHA IO OTHOIICHHUIO K YCTAHOBJICHHOM MPOJIOJIKUTEIIBHOCTH €0 CAauu:

- MPOJOJKUTEIBHOCTh CAa4YH SK3aMEHA, MPOBOUMOr0 B MUChMEHHOM (hopme, - He Oosee ueM Ha 90 MUHYT;

- MPOAOIDKUTEIIBHOCTD MOTOTOBKH 00YUaIOIIErocs K OTBETY Ha 3K3aMEHe, MPOBOUMOM B YCTHOI (opme, - He
6onee yeM Ha 20 MUHYT.

B 3aBHCMMOCTH OT WHIMBUIYAIBHBIX OCOOCHHOCTCH OOYYAIOIIMXCS C OrPAaHHMYCHHBIMH BO3MOXKHOCTSIMH
3JI0pPOBbSI OPraHU3alks 00ECIIeYBAET BHIMOIHEHUE CIIEIYIONUX TPEOOBAHUI NP MTPOBENICHUH aTTECTALIUH:

a) TS CIICTIBIX:

- 3aJaHusl M UHBIE MaTepuajbl JUIs CAa4d dK3aMeHa O(QOPMIISIOTCS B BHUJE 3JCKTPOHHOIO JOKYMEHTa,
JOCTYITHOTO C TOMOLIBIO KOMITBIOTEPA CO CHEUATN3UPOBAHHBIM MPOrPaMMHBIM O0ECTIEUEHHEM JUISl CIIETBIX, JTHO0
3a4YUTBIBAOTCA aCCUCTCHTOM,

- TIMChbMEHHBIE 3aJIaHMs BBIMOJHSAIOTCS OOY4YaroIMMUCS C MCIONB30BaHUEM KIIaBHATYphl ¢ a30ykoil Bpaiins,
J'II/I6O HAIUKTOBBIBAKOTCS aCCI/ICTeHTy;

0) st CIaOOBUIAIINX

- 3aJaHMsA W WHBICE MAaTephaibl Uil CHAYM dK3aMeHa O(QOPMIISIOTCS YBEIHYCHHBIM MIPUPTOM H\KITH
HCTIONB30BaHUEM CIEIMATH3UPOBAHHBIM POTPaMMHBIM o0ecTieueHreM Jaws;

- obecrieunBaeTcst MHIMBHAYAIbHOE paBHOMEpHOE ocBelieHue He menee 300 Jrokc;

- mOpu HEOOXOJMMOCTH OOYYaIOUIMMCSI IIPEAOCTABIISAETCS YBEIMYUBAIOIIEE YCTPOWUCTBO,IOMYCKACTCS
HCTIONB30BaHUE YBEINYMBAIOUINX YCTPONUCTB, IMEIOIINXCS Y 00yJaIOIIHUXCs;

B) JUIS TIIYXHX U CIa0OCIBIIAIINX, C TSHKEIBIMU HAPYIICHUSMHU PEUu:

- umeercs B Haiguuuu uHpopmarmonHas cucrema "Hcrok" Juis  cnaQochblIaliMX  KOJJIEKTUBHOTO
MOJIL30BaHMS;

- 110 UX JKEJIAHHIO UCIIBITAHUS IIPOBOISATCS B DIIEKTPOHHOU MITU MUCbMEHHON (opMe;

T) JUIS JIUL] C HAPYIICHUSAMH OMOPHO-IBUTATEIBHOTO alapara;

- TECTOBBIE W TPEHHWHTOBBIE 3aJaHUS 10 TEKymed M TPOMEKYTOUHOM aTTECTAllMH BBIMOIHAIOTCS
o0ydJalonMMHCsS Ha KOMIBbIOTepe uepe3 calT «JIuyHas cTymus" ¢ HCHOJB30BAaHHUEM JIIEKTPOHHOTO OOyuYeHHS,
JIACTaHIIMOHHBIX TEXHOJIOTHIL;

- st o0y4deHHs JHWI[ C HapYIIEHISIMH OIOpPHO-IABHTaTEeNFHOIO ammapara HCIOIB3YETCs 3JIEKTPOHHBIN
00pa3oBaTeNbHBIN PECYpC, ANEKTPOHHAS HH(DOPMALIMOHHO-00pa3oBaTebHas Cpea;

- 110 WX JKEJIAHUIO MCIBITAHUS POBOISTCA B YCTHOH (opMe.

O HE0OX0AMMOCTH 00ECIIeUeHHUS CIICIATBHBIX YCIOBUH ISl MPOBEACHHUS aTTECTAIINN OO YJaAIOMIUNACS TOJDKEH
cOOOIINTh MICEMEHHO He mo3Hee, deM 3a 10 mHel o Havana atrectanun. K 3asBIeHNI0 pUIaraloTcs JOKYMEHTHI,

MO TBEP K IAIOIINE HATMYNE Y 00YJaIoIerocss HHINBUAYaTbHBIX OCOOCHHOCTEH (IIPH OTCYTCTBHU YKa3aHHBIX
JOKYMEHTOB B OpT'aHU3AIINH).

6.4 MeTonnueckne peKOMeHAALUHU M0 CAMOCTOSITEJIbHOI padoTe CTy1eHTOB

Lenp camocTosTENbHONM PadOTHI - OATOTOBKA COBPEMEHHOTO KOMIIETEHTHOTO CIIELHAINCTa U (POPMHUPOBAHUE
CHOCOOHOCTE! M HAaBBIKOB K HETIPEPHIBHOMY CaMO00Pa30BaHMIO M PO(ECCHOHATTBHOMY COBEPIICHCTBOBAHUIO.

Peanu3anus mocTaBIeHHOMN IENM MPEIIONATraeT PeIeHne CIeIyoMnX 3a1ad:

- KAUeCTBCHHOE OCBOCHHE TEOPETHYECKOr0 MaTepHana [0 W3y4aeMOW [HUCHUIUIMHE, YIIyOJeHue
1 pacIIMpeHne TEOPETUIECKUX 3HAHMH C IIENBI0 MX MPUMEHEHHS Ha YPOBHE MEXKIIPEAMETHBIX CBSA3EH;

- CHUCTEeMaTW3alMs W  3aKpEIUICHWE  TIOMYyYCHHBIX  TEOPETHYECKMX  3HAHMM M NPAKTHYECKUX
HaBBIKOB;

- (¢opMHpoOBaHHWE YMEHHH 110 TIONCKYy W HCIONB30BAHHIO HOPMATHBHOH, TIPaBOBOW, CIIPaBOYHOM
U CIIENHABHOM JITEPaTypHl, a TAKKe PYruX HCTOYHUKOB HHPOpMAINY;

- pa3BUTHE  IO3HABATENBHBIX CIIOCOOHOCTEH W aKTHBHOCTH,  TBOPYECKOM  HMHHUIIMATHBBI,
CaMOCTOSITENIBHOCTH, OTBETCTBEHHOCTH ¥ OPraHU30BAHHOCTH;



- (opmupoBaHue CaMOCTOSITEITFHOCTH MBIIUTCHUS, CIOCOOHOCTEH K CaMOpPa3BUTHIO,
caM000pa30BaHUI0, CAMOCOBEPIICHCTBOBAHHIO U CAMOpPCATH3AIINY;

- pa3BUTHE HAYYHO-UCCIICIOBATEIBCKIX HABBIKOB;

- (hopMHUpOBaHHE YMCHHS PElIaTh MPAKTUICCKUE 3a7adu (B MPO(ECCHOHANEHOUW ACATSIFHOCTH), UCIONB3YSI
proOpeTEeHHBIC 3HAHUS, CIIOCOOHOCTH M HABBIKH.

CaMocrosiTennbHas pa0doTa SIBISETCS HEOTHEMIIEMON YacThi0 00pPa30BaTELHOIO TIpoIIecca.

CaMocrosiTeNbHasT paboTa MperoiiaracT HHAIMATHBY CaMOTO 00YYaroIerocsi B mporecce coopa U yCBOSHUS
“HpOPMAIIUY, TPUOOPETEHHsS HOBBIX 3HAHWH, yYMEHHA M HABBIKOB M OTBETCTBCHHOCTh €ro 3a IUIAHUPOBAaHHE,
peau3aIiio U OIICHKY PE3YAbTATOB YICOHOH AeATeNbHOCTH. [Ipoliecc 0CBOCHUS 3HAHUI MPH CaMOCTOSATEILHOM padoTe
He 000co0JIeH OT ApYTruX (GopM O0O0yUeHHSI.

CamocrosiTennbHas paboTa JODKHA:

- OBITh BBINIOJIHEHA WHAWUBUAYATbHO (WM SIBIIATBCS YAaCThIO KOJUIGKTUBHOW paboTel). B  ciydae,
korma CP  moaroToRiieHa B TMOPSAAKE  BBINONHCHHWS  TPYINIIOBOrO  3aJaHus, B  pabore  jaenaercs
COOTBETCTBYIOIIAs OTOBOPKA;

- NPEICTaBIATh coboit 3aKOHYCHHYIO pa3paboTKy (3Tan pa3paboTKy), B KOTOp O
AHAJIM3UPYIOTCS aKTyaIbHBIC MPOOJIEMBI TI0 OMPEACTICHHOM TEME U €€ OTICIBHBIX ACIICKTOB;

- OTpaXKaTh HEOOXOIUMYIO U JIOCTATOYHYIO KOMITETCHTHOCTh aBTOPA;

- UMETh y4eOHYI0, HAYYHYIO W/ MPAKTUICCKYIO HAPABJICHHOCT;

- ObITh OdQopmIIcHA CTPYKTYPHO M B  JIOTHUECKOH  MOCJICAOBATCIBLHOCTH:  THUTYJIBHBIA  JIHCT,
OIJIaBJICHUE, OCHOBHAS YaCTh, 3aKITFOUCHHE, BHIBOBI, CITUCOK JIUTEPATYPHI, MPHIOKCHUS,

- cojaepKaTh KpaTKHe u YEeTKUE (hopMYITHPOBKH, yOeTUTENBHYIO apryMeHTAaITHIO,
JIOKa3aTeIbHOCTh U 00OCHOBAHHOCTDH BHIBOIOB;

- COOTBETCTBOBaTh JSTHYSCKMM HopMmaMm (TpaBWwia IUTHPOBaHHsS W mapadpas; CCBUIKH  Ha
UCIIOJIb30BaHHbIe OMONMMOrpaduueckre MCTOYHHMKH; WMCKIIOYEHHE Iiaruara, JyOlupoBaHMS COOCTBEHHOTO TEKCTa M
UCTIOIb30BAHUS YyXKHX padoT).

6.4.1 ®opmbl caMoCTOATEIbHON PadoTHI 00yUaOIIUXCS 1O pa3aeaaM JUCHMIVINHBI

Pa3znen 1 3anAaTOCTH, IOMCKH PA0OTHI

Tembl yCTHOIO J0OKIa1a

1. ®opmynsl moompeHus W MOOYXIeHUST coOeceqHHKa K JajbHEHIIeMy BBICKa3bIBAaHUIO; (HOPMYIIbI,
YKa3bIBaIOIIKE HA MPEKPAILEHNE KOMM yHUKALUH.
2. JluHrBucTHYeckue (CHHTaKCHYECKHE) OCOOCHHOCTH ITUCbMEHHOM JICTIOBOM PEeYH.
3 CroXHbIE MNPEATTOKEHUS C NIPUAATOYHBIMU IIPUYINHBI, CICACTBUA
4. CrnoxHble npeaioKeHus U MHPUHUTHBHBIE KOHCTPYKIUHU CO 3HAYEHHEM LIEITN
5. CnoxHbIe MPEUIOKEHHUS CO 3HAUCHUEM YCIIOBHSL.
6. How important is your work for you?
7. Areyou able to divide your time effectively between work and leisure?
8. What positive effects does your work have on your life?
9. Rate the following in order of importance for you (not important; important; very important):
10. decent salary

11. higher salary

12. shorter working day

13. flexible working hours

14. friendly workmates

15. pleasant atmosphere at work

16. Are people willing to move further away from home nowadays in order to find work?

17. Would you be prepared to leave the country in order to look for work? If you had to leave the country
where would you go to work?

18. Inyour job, do you prefer to deal with people or machines and systems? Why?

19. Do you think it would be a good idea if all barriers to trade were removed from the world and people
could freely export and import without customs duties or any other problems?

20. Do you think it would be a good idea if people could live and work in any country they liked without
restriction? What impact would such a change have?

21. How would you react if a multinational employing several hundred people in your area announced they
were moving to another country where production costs were lower?

Pa3nen 2 PadoTa B KOMIaHuM, CTPYKTYPa KOMIAHUM

Tembl YCTHOIO J0KIa1a

1. ’KaHpsI 1e70BBIX JOKYMEHTOB: TPY/IOBOE COTIAIICHNE (KOHTPAKT), YCTAB OpPTraHN3aIin

2. BusurHas xapToUKa COTpyIHHKA

3. CnoBooOpa3oBaTelbHBIE  MOJENH  CYIIECTBUTEIBHBIX-IEBEPOATHBOB  CO  3HAYCHHWEM  JAEATEINS,
OTBJIEYEHHOT O IEHCTBHS, COCTOSTHHMS.



4. Hcnonb3oBaHue (bOpM COCJIaraTeJIbHOI0 HAKJIOHCHUA B 3HAYCHHMU HUMIICpATUBA:

IPOAOZKCHUIO WIN MTPEKPAIICHUIO ﬂeﬁCTBHH.
5. Cnoco0bl BBIpaXCHUA MOJyCa H€O6XOILI/IMOCTI/I 1 JOJDKCHCTBOBAHUA B pEYU.
6. How many hours a week in general do you think people work in your country?
7. Isthere a law in your country about how many hours a week people can work?

8. Do you think working longer hours actually means you do more work?

MOOYKJIEHUE K

9. Many people who embark on a career after obtaining a university degree seem to have more difficulty in
finding employment than some skilled manual workers. Why is this?
10. Do you know how salaries in your country compare with your neighbours?

11. Do most people consider themselves to be “overworked and underpaid”?

12. What is "globalisation"?
13. Why do you think so many people oppose "globalisation"?
14. Would your reaction be any different if that private company had previously received large amounts of

public money to set up their plant in your area? Why/why not?

15. Do you think imported goods are better quality than locally-produced ones? Why/why not?

Paznen 3 Ynpagsiienne npeanpusitiemM

TeMsbl ycTHOrO 10KIa1a

1. ®opmynsl moompeHuss W TOOYXKAeHHs coOecelHHKa K JalibHEHIIeMy BBICKa3bIBaHHIO; (HOPMYJIbI,
yKa3bIBaloIMe Ha NMpeKparieHne KOMMYHUKAIIHH.

NGO~ WDN

KOMITPECCUIO COACPIKAHUA.

(bopMBI

JIEJTIOBOTO  aHTJIMMCKOM,

JIuHarBUCTHYECKHE (CHHTAKCHYECKHE) 0COOEHHOCTH TMCEMEHHOH JIEIOBOM peyu.
CroxHbIe PeIOKEHHS C TPUAATOYHBIMU PUYHHBI, CIIEACTBUS
CroxHbIe MpeAIoKeH!s U MHPUHUTHBHBIE KOHCTPYKIIMU CO 3HAYEHHEM LIENTN
CroxHbBIEe PEITIOKEHHS CO 3HAUYSCHUEM YCIIOBUSI.

Omnucanue ToBapa U yclyru
TunoBbie a00peBHATYPBI, HCIIONB3YEMBIE B JIEIOBOM aHIITUICKOM.
CuHTakcH4yeckue OCOOEHHOCTH MHChbMEHHOM

HallpaBJICHHBIC Ha

9. [IlpuuactHple KOHCTPYKIUH B POJIH 000COOJIEHHBIX YWICHOB ITPOCTOTO M CIOXKHOTO TPEIOKEHHUSI.
10. Isthere a particular company you would like to be a part of? Why?
11. Isthere a particular company you would definitely not want to be a part of? Why?

12. Would you prefer to work in a large international company or a small local company? Why?

13.  Which type of company do you think treats their staff better - small family companies or big international

ones?

14. How would you feel if your company asked you to move to a different country to help your career?
15 Whatis "globalisation"?

7. @oHA OULEHOYHBIX MATePHANOB [Isl TNPOBEJEHHs] TEKYIIero KOHTPOJIS YCIeBaeMOCTH M
MPOMEKYTOUHOI ATTeCTALIMH MO JUCUHHUILINHE

7.1. CucremMa OLICHUBAHHUA Pe3yJIbTATOB TeKYyLIEro KOHTPOJS YCHeBAEMOCTH M IPOMEKYTOUHOI
aTTeCTALUY, A TAK/Ke KPUTEPHH BHICTAB/ICHHUS OLIEHOK, ONMCAHUE IIKAJ OLEeHUBAHUS

HanmeHnoBanue Kpurepuu u onucanue mkain
OPMBI IIPOBENEHUS N IIpencrasienue OIICHUBAaHHSI
Ne bop P N Onucanue mokasaTenein pex 0
TeKyIeH u OLIEHOYHOI'0 (wxanwi: 0 — 100%,
n/ . OLIEHOYHOT'0 MaTepuasa
MIPOMEKYTOUHO# MaTepuana B Gonze uemvlpexoanbHas,
aTTecTaluy Maxomempu4eckas)
1 Ilozemosoe KontponsHoe Meponpusitue Cucrema - ot 0 10 49,9 % BBHIOTHEHHBIX
mecmuposanue o y4eOHOMY MaTepHaty CTaH/JIApPTU3UPOBAH | 3aJaHH — HEe
(I137) KaXKIOH TeMBI (pa3zaena) HBIX 3aJaHAI YIIOBJICTBOPHUTEIHHO;
IHACLIUIINHEI, COCTOSIIEE B - ot 50% 1o 69,9% -
BBIMOJIHEHUN 00YYarOIMCS YIIOBJIETBOPHUTEIBHO;

CHCTEMBI
CTaH/IapPTHU3HUPOBaHHBIX
3aJaHUI, KOTOpas MO3BOJISIET
aBTOMATHU3UPOBAThH
MIPOLEAYPY U3MEPEHHS
YpOBHS 3HAHUN U YMEHUI
o0yuJarormerocs.

MonynbHOE TECTUPOBAHUE
BKJTIOYAET B ceOs clieyromnme
TUIIBI 33JJAHUI: 3a1aHKE C
€IMHCTBEHHBIM BHIOOPOM

- ot 70% 1o 89,9% - xoporo;
- ot 90% 1o 100% - oTau4HoO.




HaumenoBanue Kpurepuu u onucanue mkan
No (hopMbI TpOBE/ICHH Omncanue nokasarencii IpexacraBnenue OIICHUBAHHS
TEKYyIIEeH u OILIEHOYHOT'O (wxanvr: 0 — 100%,
/n . OLIEHOYHOI'0 MaTepHaa
TIPOMEKYTOUHOU MaTepuasa B poH/Ie uemvlpexoanIbHasl,
aTTecTaluu maxomempuieckas)
OTBETa U3 MPEIAI0KEHHBIX
BapHaHTOB,
3aJlaHue Ha OIpeCIIeHIE
BEPHBIX U HEBEPHBIX
CYXXICHUI1; 3aJlaHue C
MHO)KECTBEHHBIM BHIOOPOM
OTBETOB.

2 Ok3zamen 1-s1 9acTh 9K3aMeHa! IIpaktuko- Kpumepuu oyenueaHus
BBINOJTHEHHE OOYYaIOIIMMUCS | OPUEHTUPOBAHHBIE | npenodasamenem NpaKmuKo-
MPaKTHKO-OPHEHTUPOBAHHBIX 3a/laHus OpPUEHMUPOBAHHOU yacmu
3amaHuil  (aTTecTaloOHHOE 9IK3aMena.

UCIIBITAHUE POMEKYTOYHOM —  COOTBETCTBUE  COJNCPIKAHUS
aTTeCTaIHH, POBOANMOE OTBETAa  3aJaHUIO, MOJIHOTA
YCTHO C  HCIIOJIb30BaHUEM PacCKpBITHS TEMBbI/3aIaHHs
TEJIEKOMM YHUKAI[HOHHBIX (orenka COOTBETCTBHS
TEXHOJIOTHi) CofiepyKaHus oTBeTa
TeMe/3a1aHuI0);
- yMeHHe MPOBONTH
AHAIUTUYECKUM a”anu3
MPOYUTAHHOU y4eOHOM u
Hay4YHOMH JIMTEPATYPHI,
COTOCTaBJISITh TEOPHUIO u
MPaKTHKY;
— JIOTUYHOCTb,

MOCJIEN0BATEILHOCTh U3JI0MKEHUS
OTBETA;

- HaJIHYne COOCTBEHHOT'0
OTHOILIGHHSI ~ OOydarolerocs K
TeMe/3a1aHHIO;

- apryMeHTHPOBAHHOCTb,
JIOKa3aTeIbHOCTh  M3JIaraeMoro
MaTepuana.

Onucanue wKanwl OYeHUBAHUA
NPaKmuKo-opuUeHmupoBaHHoU
uacmu dK3amena

OreHka «OMAUYHOY»
BBICTAaBISIETCSI 32  OTBET, B
KOTOpOM coziepKaHue
COOTBETCTBYET TeMe WITH
3aJIaHHIO, o0yuaroIuiics
rIy0OKO ¥ TPOYHO  YCBOWII
yaeOHBIH MaTepual,
MOCJIEIOBATENFHO,  YETKO |
JIOTUYECKH CTPOMHO  M3Jaraer
ero, JIEMOHCTPUPYET

coOCTBEHHBIE CYXICHUS 154
pasMbIIIUICHHST Ha  3a/IaHHYIO
TEeMY, JENTaeT COOTBETCTBYIOIUE
BBIBOJIBI; YMEET TECHO YBSI3bIBAThH
TEOPHIO C MPAKTUKOH, CBOOOIHO

CIpaBIAETCS C 3aJja4aMH,
BOIIPOCAMHU W JIPYTUMH BUAAMH
MIPUMEHEHHUS 3HAHMH, HE
3aTPYIHSETCS C OTBETOM IIpH
BUION3MEHEHUN 3aJIaHHMH,
MIPUBOJUT MaTepHuabl
Pa3INYHBIX HAy9IHBIX

HCTOYHHUKOB, IMMPpaBUJIIbHO




n/m

HaunmenoBanue
(OpMBI TIPOBEAEHUS
TEKyIel u
MIPOMEKYTOUHOU
aTTecTalluu

OnucaHue moka3aTenei
OLCHOYHOI'O MaTepuaia

IIpencraBnenue
OLICHOYHOT' O
MaTepuana B onzie

Kpurepuu u onucanue mkan
OIICHUBAHHS
(wxanwvr: 0 — 100%,
uemvlpexoanIbHasl,
maxomempuieckas)

000CHOBBIBaET MPUHSTOE
pemienue, BJIaJieeT
Pa3HOCTOPOHHUMH HaBBIKAMH U
npueMamMu BBITTOJTHEHHS
3a/laHusl, TTOKa3bIBAET JIOJDKHBIHA
YPOBEHb c(OpMUPOBAHHOCTH
KOMIIETEHITH.

O11eHKa «X0pouL0» BHICTABIISETCS
o0ydJaromeMycsi, €clid  OTBET
COOTBETCTBYET M  PacKpbIBaer
TEMY WM 3allaHue, IMOKa3bIBaeT
3HaHWe Yy4eOHOro MaTepuana,
TpaMOTHO M 1O  CYIIECTBY
u3jnaraeT ero, He JOMycKas
CYIIIECTBEHHBIX HETOYHOCTEH MpH
BBINOJTHEHUN 3a/1aHusl,
MPaBUIILHO MPUMEHSIET
TEOPETHYECKUE TOJOKEHHS TPH
BBIMOJIHEHHST 3a/1aHMs, BIIAJEET
HeO6XO}11/IMI)IMI/I HaBbIKaMH u
npueMamMu €ro BBITIOJIHCHHU A,
OJHAKO HCIIBIThIBACT HEOOIBIIINE
3aTpyHEeHus npu GopMyIUpOBKe

COOCTBEHHOTO MHEHWUS,
MOKa3bIBa€T JOJKHBIA YPOBEHb
c(OpMUPOBAHHOCTU
KOMIIETECHIINH.

OueHka «y0081emeopUmenbHOY
BBICTABJIIETCA  00Y4JaromeMycs,
€CIM  OTBET B IIOJHOW Mepe
packpbIBaeT TeMmy/3a/laHue,
oOy4alouiics HUMeeT 3HaHUs
TOJIBKO OCHOBHOT'O MartepHaia,
HO HE YCBOWJ €ro JeTalel,

JOITyCKaeT HETOYHOCTH,
HEZ0CTaTOYHO NpaBHIbHBIE
(hopMyTHpOBKH, HapyIIeHUs
JIOTHYECKOMI

HOCTIE0BAaTEIbHOCTH B

M3JIOKEHNU Y4eOHOro MaTepuaa
10 3aJaHHI0, €r0 COOCTBEHHBIE
CyKIEHHS W pPa3MBIIUICHUS Ha
3aIaHHYIO TeMy HOCST
[IOBEPXHOCTHBIN XapakTep.
OreHka
«HEY0081eMBOPUMENLHO
BBICTaBJISIeTCSl  OOydaromeMmycs,
eCTi  HE  pacKpplTa  TeMma,
coJiepKaHne OTBETA HE
COOTBETCTBYET TeMe,
oOywarommiics He  oOmamaer
3HAaHWSIMM 110  3HAYHATEIHLHOH
gacTh y4yeOHOTO MaTephana W He
MOXET TPaMOTHO  H3JIOXKHTH
OTBET Ha ITOCTABJICHHOE 3aJIaHHE,
HE BBICKA3bIBACT CBOCT'O MHEHHS
o TeMe, JTOITyCKaeT
CYIIICCTBEHHBIC OIIHUOKH, OTBET




HanmenoBanue

KpI/ITepI/II/I " OIMMCAaHUC IIKaJI

OpPMBI TIPOBEICHUS . IpexacraBnenue OIICHUBAHHS
Ne Gop POBEIL Onucanue mokasaresnei pea b 0
TEKYyIIEeH u OILIEHOYHOT'O (wxanvr: 0 — 100%,
/n . OLIEHOYHOI'0 MaTepHaa
TIPOMEKYTOUHOU MaTepuasa B poH/Ie uemvlpexoanIbHasl,
aTTeCTalU maxomempuieckas)
BBICTPOEH  HEIMOCJIE0BATENbHO,
HEapryMEHTHPOBAHHO.

HroroBass olieHKa 3a 3K3aMEH
BBICTABJISICTCA MPENOAABaTCICEM B

COBOKYITHOCTH Ha OCHOBE
OIICHUBAHHS pE3yaBTATOB
3JIEKTPOHHOT O TECTUPOBAHUS
00y4Jalomuxcsi W BBIIOJHEHUS
HMH MPAKTHUKO-
OPUCHTUPOBAHHOM 9acTH
9K3aMeHa

2-51 4acTh SK3aMeHa: Cucrema Onucanue wKanbl OYeHUBAHUs

BBIMOJTHCHUE ~ BJICKTPOHHOTO | CTaHIAPTHU3HUPO- 9NIeKMPOHHO20 MECMUPOBAHU.

TECTUPOBAHUS BaHHbIX  3agaHuii | — oT 0 710 49,9 % BBINIOTHEHHBIX

(aTTecranionHOe HCOBITAHUE | (TECTOB) 3a1aHui -

MPOMEXYTOYHON AaTTECTAIlUH HEY/IOBJICTBOPUTEIHHO;

c HCITOJIb30BAHHEM — or 50 mo 699% -

HH(POPMAIIMOHHBIX TECTOBBIX YIIOBJIETBOPHUTENBHO;

CHCTEM)

—ot 70 o 89,9% — xoporio;
— ot 90 1o 100% — oTauyHO

7.2 TunoBble KOHTPOJIbHbIE 3IaHUSI WU HHbIE MATEPHAJIbI, HEOOXOIUMBbIE JIJIsI OLIEHKU 3HAHUI,
yYMeHMii, HABBIKOB U (WJIU) ONBITA IeATEILHOCTH, XaPAKTEPU3YIIMX TaNbl (JOPMHUPOBAHUS KOMIETEHIIHI B
NpoIecce 0CBOEHNS 00pa30BaTeIBLHOIl POrpaMMBbI

Pa3nen 1
3adanue
[TopsAKOBBIN HOMED 3a1aHHS 1
Tun 1
Bec 2
Our experiences with public administrators have so extensive that our society may be labeled the
“administered society”.
become
became
becomes
becoming
3aoanue
[TopsiiKoBBIN HOMEp 3a/IaHusT 2
Tun 1
Bec 2
Much of the policy-making activities of public administration ___done by large, specialized governmental
agencies (micro-administration).
is
be
are
3aoanue
TopsiIKOBBIN HOMEp 3a/IaHus 3
Tun 1
Bec 2
Many fea1|r that these so-called faceless bureaucrats subvert the intensions of officials.
elected




elect

electing

elects
3adanue
ITopsAKOBBINM HOMEp 3a1aHUS 4
Tun 1
Bec 2
The personal nature that rule was very great.

of

from

out
3adanue
[TopsaKOBBINA HOMEp 3a1aHKs 5
Tun 1
Bec 2
Modern administrative system is based on objective norms (such as laws, rules and regulations) rather on
favoritism.

than

then

the
3adanue
IlopsaxoBBIA HOMED 3alaHuUsl 6
Tun 1
Bec 2

When vacancies occur by death, resignation, or for other reasons, new qualified persons

to clearly defined rules.

selected according

are

is

be

am
3aoanue
[TopsiAKOBBIN HOMED 3aIaHHA 7
Tun 1
Bec 2

Public administration is not as showy

other kinds of politics.

as

SO

than
3aoanue
[MopsiiKoBBIN HOMEp 3a/IaHuUs 8
Tun 1
Bec 2

Members of the bureaucracy, or large, formal, complex organizations that appeared in the recent times, are chosen

for their qualification rather than for their personal connections with powerful

persons

person

the persons

personal
3aoanue
IMopsiiKOBBIN HOMEp 3aIaHuUs 9
Tun 1
Bec 2




What qualities should a public administrator ?

possess

possesses

to possess

possessing
3adanue
[TopsiaxoBEIl HOMEp 3aaHus 10
Tun 1
Bec 2
Why is bureaucracy thought to immortal?

be

is

was
3adanue
[TopsiaiKOBBINA HOMEp 3a1aHUs 11
Tun 1
Bec 2
What objective norms are modern administrative systems based ?

on

in

from
3adanue
ITopsinkoBBIN HOMEP 3aJaHUS 12
Tun 1
Bec 2
Public administration is "centrally concerned with the organization of government policies and programmes as well
as the behavior of officials (usually non-elected) formally responsible for conduct".

their

his

them

there
3adanue
[MopsikoBbIl HOMEp 3alaHuUs 13
Tun 1
Bec 2

Public administration refers to two meanings: first, it is concerned with the implementation of
government ; second, it is an academic discipline that studies this implementation and prepares civil
servants for working in the public service.

policy

political

politician
3adanue
[TopsaKOBBIN HOMEp 3aIaHHS 14
Tun 1
Bec 2
Public administrators are public servants in public departments and agencies, at all levels of government.

working

work

worked

who works




3aoanue

[TopsiaxoBEIi HOMEp 3alaHus 15
Tun 1
Bec 2
What constitutes a problem of public administration?
growing
grow
grew
to grow
Paznen 2
3adanue
[TopsiaiKOBBINA HOMEp 3a1aHUs 1
Tun 1
Bec 2
The national constitution must delegate to the central government only powers; the remaining powers
are reserved to the intermediate governments.
enumerated
enumerate

enumerating

to enumerate

3adanue
ITopsinkoBBIit HOMEP 3aJaHUs 2
Tun 1
Bec 2
In all modern states there at least two levels of government: the central government and the local

governments.

are

is

was
3adanue
[MopsixoBbIl HOMEp 3alaHus 3
Tun 1
Bec 2

The distribution of powers among different levels of government
organization of a state.

an important aspect of the constitutional

is

are

be

were
3adanue
[TopsAKOBBIN HOMED 3aJaHHS 4
Tun 1
Bec 2
The distribution of powers among different of government is an important aspect of the constitutional
organization of a state.

levels

level

a level
3adanue
ITopsaKOBBIA HOMEp 3a1aHUs 5
Tum 1

Bec 2




Churches, corporations, clubs, and

entities also have “government” forms.

other

another

others

anothers
3adanue
[TopsAKOBBIN HOMEp 3a1aHUA 6
Tun 1
Bec 2

Nineteen states in the world do not explicitly name their government forms in official names.

their

there

it

its
3aoanue
[TopsiaiKOBBINA HOMEp 3a1aHUs 7
Tun 1
Bec 2
Eleven nations simply refer themselves as states, but a handful specifies what kind of state.

to

on

in
3aoanue
IlopsaxoBBIA HOMED 3alaHuUsl 8
Tun 1
Bec 2

Constitutional government is defined by the
set of fixed norms or principles generally accepted as the fundamental law of the polity- that effectively controls the

exercise of political power.

of a constitution-which may be a legal instrument or merely a

existence

existed

existing

exist
3aoanue
[MopsixoBbIl HOMEp 3alaHus 9
Tun 1
Bec 2

Under constitutional government, those who

are regularly accountable to at least a portion of the governed.

govern

governs

governing

to govern
3aoanue
[TopsiiKoBBIN HOMEp 3a/IaHus 10
Tun 1
Bec 2

In constitutional democracies, the accountability of government officials to the citizenry makes possible the

citizens’ responsibility for the acts

government.

of

off

in




3aoanue

ITopsAKOBBIN HOMEp 3alaHus 11
Tun 1
Bec 2
In constitutional democracies, the accountability of government officials to the citizenry possible the
citizens’ responsibility for the acts of government.

makes

make

making

to make
3aoanue
[TopsAKOBBIN HOMEp 3aaHUs 12
Tun 1
Bec 2

A monarchy is a form of government in which supreme power is actually or nominally lodged in an individual (the

monarch), who is head of state, and “is wholly set apart from all other members of the state.”
the
a
an
3adanue
[TopsiAKOBBIN HOMEp 3aJaHus 13
Tun 1
Bec 2
The three branches of government . legislature, executive and judiciary.
are
is
be
3adanue
[TopsaKOBBIN HOMEp 3a1aHHS 14
Tun 1
Bec 2
A legislature is a type of representative assembly with the power , amend and ratify laws.
to create
create
creates
created
3aoanue
[TopsaKOBEIN HOMED 3aJaHHS 15
Tun 1
Bec 2
The law created by a is called legislation or statutory law.
legislature
police
parliament
house
Paszgen 3
3aoanue
[TopsIKOBEIN HOMEp 3aJaHHS 1
Tun 1

Bec




The boy all the work by the evening

had done

did

was doing

does
3aoanue
[TopsAKOBBIN HOMEp 3aaHUs 2
Tun 1
Bec 2
My friend me before he came home

hadn’t rung up

didn’t ring up

doesn’t ring up

isn’t ringing up
3aoanue
[TopsaKOBBINA HOMEp 3a1aHKs 3
Tun 1
Bec 2
I comfortable shoes at the moment.

am wearing

wore

was wearing

wear
3aoanue
ITopsinkoBBIit HOMEP 3aJaHUS 4
Tun 1
Bec 2
I my resolutions are wonderful.

think

thought

had thought

am thinking
3aoanue
[TopsiAKOBBIN HOMED 3a1aHHA 5
Tun 1
Bec 2
Nowadays market economy is widespread the world.

all over

on

at

above
3adanue
[MopsiiKoBEIN HOMEp 3a/IaHus 6
Tun 1
Bec 2
It raining by the evening.

will have stopped

will stop

will be raining

will have
3adanue
[TopsaKOBEIN HOMEp 3aJaHHS 7
Tun 1
Bec 2




They will have come

this time tomorrow.

by

at

with

in
3adanue
[TopsAKOBBIN HOMEp 3a1aHUA 8
Tun 1
Bec 2
| hungry.

am

be

are

has been
3adanue
[TopsaKOBBINA HOMEp 3a1aHKs 9
Tun 1
Bec 2
It is much better to eat apple or a banana.

an

the

two
3adanue
[TopsiAKOBBIN HOMEp 3aJaHus 10
Tun 1
Bec 2
Today there a lot of different restaurants and cafes.

are

is

were

was
3adanue
[TopsiAKOBBIN HOMED 3a1aHHA 11
Tun 1
Bec 2
Eating habits are different different countries.

in

on

over

at
3adanue
[MopsiiKoBEIN HOMEp 3a/IaHus 12
Tun 1
Bec 2
We eat to live, but not to eat.

live

lived

will live

have lived
3adanue
TopsiIKOBBIN HOMEp 3a/IaHus 13
Tun 1
Bec 2




| agree you.

with

at

without

to
3aoanue
[TopsAKOBBIN HOMEp 3a1aHUA 14
Tun 1
Bec 2
I think you wrong.

are

will

have

be
3aoanue
[lopsiaxoBeIl HOMEp 3a/laHus 15
Tun 1
Bec 2
| object that

to

with

at

on

Pa3znen 4

3aoanue
[TopsAKOBBIN HOMED 3a1aHHS 1
Tun 1
Bec 2

The style of family life in the west

changed a lot over the 20-th century

has

does

will

is
3aoanue
[MopsiaxoBbIl HOMEp 3alaHuUs 2
Tun 1
Bec 2
In fact the populations of both Britain and the USA have growing

stopped

stop

stops

stoping
3aoanue
[TopsiiKoBBIN HOMEp 3a/IaHus 3
Tun 1
Bec 2

The typical family

a father, a mother and two children

has

have

having

had

3aoanue

ITops1KOBBII HOMED 3aJaHus




Tun 1

Bec 2
Grandparents to visit, but do not usually live with their children
come
goes
get
have
3aoanue
[TopsAKOBBINA HOMEp 3aJaHUs 5
Tun 1
Bec 2
This that both countries have a large number of “single parent families”
means
meant
mean
meaning
3aoanue
[TopsaKOBBINA HOMEp 3a1aHKs 6
Tun 1
Bec 2

The typical British family has a car, a colour TV set, a washing machine, and a cat or dog as

well

too

also

and
3aoanue
[TopsAKOBBIN HOMEp 3a1aHHA 7
Tun 1
Bec 2
More and more women nowadays jobs

have

work

take

gives
3aoanue
[MopsikoBbIl HOMEp 3alaHuUs 8
Tun 1
Bec 2
Their parents usually home by 6 o’clock, and the family has supper at 6.30 or 7

are

is

was

were
3aoanue
[TopsiiKoBBIN HOMEp 3aIaHus 9
Tun 1
Bec 2
In the evenings, father may to the pub for a drink, or stay at home

go

went

gone

going
3aoanue

ITopsaKOBBIA HOMEp 3a1aHUs | 10




Tun

Bec

London is not only the capital of England,

it’s Education and language as well

but

and

SO

too
3aoanue
[TopsAKOBBINA HOMEp 3aJaHUs 11
Tun 1
Bec 2
Thanks to the knowledge of foreign languages a person can books

read

reading

reads

readers
3aoanue
[TopsiiKOBBINA HOMEp 3aJaHUs 12
Tun 1
Bec 2

An educated person is a man who

a lot about many things

knows

know

known

knowing
3aoanue
[NopsiaxoBbIl HOMEp 3a/laHus 13
Tun 1
Bec 2

He always tries to

, find out, discover more about the world around him

learn

learning

learned

learns
3aoanue
[TopsiAKOBBIN HOMEp 3aJaHHS 14
Tun 1
Bec 2
To be successful in studies must work hard

one

these

that

two
3aoanue
[TopsaKOBBIN HOMEp 3aIaHHS 15
Tun 1
Bec 2
The role of foreign languages is also today

increasing

increase

increases

increased

MNPAKTUKO-OPUEHTUPOBAHHAS YACTb 9K3AMEHA




Bapuanr 1

Ha ocHoBaHmu CrocoOHOCTH NPUMEHSATh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJOTWH, B TOM YHCIIC Ha
WHOCTPaHHOM(BIX) sI3bIKE(aX), MU aKaJeMHYEeCKOro M IMpoQeCcCHOHAIBHOIO B3aWMOACHCTBUS INPOAEMOHCTpHpPYITE
CHOCOOHOCTH IPUMEHSTH COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTUH M OCYIIECTBIISTH JEIOBYI0 KOMMYHHUKAIIMIO B
YCTHOH M THChMEHHOW (hopMax Ha HMHOCTpaHHOM (aHINIMiickoM) s3bike. [loaroroBbTe coolOmeHne o (opmynax
PEUYEBOro ITUKETA B AHITIUICKOM SI3BIKE.

Bapuanr 2.

Ha ocHoBaHmM CrmocoOHOCTH NPUMEHSATh COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJOTWH, B TOM YHCIIE Ha
WHOCTpaHHOM(BIX) SI3bIKe(ax), /ISl aKaJIEMHYECKOT0 U MPOQECCHOHAIBHOIO B3aUMOJCHCTBUS CIIOCOOHOCTH NMPUMEHSTh
COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJOTMM U OCYIIECTBIIATH JEIOBYI0O KOMMYHHKAILIMIO B YCTHOM M IMHMCHhMEHHOMN
(opMax Ha MHOCTPAHHOM (QHTJIMHCKOM) si3blke. [lonroroBbTe COOOLIEHHE O BUAAX JEJIOBBIX IMUCEM B aHTIIMHCKOM
SI3BIKE.

Bapuanr 3.

Ha ocHoBaHuMM CrIOCOOHOCTH NPHUMEHSATH COBPEMEHHbIE KOMMYHHUKATHBHBIE TEXHOJOTMH, B TOM YHCJIE Ha
WHOCTPaHHOM(BIX) s3bIKe(aX), MU aKaJeMHYEeCKOro M IpodecCHOHAIBHOIO B3aUMOJEHCTBHS TMPOAEMOHCTpHpPYITE
CIOCOOHOCTh TIPUMEHSITH COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTUM M OCYLIECTBIISTH JIENIOBYIO KOMMYHUKAIIHIO
B YCTHOH W THChMEHHOH (hopMax Ha HMHOCTPaHHOM (aHINIMHCKOM) si3bike. [loaroroBbTe cooOlleHHe Ha TeMy
«CTpyKTypa AeI0BOr0 MUChMay.

Bapnanrt 4.

Ha ocHOBaHMM CIOCOOHOCTH NPUMEHSTH COBPEMEHHbIE KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM 4YHCJIE Ha
MHOCTPAaHHOM(BIX) s3bIKe(aX), IJISl aKaJeMHUYECKOro W Mpo(eCCHOHAIBLHOTO B3aMMOJCHCTBHS IMPOIEMOHCTPUPYHTE
CIOCOOHOCTD MPUMEHSATh COBPEMEHHBIE KOMMYHUKATHBHBIE TEXHOJIIOTHMH M OCYIIECTBISTD JIENIOBYIO KOMMYHHUKAIIMIO B
YCTHOM M NMHChbMEHHOH (hopMax Ha MHOCTpaHHOM (aHriuiickoMm) s3bike. [loaroroBeTe cooOlieHue Ha Temy «Bujip
npennpustuii B Benmukoopuranuu u CLLIA».

Bapmuanr 5.

Ha ocHoBaHmM cnocoOHOCTH NPHUMEHSTh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJIOTHWH, B TOM 4YHCJIE Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJeMHYECKOro M IMpo(eCcCHOHAIBHOrO B3aUMOJEHCTBHS MPOAEMOHCTPHUPYITE
CIIOCOOHOCTH IPUMEHATH COBPEMEHHBIE KOMMYHHUKATUBHBIE TEXHOIOIMH U OCYLIECTBIIATH AETOBYIO KOMMYHHUKALIMIO B
YCTHOM M MUCbMEHHOW (hOpMax Ha MHOCTPAHHOM (aHIIIMHCKOM) si3bike. [loaroroBeTe coollieHue Ha Temy «Oprassl
rOCYIapCTBEHHOTO YIIPaBJICHHS U uX mpaBa B BenukoOoputanmu u CHIA»

Bapuanr 6.

Ha ocHoBaHMU CIOCOOHOCTH NPHUMEHATh COBPEMECHHBbIE KOMMYHHKATHUBHBIC TEXHOJOTMH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJIeMHYECKOro M IMpo(eCcCHOHAIBHOrO B3aUMOJEHCTBHS MPOAEMOHCTPHpPYITE
CIIOCOOHOCTH IPUMEHSATH COBPEMEHHBIE KOMMYHHUKATUBHBIE TEXHOIIOTHH ¥ OCYIIECTBIIATD AEJIOBYI0 KOMMYHHKALIMIO B
YCTHOM M MUCBMEHHOHM (opMax Ha MHOCTPaHHOM (aHIJIMHCKOM) si3bike. [loAroTOBBTE COOOILICHUE HA TeMY «3ajauu
KaJIpOBOH CITYXKOBbI»

Bapuanr 7

Ha ocHoBanmu cmocoOHOCTH NPUMEHATE COBPEMEHHBIE KOMMYHHKATUBHBIEC TEXHOJOI'MH, B TOM YHUCJIC Ha
MHOCTPaHHOM(BIX) sI3bIKe(aX), MU aKaJeMHYeCKOro M MpoQeCcCHOHAIBHOrO B3aWMOJCHCTBHS MPOAEMOHCTPHPYITE
CIIOCOOHOCTH TIPUMEHATHE COBPEMEHHBIE KOMMYHUKATUBHBIEC TEXHOJIOIMU W OCYIIECTBJIATH ACIIOBYIO KOMMYHUKAIIUIO B
YCTHON M TNHUCHMEHHOHM (opMax Ha HMHOCTPAHHOM (AHTJIHMHCKOM) si3bike. [lepeBemuTe TEKCT MPOdeCcCHOHATBHOrO
COZIEP>KAHUSA C AHTJIMHCKOr0 Ha PYCCKUM S3BIK.

Senior management, executive management, or management team is generally a team of individuals at the
highest level of organizational management who have the day-to-day responsibilities of managing a company or
corporation, they hold specific executive powers conferred onto them with and by authority of the board of directors
and/or the shareholders. There are most often higher levels of responsibility, such as a board of directors and those who
own the company (shareholders), but they focus on managing the senior or executive management instead of the day-to-
day activities of the business. In Project Management, senior management is responsible for authorizing the funding of
projects.

They are sometimes referred to, within corporations, as executive management, top management, upper
management, higher management, or simply seniors. A management team is directly responsible for managing the day-
to-day operations (and profitability) of a company.

Bapuanr 8.
Ha ocHoBaHnmm CrocoOHOCTH NMPHUMEHATh COBPEMEHHBbIE KOMMYHHKATHBHBIE TEXHOJOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) sI3BIKE(aX), MU aKaJeMHYECKOro M IMpo(eCCHOHAIBHOIO B3aUMOJACHCTBHS TNPOAEMOHCTpHpYITE


http://en.wikipedia.org/wiki/Board_of_directors
http://en.wikipedia.org/wiki/Shareholders
http://en.wikipedia.org/wiki/Project_Management
http://en.wikipedia.org/wiki/Management
http://en.wikipedia.org/wiki/Profit_%28accounting%29
http://en.wikipedia.org/wiki/Company

CIIOCOOHOCTD MNPUMCHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TCXHOJIOTUU W OCYIICCTBJIATH ACJIOBYIO KOMMYHUKAIIUIO B
YCTHOH W NUCBMEHHOW (opMax Ha HHOCTpaHHOM (aHIimiickoM) si3bike. IlepeBeanTe TEKCT IMpodeccHOHANTBHOTO
COZIEpKaHMs C aHTJIMICKOr0 Ha PYCCKHUM SI3bIK U 00BSICHUTE 3HaYeHUE a00peBHaTyp.

The CEO is typically responsible for the entire operations of the corporation and reports directly to the
chairman and board of directors. It is the CEO's responsibility to implement board decisions and initiatives and to
maintain the smooth operation of the firm, with the assistance of senior management. Often, the CEO will also be
designated as the company's president and will be one of the inside directors on the board (if not the chairman). The
COO looks after issues related to marketing, sales, production and personnel. More hands-on than the CEO, the COO
looks after day-to-day activities while providing feedback to the CEO. The COO is often referred to as a senior vice
president. Also reporting directly to the CEO, the CFO is responsible for analyzing and reviewing financial data,
reporting financial performance, preparing budgets and monitoring expenditures and costs. The CFO is required to
present this information to the board of directors at regular intervals and provide this information to shareholders and
regulatory bodies such as the Securities and Exchange Commission (SEC). Also usually referred to as a senior vice
president, the CFO routinely checks the corporation's financial health and integrity.

Bapuanr 9.

Ha ocHoBannu criocoOHOCTH NPUMECHATH COBPEMCHHBIE KOMMYHUKATUBHBIC TEXHOJOT'MHM, B TOM YHCJIC Ha
I/IHOCTpaHHOM(I)IX) HSLIKe(aX), JJIA aKaJAEMHUYECKOIro u HpO(i)eCCI/IOHaJ'ILHOFO BSaHMOﬂeﬁCTBHH HpO)IeMOHCTpPIpyﬁTe
CIIOCOOHOCTH NMPUMEHATH COBPEMCHHBIC KOMMYHUKATHBHBLIC TEXHOJIOTMU U OCYHICCTBJIATH JACJIOBYI0O KOMMYHUKAIIUIO B
YCTHOM W MMMCBMEHHOM (hopMax Ha HHOCTPAHHOM (aHITTUICKOM) SI3BIKE.

HepeBez[I/ITe JaHHBIC CJIOBOCOYCTAaHUA U COCTaBbTEC HeOOIbIION TCKCT, UCIIOJIB3YA UX B MMPEATOKCHUAX.

Management, to accomplish desired goals and objectives, available resources, efficiently and effectively,
comprise planning, organizing, staffing, leading or directing, to control an organization, the purpose of accomplishing a
goal, resourcing, manipulation of human resources, financial resources, technological resources, natural resources,
human action, including design, to facilitate the production of useful outcomes from a systems, to have the power and
responsibility to make decisions to manage an enterprise, corporate policy, multinational companies, the board of
directors, chief executive officer.

Bapmnanr 10.

Ha ocHoBanmu cnocoOHOCTHU NPUMEHATE COBPEMCHHBIEC KOMMYHHKATUBHBIC TEXHOJIOI'MH, B TOM YHUCJIC Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJeMHYECKOro M IMpo(eCcCHOHAIBHOIO B3aUMOJCHCTBHS MPOAEMOHCTPHUPYITE
CIIOCOOHOCTH NIPUMEHATH COBPEMEHHBIE KOMMYHUKATHUBHBIC TEXHOJIOTUU W OCYIIECTBJIATH ACTIOBYIO KOMMYHHUKAIUIO B
YCTHOM M MUCbMEHHOW (hopMax Ha MHOCTPaHHOM (aHIIMIICKOM) si3bike. CocTaBbTe HEOONIBIIOE COOOIIEHHE, UCTIONb3YS
JaHHBIE BOIIPOCHI.

If you were the boss of the company, what would you change?

If you are presently self-employed - why did you decide to be so0?

What do you have to do to become self-employed in your country?

What is a recession?

What businesses will have the most problems during the recession?

Has your country experienced recession? Did it affect your company?

To whom should business be most responsible - to their employees, their customers or their shareholders?
Do you think technology is a must to grow a business?

N~ WN R

Bapuanr 11.

Ha ocHoBanmu cmocoOHOCTH TIPUMEHATE COBPEMEHHBIE KOMMYHHKATHUBHBIC TEXHOJIOIMH, B TOM YHUCIIE Ha
WHOCTpAaHHOM(BIX) s3BIKe(ax), A aKaJeMHYecKOro M TPOo(eCCHOHAIBFHOIO B3aMMOJACHCTBUS MPOAEMOHCTPUPYHTE
CIIOCOOHOCTH IIPUMEHATH COBPEMEHHBIE KOMMYHHUKATUBHBIE TEXHOJIOIMU OCYIIECTBIIATE ACIIOBYHO KOMMYHHKAIIUIO B
YCTHOM M THCBMEHHOH (hopMax Ha WHOCTPAHHOM (AQHIIMICKOM) si3pIke. [IpoumraiitTe naHHBIE TPEATIOKCHUS H
COCTAaBbTEC HAa NX OCHOBC KOMMGHTapHﬁ.

Perhaps the most important factor in successful marketing is the "corporate vision." Surprisingly, it is largely
neglected by marketing textbooks, although not by the popular exponents of corporate strategy - indeed, it was perhaps
the main theme of the book by Peters and Waterman, in the form of their "Superordinate Goals." "In Search of
Excellence” said: "Nothing drives progress like the imagination. The idea precedes the deed." [ If the organization in
general, and its chief executive in particular, has a strong vision of where its future lies, then there is a good chance that
the organization will achieve a strong position in its markets (and attain that future). This will be not least because its
strategies will be consistent and will be supported by its staff at all levels. In this context, all of IBM's marketing
activities were underpinned by its philosophy of "customer service," a vision originally promoted by the charismatic
Watson dynasty. The emphasis at this stage is on obtaining a complete and accurate picture.

A "traditional” - albeit product-based - format for a "brand reference book" (or, indeed, a "marketing facts
book™) was suggested by Godley more than three decades ago:

1. Financial data—Facts for this section will come from management accounting, costing and finance
sections.

2. Product data—From production, research and development.
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http://en.wikipedia.org/wiki/Financial
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3. Sales and distribution data - Sales, packaging, distribution sections.

4. Advertising, sales promotion, merchandising data - Information from these departments.

5. Market data and miscellany - From market research, who would in most cases act as a source for this
information. His sources of data, however, assume the resources of a very large organization. In most organizations they
would be obtained from a much smaller set of people (and not a few of them would be generated by the marketing
manager alone).

Bapuanr 12.

Ha ocHoBanuu criocoOHOCTH MNPUMECHATL COBPEMCHHBIEC KOMMYHUKATUBHBIC TEXHOJOIMHM, B TOM YHCIIC Ha
I/IHOCT‘paHHOM(HX) H3I)IKe(aX), 1A aKaJAEMHUYECKOIro n HpO(i)eCCI/IOHaIILHOFO BBaHMOHGﬁCTBHH HpO)IeMOHCTpI/IpyﬁTe
CIIOCOOHOCTD MPUMCHATH COBPEMCHHBIC KOMMYHUKATHBHBIC TECXHOJIOTMU W OCYIICCTBJIATH ACJIOBYIO KOMMYHUKAIIUIO B
YCTHOM M MMCbMEHHOM (hopMax Ha HHOCTPAHHOM (aHIJIMICKOM) SI3BIKE.

[Ipouwnraiite PpparMeHT 1 cOCTaBBTE KPATKYIO aHHOTAIIMIO TEKCTA.

In a general context, a business manager is a person who manages the work of others in order to run a business
efficiently and make a large profit. He or she should have working smarts of the following areas, and may be a
specialist in one or more: sales, marketing, and public relations; research, operations analysis, data processing,
mathematics, statistics, and economics; production; finance; accounting, auditing, tax, and budgeting; purchasing; and
personnel. Other technical areas in which a business manager may have expertise are law, science, physics, and
computer programming.

In the context of the music industry, a business manager is a representative of musicians and/or recording
artists, whose main job is to supervise their business affairs, and the proper handling of their financial matters. The role
as it is understood today was largely originated (and the term coined) by Allen Klein, who represented numerous
performers through the years, helping them to both invest their incomes wisely and to recover unpaid (or underpaid)
royalties and fees.

K. Blanchard writes that a good manager does not necessarily need to spend a lot of time with his or her
employees. Good managers make every minute count, and do their best to make sure everyone at the company is
successful.

Management in all business and organizational activities is the act of getting people together to accomplish
desired goals and objectives using available resources efficiently and effectively. Management comprises planning,
organizing, staffing, leading or directing, and controlling an organization (a group of one or more people or entities) or
effort for the purpose of accomplishing a goal. Resourcing encompasses the deployment and manipulation of human
resources, financial resources, technological resources, and natural resources.

Because organizations can be viewed as systems, management can also be defined as human action, including
design, to facilitate the production of useful outcomes from a system. This view opens the opportunity to 'manage’
oneself, a pre-requisite to attempting to manage others.

Bapuanr 13.

Ha ocHoBannu cmocoOHOCTH NPUMEHATE COBPEMEHHBIE KOMMYHHKATUBHBIE TEXHOJIOI'MH, B TOM YHUCIIC Ha
WHOCTPaHHOM(BIX) sI3bIKe(aX), Ui aKaJIeMHYECKOro M IMpo(eCcCHOHAIBHOrO B3aUMOJEHCTBHS MPOAEMOHCTPHpPYITE
CIIOCOOHOCTH TIPUMEHATHE COBPEMEHHBIE KOMMYHUKATHBHBIEC TEXHOJIOI'MU W OCYIIECTBJIATH ACIOBYIO KOMMYHUKAIIUIO B
YCTHOM ¥ MUCbMEHHOW (popMax Ha MHOCTPaHHOM (aHTTHMHCKOM) si3bike. [IpounTaiitTe pparMeHT U COCTaBbTE KPATKYIO
AHHOTAIHUIO TCKCTA.

A market is any one of a variety of systems, institutions, procedures, social relations and infrastructures
whereby parties engage in exchange. While parties may exchange goods and services by barter, most markets rely on
buyers offer their goods or services (including labor) in exchange for money (legal tender such as fiat money) from
buyers. For a market to be competitive there must be more than a single buyer or seller. It has been suggested that two
people may trade, but it takes at least three persons to have a market, so that there is competition on at least one of its
two sides. However, competitive markets rely on much larger numbers of both buyers and sellers. A market with single
seller and multiple buyers is a monopoly. A market with a single buyer and multiple sellers is a monopsony. These are
the extremes of imperfect competition. In mainstream economics, the concept of a market is any structure that allows
buyers and sellers to exchange any type of goods, services and information. The exchange of goods or services for
money is a transaction. Market participants consist of all the buyers and sellers of a good who influence its price. This
influence is a major study of economics and has given rise to several theories and models concerning the basic market
forces of supply and demand. There are two roles in markets, buyers and sellers. The market facilitates trade and
enables the distribution and allocation of resources in a society. Markets allow any tradable item to be evaluated and
priced. A market emerges more or less spontaneously or is constructed deliberately by human interaction in order to
enable the exchange of rights (cf. ownership) of services and goods.

Bapuanr 14.

Ha ocHoBaHMHM cHOCOGHOCTH NPHMEHSTh COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTWH, B TOM 4YHCJIE Ha
WHOCTPaHHOM(BIX) sI3bIKE(aX), MU aKaJeMHYECKOro M TNpOoQecCHOHATIBHOIO B3aWMOAEHCTBHS TNPOAEMOHCTpHpYITE
CHOCOOHOCTH MPUMEHSATH COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTHH ¥ OCYLIECTBIISATH /ICJIOBYIO KOMMYHHKAIHIO B
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YCTHOHM M IMCHbMEHHOM (opMax Ha MHOCTPAHHOM (aHTJIMHCKOM) si3bIke. [IpounTaiite pparMeHT 1 cocTaBbTE KPAaTKYIO
AHHOTAIIUIO TEKCTA.

The study of actual existing markets made up of persons interacting in space and place in diverse ways is
widely seen as an antidote to abstract and all-encompassing concepts of “the market” and has historical precedent in the
works of Fernand Braudel and Karl Polanyi. The latter term is now generally used in two ways. First, to denote the
abstract mechanisms whereby supply and demand confront each other and deals are made. In its place, reference to
markets reflects ordinary experience and the places, processes and institutions in which exchanges occurs. Second, the
market is often used to signify an integrated, all-encompassing and cohesive capitalist world economy. A widespread
trend in economic history and sociology is skeptical of the idea that it is possible to develop a theory to capture an
essence or unifying thread to markets. For economic geographers, reference to regional, local, or commodity specific
markets can serve to undermine assumptions of global integration, and highlight geographic variations in the structures,
institutions, histories, path dependencies, forms of interaction and modes of self-understanding of agents in different
spheres of market exchange.®! Reference to actual markets can show capitalism not as a totalizing force or completely
encompassing mode of economic activity, but rather as "a set of economic practices scattered over a landscape, rather
than a systemic concentration of power".

Bapuanr 15.

Ha ocHoBannu criocoOHOCTH NPUMECHATH COBPEMCHHBIEC KOMMYHUKATUBHBIC TEXHOJIOT'MHM, B TOM YHCJIC Ha
I/IHOCTpaHHOM(I)IX) HSI)IKe(aX), JUIA aKaJIEMUYECKOro u HpO(l)eCCI/IOHaJ'H)HOFO B38.I/IMO}I€I710TBI/IH HpO)IeMOHCTpprﬁTe
CIIOCOOHOCTH NMPUMEHATH COBPEMCHHBIE KOMMYHUKATHBHBIC TEXHOJIOTMU W OCYIICCTBJIATH ACJIOBYIO KOMMYHUKAIIUIO B
YCTHOM ¥ MMCbMEHHOW (popMax Ha MHOCTPaHHOM (aHTJTIMHCKOM) si3bIke. [IpounTaiitTe pparMeHT 1 cocTaBbTE KPATKYIO
AHHOTAIIUKO TEKCTA.

Although many markets exist in the traditional sense — such as a marketplace — there are various other types
of markets and various organizational structures to assist their functions. The nature of business transactions could
define markets. Financial markets facilitate the exchange of liquid assets. Most investors prefer investing in two
markets, the stock markets and the bond markets. NYSE, AMEX, and the NASDAQ are the most common stock
markets in the US. Futures markets, where contracts are exchanged regarding the future delivery of goods are often an
outgrowth of general commodity markets. Currency markets are used to trade one currency for another, and are often
used for speculation on currency exchange rates. The money market is the name for the global market for lending and
borrowing. Prediction markets are a type of speculative market in which the goods exchanged are futures on the
occurrence of certain events. They apply the market dynamics to facilitate information aggregation. A market can be
organized as an auction, as a private electronic market, as a commodity wholesale market, as a shopping center, as a
complex institution such as a stock market, and as an informal discussion between two individuals. Markets of varying
types can spontaneously arise whenever a party has interest in a good or service that some other party can provide.
Hence there can be a market for cigarettes in correctional facilities, another for chewing gum in a playground, and yet
another for contracts for the future delivery of a commodity. There can be black markets, where a good is exchanged
illegally and virtual markets, such as eBay, in which buyers and sellers do not physically interact during negotiation.
There can also be markets for goods under a command economy despite pressure to repress them.

HNEPEYEHDb 3K3AMEHAIIMOHHBIX BOITPOCOB
DJIeKTPOHHOE TeCTHPOBAHME

Tema 3aHATOCTDb, IOMCKH PAGOTHI

3aoanue

[TopsaKOBEIN HOMED 3aIaHHS 1.

Tun 4

Bec 1

Bcraspre npomymentoe cioso: What other companies have you worked ?
for

3aoanue

TopsiIKOBBIN HOMEp 3a/IaHus 2.

Tun 4

Bec 1

Bcrassre npomymennoe cioBo: As a matter of fact we must have someone can communicate
who

3aoanue

ITopsiIKOBBIN HOMEp 3a/IaHus 3.

Tun 4

Bec 1



http://en.wikipedia.org/wiki/Fernand_Braudel
http://en.wikipedia.org/wiki/Karl_Polanyi
http://en.wikipedia.org/wiki/Economic_history
http://en.wikipedia.org/wiki/Sociology
http://en.wikipedia.org/wiki/Market#cite_note-3
http://en.wikipedia.org/wiki/Marketplace
http://en.wikipedia.org/wiki/Liquid_assets
http://en.wikipedia.org/wiki/Stock_market
http://en.wikipedia.org/wiki/Bond_market
http://en.wikipedia.org/wiki/NYSE
http://en.wikipedia.org/wiki/AMEX
http://en.wikipedia.org/wiki/NASDAQ
http://en.wikipedia.org/wiki/Futures_market
http://en.wikipedia.org/wiki/Commodity_market
http://en.wikipedia.org/wiki/Currency_market
http://en.wikipedia.org/wiki/Money_market
http://en.wikipedia.org/wiki/Prediction_markets
http://en.wikipedia.org/wiki/Auction
http://en.wikipedia.org/wiki/Private_electronic_market
http://en.wikipedia.org/wiki/Stock_market
http://en.wikipedia.org/wiki/Black_market
http://en.wikipedia.org/wiki/EBay

BcraswTe mponymiennoe cioo: The Software Engineering Manager isn’t going to

meeting customers

be

3aoanue

ITopsAKOBBINA HOMEp 3alaHus 4.
Tun 4
Bec 1

BcraswTe mponymienHoe cioBo: Mr Ivanov didn’t sound very confident in Spanish or English
either

3aoanue

[TopsiiKOBBINA HOMEp 3a1aHUS 5.

Tun 4

Bec 1

BcraspTe nponymenHoe cioBo: While you’ve been talking to Miss Soto, I've

refreshing my memory of

your CV

been

3aoanue

[TopsiAKOBBIN HOMEp 3aJaHus 6.
Tun 4
Bec 1

Berasbre nponyieHHoe cioBo: Where do you expect to be

ten years’ time?

in

3aoanue

[TopsAKOBBIN HOMEp 3a1aHHA 7.
Tun 4
Bec 1
BcraBpre mpomymentoe cnoso: | see a young man who may well be smart but who really know where
he’s going

doesn’t

3aoanue

[MopsixoBeIl HOMEp 3alaHuUs 8.
Tun 4
Bec 1

BcraBbTe npomnymienHoe cioBo: In every position that I’ve had, I was developing

knowledge of computer

systems

my

3aoanue

[TopsiiKoBBIN HOMEp 3a/IaHus 9.
Tun 4
Bec 1

Bcrassre npomymerHoe cinoso: It depends

how you look at it

on

3aoanue

TopsiIKOBBIN HOMEp 3a/IaHus 10.
Tun 4
Bec 1

Bcrassre mpomymentoe cioso: It was an adventure, of course, but we also carried

for computer-aided satellite navigation

a research programme

out

3aoanue

IlopsnkoBbIi HOMEp 3aJaHus

| 11.




Tun

Bec

BcraBpTe nponynienHoe ciaoBo: Are

any questions you want to ask us?

there

3aoanue

[TopsAKOBBIN HOMEp 3a1aHUA 12.

Tun 4

Bec 1

Bcraspre nponymienHoe cinoso: I’d like to know a little more about the group I would working with
be

3aoanue

[TopsaKOBBINA HOMEp 3a1aHKs 13.

Tun 4

Bec 1

BceraspTe npomnyienHoe cinoso: It’s
POIyIy

very interesting talking to you, Dr Smith

been

3aoanue

[TopsiAKOBBINA HOMEp 3a1aHUs 14.
Tun 4
Bec 1

BerasesTe mpomyrieHnoe cioso: Police _ body of civil officers charged with maintaining public order and safety

and enforcing the law

is

3adanue

[TopsAKOBBIN HOMEp 3a1aHHA 15.

Tun 4

Bec 1

BceraBpre mpomymiennoe cioBo: A central government generally has personnel responsible _ the collection of
political information, counterespionage, and so forth, not all of which is considered policing

for

3adanue

[MopsikoBbIl HOMEp 3alaHuUs 16.

Tun 4

Bec 1

Bcraspre npomymierroe cioBo: In small communities in everyone knows everyone else, people who live up
to the shared ideals are rewarded by the esteem of their fellows

which

3aoanue

[TopsaKOBEIN HOMED 3aJaHHS 17.

Tun 4

Bec 1

Bcrassre npomymennoe cioso: If they fall short of other people's expectations, life is made more difficult because
others are no longer so ready to help them in times __ trouble

of

3aoanue

TopsiIKOBBIN HOMEp 3a/IaHus 18.
Tun 3
Bec 1

CoennHNTE YaCcTH MPEATI0KEHUH

There is a danger that people who are convicted of | and in the future be less willing to cooperate with the police




one offense — say, a motoring offense — may feel
aggrieved

or to obey the law when they are not being observed.

In the third place, as societies grow it becomes more
difficult

to relate public and private interests.

If an employer catches a group of employees

an offense within the workplace, he may not wish to call in

committing the police.
3aoanue

[TopsAKOBBIN HOMEp 3a1aHU 19.

Tun 3

Bec 1

CoenuHNTE YaCTH MPEJI0KEHUH

In the third place, as societies grow it becomes more
difficult

to relate public and private interests.

If an employer catches a group of employees
committing

an offense within the workplace, he may not wish to call in
the police.

He may believe that, if he deals with it in his own
way, production and

profit may suffer less; the public interest, however, may not
be served thereby.

Tema JlenoBble KOHTAKTHI U CBSI3U

3aoanue

[TopsAKOBBINA HOMEp 3a1aHUs 20.
Tun 3
Bec 4

CoenuHNTE YaCTH MPEJI0KEHHUH

If an employer catches a group of employees
committing

an offense within the workplace, he may not wish to call in
the police.

He may believe that, if he deals with it in his own
way, production and

profit may suffer less; the public interest, however, may not
be served thereby.

The creation of the Thames River Police was one

of the most significant police reform experiments of the
time.

3aoanue

[NopsiaxoBbIli HOMEp 3a/laHus 21,
Tun 3
Bec 4

CoenyHHTE YacTH MIPEATOKEHUN

He may believe that, if he deals with it in his own
way, production and

profit may suffer less; the public interest, however, may not
be served thereby.

The creation of the Thames River Police was one

of the most significant police reform experiments of the
time.

The first regular professional police force in
London, the Thames River Police

was organized to curb the thefts that plagued the world's
largest port.

3aoanue

[MopsiiKoBEIN HOMEp 3a/IaHus 22.
Tum 3
Bec 1

CoequHATE YaCTH NPEITIOKESHUN

The creation of the Thames River Police was one

of the most significant police reform experiments of the
time.

The first regular professional police force in
London, the Thames River Police

was organized to curb the thefts that plagued the world's
largest port.

The West India Trading Company created these
marine police in June 1798

and installed police reformer Patrick Colquhoun as director
of a permanent staff of 80 men and an on-call staff of 1,120.

3aoanue

IMopsiiKoBBIN HOMEp 3a/IaHus 23.
Tun 4
Bec 1




Bcerasbre mpomnymenHoe cnoBo: Ann speaks English as

as David does, if not better

well

3aoanue

ITopsAKOBBIN HOMEp 3alaHus 24,
Tun 4
Bec 1

Bcraspre nponymenHoe cioo: But, unlike Nike, Ann doesn’t

a postgraduate qualification

have

3aoanue

[TopsAKOBBIN HOMEp 3a1aHKA 25.

Tun 4

Bec 1

BcraswTe nponymienHoe cioBo: I suppose we’d have to pay Ms.Ross twice as as Mr.Borne!
much

3aoanue

[TopsAiKOBBIN HOMEp 3a1aHUs 26.

Tun 4

Bec 1

Berasbre nponyuieHHoe cioBo: He has been unemployed he left college
since

3aoanue

[NopsiaxoBbIli HOMEp 3a/laHus 27.

Tun 4

Bec 1

BcraspTe nponymnienHoe cnoBo: | waited for you

half an hour and then decided that you weren’t coming

for

3aoanue
[MopsixoBbIl HOMEp 3alaHuUs 28.
Tun 1
Bec 1
is the symbol by which we know the company
Logotype
Advertisement
Logogram
Picture
3aoanue
[MopsiiKoBBIN HOMEp 3a/IaHuUs 29.
Tun 1
Bec 1

Although the United States has experienced some periods of

was in short supply, immigrants tended to come when jobs were plentiful.

high

large

big

low

3aoanue

ITops1KOBBII HOMED 3aJaHus

30.

Tun

unemployment and other times when labor




Bec I 1

Brokers and at the moments still need to be in the city because face-to-face contact is the most
important part of our job

underwriters

writers

upwriters

novelists
3aoanue
[TopsAKOBBIN HOMEp 3a1aHUA 31.
Tun 1
Bec 1

insures everything from houses to ships through its underwriters, insurance specialists who accept
risks on behalf of groups of members who are responsible for meeting any insurance claims

Lloyd's of London

Harrods’s of London

Marks and Spenser's of London

City of London
3aoanue
[TopsiaiKOBBINA HOMEp 3a1aHUA 32.
Tun 1
Bec 1

Since 1973 it has been the single International Stock Exchange for

the United Kingdom and the Republic of Ireland

the United Kingdom

the United Kingdom and the USA

the United Kingdom and Canada

3aoanue

[NopsiaxoBbIl HOMEp 3alaHus 33.
Tun 1
Bec 1

The financial district, known simply as 'the City’, occupies one square mile of

central London

western London

eastern London

central Washington

3aoanue

[MopsixoBbIl HOMEp 3alaHus 34.
Tun 1
Bec 1

Bringing together the best creative talent in the advertising industry usually ends up costing the

earth

moon

sun

Mars
Tema Ynpaenenue npeonpuamuem
3aoanue
TopsiIKOBBIN HOMEp 3a/IaHus 35.
Tun 1
Bec 1

Bri6epure npasuisHeii oteer. Global image-making

is a lengthy and costly business

is a short and cheap business

is sometimes a costly business




| maybe a lengthy and costly business

3aoanue

[TopsaxoBEIi HOMEp 3alaHus 36.
Tun 1
Bec 1

Mr Smith gives

millions of dollars each year

away

back

forth

in
3adanue
[TopsAKOBBIN HOMEp 3a1aHUA 37.
Tun 1
Bec 1
Allen was Vice-President in charge research and product development

of

in

for

by
3adanue
[TopsiAKOBBIN HOMEp 3aIaHus 38.
Tun 1
Bec 1
But despite his wealth, Luciano Benetton does not live a lifestyle

five-star

five-stars

five-star’s

five-stars’
3adanue
[NopsiaxoBbIl HOMEp 3a/laHus 39.
Tun 4
Bec 1

BcraBsre mpomymieHHoe cioBo: The corporation is a voluntary association of owners, known as
form a business enterprise governed by a complex set of rules and customs

, who

stockholders

3aoanue

[MopsixoBbIl HOMEp 3alaHuUs 40.
Tun 4
Bec I
BcrapbTe mporyiieHHoe C10BO:

Our CEO said he would come back | finished
before

3aoanue

[TopsaKOBEIN HOMED 3aIaHHS 41.
Tun 4
Bec 1

Bcraspre npomymentoe cioBo: The information is top secret, so naturally, everybody is interested in

it

3aoanue

TopsiIKOBBIN HOMEp 3a/IaHus 42.
Tun 4
Bec 1

Bcrasbre mponyuieHnoe cioBo: Can you explain why you have

this mistake again?




made

3aoanue

ITopsAKOBBIN HOMEp 3alaHus 43.
Tun 1
Bec 1
Today I'm a busy day

facing

looking

waiting

afraid
3aoanue
ITopsnkoBbIi HOMED 3aJaHus 44,
Tun 1
Bec 1

At the moment he is travelling
year

business in America because he’s opening an office over there next

on

at

for

in
3adanue
ITopsinkoBBIit HOMEP 3aJaHUS 45.
Tun 1
Bec 1

Admission to universities in Britain is carried out by examination or

interview

student’s income

student’s age

student’s place of birth

3aoanue

[NopsiaxoBbIli HOMEp 3alaHus 46.
Tun 3
Bec 1

Y CcTaHOBUTE COOTBETCTBUS MEXOY AHTTIMMUCKUMU 1 PYCCKMMHU DKBHUBAJICHTAMU:

to outsell

MIPEBOCXOJUTH B LICHE

to think better of

0TKa3aTbCs OT HAMEPEHU CAEJIaTh YTO-JI.

of the best brand

BBICILIEH MapKu

to side-track

OTBJICKATb KOI'0O-JI. OT IICIIN

3aoanue

[TopsaKOBEIN HOMED 3aJaHHS 47.
Tun 3
Bec 1

VcTaHOBHUTE COOTBETCTBUS MEXIOY AHTTIMMCKIMHA 1 PYCCKMMU 3KBUBAJICHTAMU:

advertising gimmick

pEKIaMHBIN TPIOK

to pack in TPHUBJIEKATh B GOJIBIIOM KOJIHIECTBE

brand image 00pas, co3/1aBaeMblii pEeKJIAMHOM KOMITAaHHEH
to reinforce YKPEIUIATh, YCHITHBATh

3aoanue

TopsiIKOBBIN HOMEp 3a/IaHuUs 48.

Tun 3

Bec 1

VcTaHOBHTE COOTBETCTBUS MEXOY AHTTIHHCKIMHA | PYCCKMMHU DKBUBAJICHTAMU:

an entrepreneur

6I/I3HCCMCH, NpeaANPUHNMATEIb

exemption

OCBOOOXKIIEHHE OT HAJIOTa




beyond scope

BHE YbeH-I1. KOMIICTCHIIMH

shop floor 1IeX 3aBOJIa MJIM MACTePCKOU
3aoanue

ITopsAKOBBIN HOMEp 3alaHus 49.

Tun 3

Bec 1

VcTaHoBHTE COOTBETCTBUS MCKIY AHTTIHHUCKUMHA K PYCCKMMHU SKBHUBAJICHTAMMU:

face-to-face contact

BCTpECYa JIMIIOM K JIMILY

dealing in stocks

CICIIKH C aKIUAMN

underwriter

CTpaxoBasi KOMITIaHHWA; CTPAXOBIIUK

business enterprise

TOProBO-NPOMBIIIIICHHOC NPCATNIPUATHC

3aoanue

[lopsiaxoBeIl HOMEp 3a/laHus 50.
Tun 3
Bec 1

YCcTaHOBHUTE COOTBETCTBUS

CIP
(Carriage and Insurance paid to)

JO0CTaBKa U CTpaxoOBKa OIUIAYCHBI J10..

demurrage charges

JieMeppeK, mtpad 3a npocToi ( TPAHCHOPTHBIX CPEIICTB )

CFR "cTouMocTh U (paxT"; ymorpebnsercss ¢ ykazaHHEM IopTa
(Cost and Freight) OpHOBITHSI TPY3a

3aoanue

[TopsinkoBBIN HOMEP 33 JaHUS 51.

Tun 3

Bec 1

Y cTaHOBHUTE COOTBETCTBUS

demurrage charges

JeMeppek, mrpad 3a npoctoi ( TpPaHCHOPTHBIX CPEICTB )

CFR
(Cost and Freight)

"cTouMocTh U (ppaxT"; ymorpebinsieTcss ¢ yKkazaHHEM IopTa
pUOBITHA TPYy3a

allocation of risk

pacrnpeneicHue pucKa

3aoanue

[NopsiaxoBbIl HOMEp 3alaHusT 52.
Tun 3
Bec 1

Y cTaHOBHUTE COOTBETCTBUS

execution of the l/c

OoIjiaTa akKpeauThuBa

SWIFT
(Society for Worldwide
Telecommunications)

Interbank  Financial

MexnyHaponHas  MeXKOAaHKOBCKas —CHCTEMa
unpopmanun u coepiienus miarexeit (CBUOT)

nepenadn

the agreed —upon amount

OrOBOpPEHHAs CyMMa

letter of credit

CyWy. AKKPEIHUTHB

8. YueOHO-MeTOAMUYECKOE H l/lH(l)OpMa].ll/IOHHOC odecnevyeHue JUCHUILTHHBI

8.1. Pexomenayemasi 1utepaTypa

OcHoBHasl TUTepaTypa

1. TpubGynckas, C. A. [IpodeccnoHanbHbIi aHMIUICKAN S3bIK UIE SKOHOMUCTOB : yueOHOe mocodue / C. A.
Tpubynckas. — MockBa : Poccuiickast TamoxxerHas akagemus, 2019. — 138 ¢. — ISBN 978-5-9590-1061-4.
— Texkcrt : arexTponHbIH // DnexTponHo-OnbIMoTednas cucrema IPR BOOKS : [caiit]. — URL:

http://mww.iprbookshop.ru/93213.html

2. bykogsckwit, C. JI. AHrIHUHACKHIA S3bIK 17151 MEHeMKepoB : yuebHoe mocobue / C. JI. BykoBckuit. — Mocksa :
Ipomereii, 2019. — 280 ¢. — ISBN 978-5-907100-86-2. — TekcT : 351eKTPOHHBIN // DIIEKTPOHHO-
6ubnmoreunas cucrema IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/94403.html

JlonoJIHMTeIbHAS JIMTepaTypa

1. Jlykumna, JI. B. Kypc anrmmiickoro si3p1ka st maructpanToB. English Masters Course : yae6HOe ocobne s
MarvucTpPaHTOB II0 PA3BUTHIO U COBEPIICHCTBOBAHUIO OOIIMX M NMPEAMETHBIX (IETOBOM aHTIIMHCKHHN SI3BIK)



komriereHimi / JI. B. Jlykuna. — Boponex : BopoHexcknii rocynapcTBeHHBIH apXUTEKTYPHO-CTPOUTENbHBIN
yausepcuret, ObC ACB, 2014. — 136 ¢. — ISBN 978-5-89040-515-9. — TekcT : 31eKTpOHHBIH //
OnekTpoHHO-0nbmoTeuHas cucrema IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/55003.html

2. Pazymosckas, B. A. IlpodeccronanbHO OpHEHTHPOBaHHAS KOMMYHHUKANWS HA aHTJIMHCKOM SI3BIKE JUIS
skoHOMHCTOB = Professionally-oriented Communication in English for Economists : yae6HOe ocobue / B. A.
Pasymogckas, H. B. Kimmmoswy, 1O. E. BanpkoBa. — KpacHosipck : Cubupckwii dhenepanbHBIi YHHBEPCUTET,
2018. — 212 c. — ISBN 978-5-7638-3879-4. — TeKcCT : 3IEKTPOHHBIH // DIEKTPOHHO-OHOINOTEUHAS
cucrema [IPR BOOKS : [caiit]. — URL: http://www.iprbookshop.ru/84101.html

8.2. Pecypcbl nH(pOpMALIMOHHO-TEJIeKOMMYHUKAIIMOHHOI ceTH « AHTepHET»
- https://www.goethe.de/ins UuctutyT ['ete

- http://begin-english.ru/samouchitel?

- https://www.cambridgeenglish.org/learning-english

- https://www.bbc.co.uk/learningenglish/

- https://www.lingvolive.com

- https://learnenglish.britishcouncil.org

9. MaTepuaibHO-TEXHHYECKOE O0ecreyeHue JUCUMIIMHbI

Onucanue MaTepuasIbHO-TEXHUYECKON 0a3bl, HEOOXOAMMOM sl OCYIIECTBICHHS 00pa30BaTeIbHOrO Ipolecca
0 JIMCUUIUTMHE TPEJICTABICHO B NpHiokeHnn 7 «CBeAEeHHS O MaTepUallbHO-TEXHHYECKOM O00ECIEUeHHH MPOrpaMMBbl
BBICHIEro 00pa30BaHusl — MPOrpaMMbl MaruCTPaTypbl HanpasiaeHus moAroroBku 38.04.021 «MeHemKkMeHT».

10. IMepeyenbr HHPOPMAIMOHHBIX TEXHOJIOTHI, HCIIOJIB3YeMBbIX IPH OCYUIECTBJIEHHH 00pa30BaTEILHOI0
mpouecca 1o JAMCHHMILUIMHE, BKJIIOYAsi MPOrpaMMHOe ofecnedeHHe, COBpeMeHHbIe MNpodeccHoHATbHBbIE 0a3bl
JAHHBIX ¥ HH(OPMANIMOHHBIE CIIPABOYHBIE CHCTEMBI

[Mporpammuoe obecnieueane AHO BO OVYDIII, spmisromieecs YacTbio 3JCKTPOHHONH HH(OPMAIMOHHO-
00pa3oBaTeNbHOM cpeibl U Oa3upyrolieecs Ha TeJICKOMMYHHUKAIIMOHHBIX TEXHOJIOTHAX:

® TPEHHWHI'OBBIE U TECTUPYIOIIHE IPOrPAMMEI,

® VHTCIICKTYAaJIbHbIC pO6OTI/ISI/IpOBaHHI)IC CHUCTEMbI OIICHKH KaUuC€CTBa BBINTIOJIHCHHA pa60T.

WupopmannoHHsle 1 poOOTU3UPOBAHHBIE CHCTEMBI, IPOrpaMMHbIE KOMIUIEKCHI, IPOrpaMMHOE oOecledeHe
JUIs IOCTYIIA K KOMIIBIOTEPHBIM 00y4alonM, TPEHUHIOBBIM M TECTUPYIOIIUM IPOrpaMMaM:

o JIK «KOIl»;

o P «Kackany.

[porpammuoe obecrieyeHre, HeOOXOUMOE ISl PeaTU3aLUH TUCLUILTHHBL:

Jluyensuonnoe npozpammnoe obecneuernue (6 mom 4ucie, OmeyecCmeeHHo20 npou3eo0Ccmea):

Onepanponnas cucrema Windows Professional 10

1O Gpay3zep — npuIIoKEHHE ONEPAIIMOHHON CUCTEMBI, NPEAHA3HAUEHHOE [UIs TIpocMoTpa Web-cTpanuil

[Tnatdopma npoBeneHNs aTTECTAMOHHBIX IPOLENYp C UCIIOIb30BaHIEM KaHAIOB CBA3HU (oTedecTBeHHOe [10)

[Tnardopma nposenenust BebuHnapos (oreuectBenHoe [10)

Hudopmanmonnas texnonorus. OH-naitH TectupoBanue mudposoit miatdpopmer PoBed (oreuectBenHoe [10)

DJIeKTpOHHBIN HHPOPMAIMOHHBIH pecypc. DKCIEPTHBIH HHTEIUIEKTYalbHbIA HH(POPMALIMOHHBIA POOOT
ATttecrarus aceccopoB (oredectBennoe [10)

WudopmanmoHHas TEXHOIOTHsl. ATTECTAIMOHHBIA HHTEIUICKTYalbHbIi HH()OPMAIIMOHHBIH POOOT KOHTPOJIS
opuruHanbHOCTH U nipodeccronanusma « MUP KOID» (oteuectBennoe [10)

DJ1eKTpOHHBIN HHPOpMAIMOHHBIH pecypc «Jluunas cryaus obydaromerocs» (oredectBenHoe [10)

Cs80600H0 pacnpocmpansemoe nPoSpAMMHOe obecnederue (8 MoM Yucie OmeuecmeeHH020 NPou3eo0Cmea):

Moit Oduc Beb-penakropsr https://edit.myoffice.ru (oreuecrBennoe [10)

I1O OpenOffice.Org Calc.

http://gsp.su/tools/onlinehelp/about_license gpl_russian.html

I1O OpenOftice.Org.Base

http://gsp.su/tools/onlinehelp/about_license gpl_russian.html

I1O OpenOffice.org.Impress

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html

1O OpenOffice.Org Writer

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html

1O Open Office.org Draw

http://qsp.su/tools/onlinehelp/about_license_gpl_russian.html

[1O «bmokHOTY» - CTaHTAPTHOE MPIITIOKEHNE orepannonHon cucteMsl (MS Windows, Android u T.1.),

MIpeAHa3HauYeHHOE ISl pabOThI C TEKCTAaMH;

Cogpemennvle npogheccuonanvHvle 6a3bl OAHHBIX:

CrnoBaps ABBYY Lingvo https://www.lingvolive.com/ru-ru

Peectp mpodeccuonansbix crannaptos https://profstandart.rosmintrud.ru/obshchiy-informatsionnyy-
blok/natsionalnyy-reestr-professionalnykh-standartov/reestr-professionalnykh-standartov/


https://www.cambridgeenglish.org/learning-english
https://www.bbc.co.uk/learningenglish/
https://www.lingvolive.com/

Poccuiickuit Coro3 ayauropos - https://org-rsa.ru/
Coro3 punancucro Poccun - http://sf-rf.ru/

Hayunas anexrponHas 6ubnuoreka - http://elibrary.ru

Accormanus MeHeDKepoB - https://amr.ru/

OnexkrpoHHo-Onbnmnoreunas cucrema IPRbooks (OBC IPRbooks) — amexkTpoHHas OuOIMOTEKa MO BCEM
OTpacisiM 3HaHUI

http://www.iprbookshop.ru

Hnghopmayuonno-cnpasoynvie cucmemul:

o CripaBoyHO-TIpaBoBasi cucremMa «l‘apaHr;

e CrpaBouHo-nipaBoBas cucrema «Koncynbrant [Timocy.


https://org-rsa.ru/
http://sf-rf.ru/
http://elibrary.ru/
https://amr.ru/

